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September 2025 Board of Trustees Meeting

I. Convening of the Regular Meeting
a. Call to Order
b. Roll Call
Il. A Moment of Silence to Recognize Tom Ritter

a. Recommendation to grant Trustee Emeritus Status
to Thomas W. Ritter

a. Trustee Emeritus Memo.pdf

b. Proclamation_Thomas_Ritter_Trustee Emeritus.docx
b. Recommendation for Board Vacancy
a. Board Vacancy Motion.docx
[ll. Annual Board Book Calendar
a. Board Book Annual Calendar 2025.docx
IV. Principles of Sustainability
a. Principles of Sustainability.pdf
V. Innovation and Quality Performance System
a. Strategic Plan Visual updated 3-7-24 for Board Book.pdf
VI. Strategic Plan Priorities
a. Richland Community College pages for Board 2024.docx

VII. The Vision: To be the best and first choice for
education.

VIII. College Mission: To empower individuals through
learning and to forge partnerships that grow communities.

IX. Core Values: Commitment, Respect, Excellence,
Integrity and Accountability, and Diversity, Equity,
Inclusion, and Belonging

X. Minutes of the Regular Meeting on August 19, 2025

a. August MINUTES OF BOARD OF TRUSTEES REGULAR
MEETING.docx

Xl. Appearance of Citzens and Introduction of Guests
XIl. Special Reports
a. Report of ICCTA

Needs Action

Needs Action

Needs Action
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Colee

President
Valdez

Chairman
Colee

Bishop Wayne



b. Institutional Advancement Monitoring Report

a. Institutional Advancement Monitoring Report - September
2025.docx

XIlIl. Report of Student Trustee
a. Student Trustee Report - September.docx

XIV. Consent Agenda

a. Personnel Update
Information Only

a. Personnel Report September 16 - 2025.doc.docx
XV. New Business
a. Board Policy 1.22 Ends Statements — First Reading
a. Policy 1.22 - Ends Statements Board Agenda First Reading.doc

b. Economic Impact Study Needs Action
a. Economic Impact Study request for purchase.doc
b. Inv_EIS25127_from_ICCB__Student_Activities_8204_6600.pdf
c. ICCB_Fact_Sheet_FINAL.pdf
d. ICCB_Statewide_Report_Final.pdf
XVI. Financial Report Needs Action
a. Financial Memo.docx

b. August 2025 Financials-final.pdf
XVII. Report of the President
XVIII. Items from the Board

XIX. Executive Session Needs Action

a. Executive Session.docx

XX. Adjournment

Dunning
Julie Melton

Rachael
Pender

President
Valdez

President
Valdez

Sheree
Zalanka



Y,
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Office of the President

TO: Board of Trustees
FROM: Cris Valdez‘:l""‘“ D
DATE: September 16, 2025

SUBJECT: Trustee Emeritus

Mr. Chairman, members of the Board of Trustees. Thomas W. Ritter served Richland
Community College with loyalty and enthusiasm since 2013. He has provided continuity
to the leadership of the College and our community.

Therefore, it is recommended that the Board of Trustees grant Trustee Emeritus
status to Thoams W. Ritter, as presented.

COMMITMENT | RESPECT | EXCELLENCE | ACCOUNTABILITY | DIVERSITY

One College Park | Decartur, llinois 62521 | 217.875.7200 | 217.875.2762 (fax) | richland.edu



PROCLAMATION

THE BOARD OF TRUSTEES OF RICHLAND COMMUNITY COLLEGE DOES
HEREBY ON THIS 16 TH DAY OF SEPTEMBER 2025, PROCLAIM THAT THE
HONORARY TITLE OF TRUSTEE EMERITUS SHALL BE CONFERRED ON

THOMAS W.RITTER

THIS PROCLAMATION SHALL BE BY RESOLUTION AS FOLLOWS:

Whereas: Thomas W. Ritter served the College with loyalty and enthusiasm, and

Whereas: Thomas W. Ritter provided continuity to the leadership of Richland Community
College through twelve years of distinguished service on the Board of Trustees
(2013-2025), and

‘Whereas: Thomas W. Ritter has devoted more than fifty years as a dedicated farmer,
demonstrating the enduring values of hard work, stewardship of the land, and commitment
to the agricultural heritage of Central Illinois, and

Whereas: Thomas W. Ritter has served as a respected community leader, giving generously
of his time and talents to strengthen civic life, support local organizations, and advance
opportunities for future generations, and

‘Whereas: Thomas W. Ritter has been a tireless advocate for agriculture, promoting its
essential role in economic vitality, community identity, and educational opportunity, and

Whereas: Thomas W. Ritter has championed agricultural education, ensuring that young
people and adults alike have access to learning that sustains innovation, fosters resilience,
and prepares students for success in a rapidly changing world;

Now, Therefore, Be It Resolved: We, the members of the Board of Trustees of
Richland Community College, do hereby unanimously proclaim THOMAS W. RITTER
as Trustee Emeritus of Richland Community College with deepest gratitude and
appreciation for his service, leadership, and lifelong commitment to agriculture and
education.

Chairman of the Board of Trustees Secretary of the Board of Trustees




In accordance with the lllinois Public Community College Act, 110 ILCS 805/3-7 (d),
whenever a vacancy occurs, the remaining members shall fill the vacancy, and the
person so appointed shall serve until a successor is elected at the next regular election
for board members and is certified in accordance with Sections 22-17 and 22-18 of the
Election Code. If the remaining members fail so to act within 60 days after the vacancy
occurs, the chairman of the State Board shall fill that vacancy, and the person so
appointed shall serve until a successor is elected at the next regular election for board
members and is certified in accordance with Sections 22-17 and 22-18 of the Election
Code. The person appointed to fill the vacancy shall have the same residential
qualifications as his predecessor in office was required to have. In either instance, if the
vacancy occurs with less than 4 months remaining before the next scheduled
consolidated election, and the term of office of the board member vacating the position
is not scheduled to expire at that election, then the term of the person so appointed
shall extend through that election and until the succeeding consolidated election. If the
term of office of the board member vacating the position is scheduled to expire at the
upcoming consolidated election, the appointed member shall serve only until a
successor is elected and qualified at that election.

| need a motion to declare a vacancy on the Richland Community College board of
trustees.

Do | have a second?
Roll call or voice vote
Motion carried

| would like to appoint Dan Diskey and Vicki Carr to the screening committee to review
applications and make recommendations of candidates to interview.

Continue with meeting



RICHLAND COMMUNITY COLLEGE BOARD OF TRUSTEES ANNUAL CALENDAR 2025

JANUARY 2025

Reports
Consent Agenda

College Legal
Contractual
Agreements

New Business
Trustee Training

Winter Board Retreat

APRIL 2025
President’s Evaluation

Tenure and Promotion
Recognition Dinner

Student Government
Election Results

Report from Board
Secretary regarding
Election of Student
Trustee

Seating of New
Student Trustee

Report

FEBRUARY 2025

Reports
Consent Agenda
New Business

Recommendations for
Tenure

Recommendation for
Approval of Fees

Strategic Plan
Priorities

Monitoring Report:
EnRich

MAY 2025

Reorganization of
Board of Trustees

Reports

Consent Agenda
New Business
Tentative Budget
RCC Commencement
ICCTALobbyDay

Monitoring Report:
Budget

MARCH 2025

Reports
Consent Agenda
New Business

Recommendations for
Faculty Promotions in Rank

Recommendation to Grant
Professor Emeritus Status

Recommendation to Grant
Staff Emeritus Status

Recommendation for
Professional Leave

Recommendation for
Approval of Tuition

Monitoring Report: Staff
Profile

JUNE 2025

Public Hearing for Budget
Reports

Strategic Plan Quarterly Report
Consent Agenda

New Business

Resolution Adopting Budget

Compliance with Prevailing
Wage Act

State Capital Funding Request

Resolution Transferring
Earnings

Review of Minutes of Previous
Executive Sessions

Monitoring Report: Budget and
Finance



RICHLAND COMMUNITY COLLEGE BOARD OF TRUSTEES ANNUAL CALENDAR 2025

JULY 2025

Reports
Consent Agenda

Monitoring Report:
Institutional
Effectiveness

Summer Board Retreat

OCTOBER 2025

Reports
Consent Agenda

Distribution of audit
Reports - RCC &
Brush College, LLC

Strategic Plan Quarterly
Update

Monitoring Report:
MCLETC

AUGUST 2025

Reports

Consent Agenda

Monitoring Report:
Academic Profile

NOVEMBER 2025

Reports
Audit Presentation
Consent Agenda

Calendar of Regular
Meeting of Board of
Trustees

Old Business
Financial Report

Monitoring Report:
Student Services

SEPTEMBER 2025

Reports
Consent Agenda

Annual Foundation
Board Meeting

Monitoring Report:
Institutional
Advancement

DECEMBER 2025

Reports
Consent Agenda
Old Business

Resolution for Fiscal
Year Tax Levy

Review of Minutes of
Previous Executive
Sessions



RICHLAND COMMUNITY COLLEGE BOARD OF TRUSTEES ANNUAL CALENDAR 2025

Strategic Plan Priorities
Results Report
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Innovation and Quality
Performance System

</

Richland

COMMUNITY COLLEGE

College Vision

To be the best and
first choice for
education.

College Mission

To empower individuals

through learning and to

forge partnerships that
grow communities.

Core Values

Commitment
Respect
Excellence
Integrity and
Accountability
Diversity, Equity,
Inclusion, and Belonging

IBHE Public Agenda/ ICCB Reporting

Strategic Plan 2024-2026

Goal 1: Transform teaching and learning to improve academic excellence.

Strategy A: Promote DEIB faculty professional development by offering four
DEIB-focused sessions per year.

Strategy B: Promote the importance of student information literacy to faculty.
Strategy C: Revise and offer the student information literacy course (CIS 101)
and Canvas module to provide increased student access.

Goal 2: Bolster and sustain an equitable environment that fosters student
success and completion.

Strategy A: Boost course and program completion and retention.

Strategy B: Enhance the use of campus resources to support students.
Strategy C: Ensure equitable outcomes for students.

Strategy D: Enhance student engagement in co-curricular activities.
Strategy E. Grow enrollment through new and updated pathways.

Strategy F: Develop and offer Essential Skills/Trauma-Informed Training for
students.

Goal 3: Identify and cultivate partnerships to meet the needs of the District
communities.

trategy A: Connect with District employers to identity needed skills and
collaborate in the delivery of training opportunities.
Strategy B: Deliver Essential Skills/Trauma-Informed Training to internal &
external stakeholders.

Strategy C: Promote training opportunities with internal and external
communities to better connect with and inform the District.

Strategy D: Implement a single Customer Relationship Management (CRM)
system.

Strategy E: Deliver data-informed, innovative programs and services that align
with the rapidly changing workforce.

Strategy F: Expand the impact of the Minority Mentor Protégé Program.
Strategy G: Create partnerships to address students’ barriers to basic needs,
resources, and support.

Strategic Plan

Goal 4: Enhance operational sustainability to meet stakeholder needs.

Strategy A: To improve financial policies and procedures to ensure the
continued availability of a long-term funding reserve.

Strategy B: To support the evolving technology needs of the institution.
Strategy C: To formalize or improve policies and procedures that guide
Richland’s operational sustainability.

Program Review and Program/Discipline Viability

Implementation and
Performance

Annual Budget

Implementation and
Performance

Public

Accountability

Monitoring Reports, Reports to ICCB and HLC
Annual Strategic Plan Report

Public
Accountability

Higher Learning Commission Standard Pathway (Criteria for Accreditation)

www.richland.edu/about/improvement R 3.8.24




Richland Community College 2024-2026 Strategic Plan

Vision: To be the best and first choice for education.

Mission: To empower individuals through learning and to forge
partnerships that grow communities.

Core Values: Commitment; Respect; Excellence; Integrity and
Accountability; Diversity, Equity, Inclusion, and Belonging.

Goal 1: Transform teaching and learning to improve academic excellence.

A.

B.

C.

Promote DEIB faculty professional development by offering four DEIB-
focused sessions per year.

Promote the importance of student information literacy to faculty by
offering a minimum of two faculty development sessions in 2024.
Revise and offer the student information literacy course (CIS 101) and
Canvas module to provide increased student access.

Goal 2: Bolster and sustain an equitable environment that fosters student

success and completion.

A.
B. Enhance the use of campus resources to support students.

C.

D. Enhance student engagement in co-curricular activities for greater

m

Boost course and program completion and retention.
Ensure equitable outcomes for students.

SucCcess.

Grow enroliment through new and updated pathways.

Develop and offer Essential Skills/Trauma-Informed Training for
students.

Approved January 16, 2024



Goal 3: Identify and cultivate partnerships to meet the needs of the District

communities.

A.

B.

Connect with local employers to identify skill gaps and provide training
opportunities.

Deliver Essential Skills/Trauma-Informed Training to internal and
external stakeholders.

. Promote training opportunities with internal and external communities

to better connect with and inform the District.

. Implement a single Customer Relations Management (CRM) system to

track communications and touchpoints with potential students and
corporate training customers across all areas of the College.

Deliver data-informed, innovative programs and services that align with
the rapidly changing workforce.

Expand the impact of the Minority Mentor Protégé Program.

. Create partnerships to address students’ barriers to basic needs,

resources, and support.

Goal 4: Enhance operational sustainability to meet stakeholder needs.

A.

B.
. To formalize or improve upon policies and procedures that guide

@)

To improve financial policies and procedures to ensure the continued
availability of a long-term funding reserve.
To support the evolving technology needs of the institution.

Richland’s operational sustainability initiatives.

Approved January 16, 2024



MINUTES OF BOARD OF TRUSTEES REGULAR MEETING
DISTRICT NO. 537
RICHLAND COMMUNITY COLLEGE
August 19, 2025
CONVENING OF THE MEETING
Call to Order
The regular meeting was called to order at 5:30 p.m. Tuesday, August 20, 2025, in the Board
Room of Richland Community College by Chairman Colee. Chairman Colee also recited the
College Vision, Mission, and Core Values.

Roll Call

Trustees Present: Tom Ritter, Dan Diskey, Dale Colee, Ben Andreas, Bishop Wayne Dunning,
Vicki Carr, Marcy Rood, and Rachael Pender

Trustees Absent: None
Also present: Dr. Cris Valdez and other staff members
MINUTES OF PREVIOUS MEETING

The minutes of the Regular Meeting on July 15, 2025, had been distributed to the Board prior
to this meeting.

Ritter moved to approve the minutes of the Regular Meeting on July 15, 2025. Diskey
seconded. Voice vote being all ayes, Chairman Colee declared the motion carried.

APPEARANCE OF CITIZENS AND INTRODUCTION OF GUESTS

Dr. Valdez and the Board of Trustees welcomed Abby Hendren, Grants Coordinator and
Arianna Lawson-Sims, Director of Culture, Connection and Student Life.

WRITTEN COMMUNICATIONS

Personnel Update

Changes
Name Position Start Date
Amy Snow Interim Executive Human Resources Director to 7/21/2025

Executive Human Resources Director



Board of Trustees minutes 2
August 19, 2025

Retirements, Resignations, and Terminations

Name Position Last Day
Tatyanna Hudson EnRich Workforce Program Navigator 7/4/2025
Natalie Weathers Executive Assistant and External Relations Office 7/131/2025

Coordinator
SPECIAL REPORTS.
MONITORING REPORT
Dr. Isaac Zuniga presented the Monitoring Report — Academic Profile
REPORT OF ICCTA
Bishop Wayne Dunning gave highlights of the last meeting:

Received updates on the Fiscal Year 2026 state budget, which includes a 3% increase in
community college funding (1% in base operating grants and 2% held back in reserve).

Discussed the status of Community College Baccalaureate legislation and public university
equitable funding. Other bills of interest include House Bill 1859: Al and community college
faculty House Bill 2967: Dual credit House Bill 3011: Trustee oaths of office House Bill 3522:
Direct admission Senate Bill 1958: Transfer pathway agreements.

REPORT OF STUDENT TRUSTEE
Student Trustee Rachael Pender presented the Student Leadership Council Report.
FOUNDATION REPORT

Julie Melton reported on top accomplishments, projects in progress and new opportunities on
the horizon.

CONSENT AGENDA
The Consent Agenda was presented to the Board of Trustees. Items included Authorization
in Compliance, approval to employee Director of Wellness, Executive HR Director, Director of

Grants, Director of Admissions, Faculty for Surgical Tech, and Chemistry.

Andreas moved to approve the Consent Agenda, Bishop Dunning seconded. Roll call
vote being all ayes, Chairman Colee declared the motion carried.



Board of Trustees minutes 3
August 19, 2025

NEW BUSINESS
REQUEST TO PURCHASE MOWER FOR MCLETC

A recommendation was made to the Board of Trustees that would allow Administration to
purchase a mower in the amount of $12,600.00, as presented.

Bishop Dunning moved to approve the purchase of a mower in the amount of
$12,600.00, as presented. Rood seconded. Roll call vote being all ayes, Chairman
Colee declared the motion carried.

BOARD POLICY 4.15.8 - THIRD READING AND ADOPTION

Federal public law 118-173 (the Stop Campus Hazing Act) requires that Boards of all higher
education institutions adopt a policy which prohibits hazing on all college-owned property and
provides for discipline if an act of hazing occurs.

The attached policy meets these standards and is provided for your consideration to be added
under section 4.15 (Students Rights and Responsibilities) of the Board Policy Manual.

This is the third reading; no changes have been made since the second reading.

Carr moved to adopt Board Policy - 4.15.8 - Hazing Prohibition. Rood seconded. Roll
call vote being all ayes, Chaiman Colee declared the motion carried.

ACCESSIBILITY POLICY - THIRD READING AND ADOPTION

Board Policy 5.24 — Accessibility was presented to the Board of Trustees for the third reading
and adoption. No changes have been made since the last reading.

Andreas moved to accept and adopt Board Policy 5.24 - Accessibility. Bishop Dunning
seconded. Roll call vote being all ayes, Chairman Colee declared the motion carried.

APPROVAL FOR FY26 ANNUAL MEDIA BUYS AND STARLIGHT PODCAST
PARTNERSHIP

A request was made to the Board of Trustees to proceed with both the SOLVR media buy
authorization and the Starlight podcast partnership for FY26. These initiatives will help
Richland to reach target audiences more effectively and strengthen our connection with the
community.

Andreas moved to approve the SOLVR media buy authorization and the Starlight
podcast partnership for FY26, as presented. Bishop Dunning seconded. Roll call vote
being all ayes, Chairman Colee declared the motion carried.



Board of Trustees minutes 4
August 19, 2025

FIRE ALARM SYSTEM UPGRADES

A recommendation was made to the Board of Trustees that would authorize the college to
enter into a Fire Protection System Upgrade contract with Johnson Controls of East Peoria,
IL, for an amount of $304,496.83, as presented.

Diskey moved to authorize the college to enter into a Fire Protection System Upgrade
contract with Johnson Controls of East Peoria, IL, for an amount of $304,496.83, as
presented. Andreas seconded. Roll call vote being all ayes, Chairman Colee declared
the motion carried.

PURCHASE OF JOHN DEERE UTILITY VEHICLES

A recommendation was made to the Board of Trustees that would authorize the purchase of a
John Deere Gator utility vehicles from onsite vendors at the 2025 Farm Progress Show, for an
amount not to exceed $18,232 per unit, and not to exceed $37,200 in total, as presented.

Carr moved to authorize the purchase of a John Deere Gator utility vehicles from onsite
vendors at the 2025 Farm Progress Show, for an amount not to exceed $18,232 per
unit, and not to exceed $37,200 in total, as presented. Pender seconded. Roll call vote
being all ayes, Chairman Colee declared the motion carried.

FINANCIAL REPORT
BILLS AND TRAVEL EXPENDITURES PAYABLE

The July 2025 Treasurer’s Report and Financial Statement were presented to and discussed
with the Board.

A list of bills paid in the amount of $2,083,676.52 for July 2025 was distributed to the Board
prior to the meeting.

Rood moved to ratify the July bills and travel expenditures paid and approve the
Financial Statement subject to audit. Andreas seconded. Roll call vote being all ayes,
Chairman Colee declared the motion carried.

REPORT OF THE PRESIDENT

e President Valdez reported to the Board of Trustees that at the September meeting we
will bring updates to the Ends Statements in Board Policy. The additional Ends
statements will include Finance and Operations.

e President Valdez told the Board about the strategic growth roundtable that was held at
TCCi with President Pribbenow of Millikin and manufacturing leaders that would keep
collaboration of the workforce needs in the community. Meetings will continue



Board of Trustees minutes
August 19, 2025

quarterly
ITEMS FROM THE BOARD

e Farm Progress 2025 is August 26, 27, and 28. Parking passes were distributed.
Admission pins will be available soon.

EXECUTIVE SESSION

Diskey moved to enter into closed session for the purpose of discussing individual
employments, as specified in Section 2 (c) (1); for the purpose of discussing collective
negation matters, as specified in Section 2 (c) (2); for discussion of purchase or lease
of real property, as specified in Section 2 (c) (5); for discussion of pending or probable
litigation, as specified in Section 2 (c) (11); and for self-evaluation as specified in

Section 2 (c) (16) of the Open Meetings Act. Bishop Dunning seconded. Voice vote
being all ayes, Chairman Colee declared the motion carried.

Meeting convened into closed session at 6:45 p.m.

Meeting reconvened into open session at 7:04 p.m.

ADJOURNMENT

Diskey moved and Bishop Dunning seconded to adjourn the meeting at 7:05 p.m.

Dan Diskey, Secretary
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Institutional Advancement Monitoring Report - September 2025

The Institutional Advancement Division at Richland Community College encompasses the Foundation, the Office
of Grants & Sponsored Programs, Marketing Department and Campus Events. Together, these departments
connect Richland’s mission—to empower individuals through learning and to forge partnerships that grow
communities—with the College’s vision of being the best and first choice for education. Guided by our mission
and vision, our work is focused on securing resources, telling Richland’s story, building meaningful relationships,
and expanding opportunities for both students and the community.

This collective impact is evident in Richland’s end statements. Because of Richland, students will have
opportunities to successfully pursue training and education at and beyond the community college. Equally
important, because of Richland’s partnerships with the community, the economic and business climate in our
service area will be significantly enhanced. Whether through a scholarship that removes a financial barrier, a
grant that supports innovative workforce training, a campaign that amplifies our story, or an event that connects
students and community partners, Institutional Advancement is helping to shape the future of our students and
our community.

Richland Community College Foundation

The Richland Community College Foundation continues to serve as a catalyst for student success and community
transformation. In FY25, the Foundation raised more than $2.17 million in gifts, awarded $1.83 million in
scholarships to 1,050 students, and invested $1.13 million in programs and capital projects at the College. These
numbers tell only part of the story; they represent transformed lives. One powerful example is the Derek Anson
Winchester Memorial Scholarship, established to honor a Richland graduate and ER nurse, which now paves the
way for future healthcare workers to follow in his footsteps.

The Foundation also plays a critical role in reducing barriers, investing $61,000 in direct student support to
address challenges such as transportation, technology access, and emergency needs. With an endowment of
$26.1 million, the Foundation is building sustainability that ensures long-term support for generations of students.
Employee participation in giving reached 58%, reflecting a culture of philanthropy and shared investment in
student success.

Through our work, the Foundation not only fuels individual opportunity but also supports workforce development
and community resilience. Every dollar raised connects directly back to Richland’s mission and values,
strengthening families, businesses, and the regional economy.

Grants & Sponsored Programs

The Office of Grants & Sponsored Programs has invested the past year in creating the infrastructure required to
sustain long-term growth. A grant readiness checklist and internal audits are guiding the development of
standardized practices, while a new Grants Management Policy and Procedure Handbook is being finalized to
ensure consistent development, submission, and compliance. Equally important, the office has clarified roles and
responsibilities, are training staff in best practices, and began embedding accountability into every phase of the
grant lifecycle.

This internal work is already paying dividends. Richland is preparing a $7.3 million federal request to the U.S.

ONE COLLEGE PARK | DECATUR, ILLINCIS 62521 | 217.875.7200 | RICHLAND.EDU
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Economic Development Administration to expand its Commercial Driver’s License (CDL) Training Program. The
project includes construction of a 7,000-square-foot instructional facility, the addition of simulation labs, and a
100,000-square-foot outdoor training yard—resources that will significantly increase program capacity and
student success. At the same time, the College is completing an application to the lllinois Department of
Commerce & Economic Opportunity’s Clean Energy Career Pathway Program, once again positioning Richland as a
regional leader in renewable energy and advanced manufacturing training. These efforts build on annual state
investments, including a $1.5 million appropriation from DCEO and $850,000 from the lllinois Community College
Board’s Workforce Empowerment Initiative, which are already supporting expanded workforce development
across the district. These new and continuing opportunities will align with our active grant portfolio of 32 awards
with a total funding value of $29.8 million. These funds support a wide range of academic, workforce, and
student-success initiatives.

The Grants Office is also building a library of narrative templates and standardized budget models, reducing
redundancy while improving the College’s ability to compete for external funding. Systems for data accuracy and
prospecting are now being formalized, ensuring that opportunities are not only pursued but strategically aligned
with institutional priorities.

By strengthening these systems, our Grants team is creating a foundation that will enable Richland to expand its
impact in areas such as healthcare, clean energy, logistics, and technology. Each successful grant extends the
reach of the College’s mission, making it possible for students to pursue specialized training that connects them to
in-demand careers both locally and beyond.

Marketing Department

The Marketing Department has strategically elevated Richland’s visibility through integrated campaigns,
storytelling, and digital engagement. Building on the momentum of “Best Decision Ever” during Community
College Month and this year’s “Empowered Me” campaign, the team has leaned into cohesive messaging that
unites student recruitment, donor engagement, and community outreach.

A major focus has been the launch of monthly program campaigns, each designed to spotlight individual academic
and workforce programs at key points in the enrollment cycle. These targeted efforts not only raise awareness of
Richland’s offerings but also create timely calls to action for prospective students. The department has also
expanded Richland’s physical and digital footprint—introducing new truck wraps that carry the College’s branding
across the district and rolling out a new website that improves design, navigation, and mobile accessibility. These
efforts ensure that both the community and prospective students can engage with Richland seamlessly, whether
they encounter the brand on the road, online, or on campus while maintaining flexibility to respond to changing
enrollment cycles and community needs. More importantly, our Marketing team has expanded digital
engagement and earned media presence, sharing the successes of Richland’s students, workforce initiatives, and
community partnerships.

Together, these efforts ensure that Richland remains top-of-mind for prospective students, donors, and
employers while reinforcing trust and recognition among community partners. Every campaign reflects the
College’s mission to empower individuals and its vision of being the best and first choice for education. By
celebrating achievements, showcasing innovative programs, and positioning Richland as both an educational
leader and community partner, our Marketing Department inspires confidence in Richland and attracts the next
generation of learners who will carry our mission forward.

ONE COLLEGE PARK | DECATUR, ILLINCIS 62521 | 217.875.7200 | RICHLAND.EDU
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Campus Events & Facility Rentals

Campus Events have taken significant steps toward developing a comprehensive framework that better aligns
with Richland’s mission, operational capacity, and community engagement goals. Updates to the facility rental
policy—now live at richland.edu/facilityrental—include new pricing and fees effective August 1, 2025, along with
clearer expectations for external users. Importantly, events intended for personal use are no longer permitted,
ensuring that campus facilities are reserved for mission-aligned and educational purposes.

Phase Il of this initiative will occur in the coming year. A key component will be the introduction of a Post-Event
Evaluation Form (richland.edu/posteventevaluation) for all events serving external audiences such as donors,
alumni, community members, or prospective students. This process will help assess event impact, improve
planning, and ensure consistent, high-quality experiences for guests.

Annually the college hosts over 280 events with 50 percent focused on student experience. Events of this nature
help create a vibrant atmosphere that draws students in, leading to increased campus engagement which in turn
boosts retention rates. Additionally, 38 percent of events held annually focus on serving the community at large.
These events serve as important touchpoints where the community can experience the college’s culture and
resources, creating stronger local partnerships. The remaining 12 percent of events are dedicated to building the
Foundation by highlighting the accomplishments of the college and to staff and faculty events that strive to
increase connection.

Campus Events not only manages logistics—it embodies Richland’s role as a community hub. By providing
accessible venues for cultural, professional, and civic engagement, the department strengthens partnerships and
creates opportunities for students to connect with employers, mentors, and community leaders. Campus Events
directly contribute to both end statements: enriching students’ educational pathways while enhancing the
region’s business and cultural climate.

Conclusion

Institutional Advancement weaves Richland’s mission and vision into action. The Foundation provides direct
financial support, ensuring students can pursue their goals without barriers. The Office of Grants & Sponsored
Programs secures external resources that expand opportunities for innovation and workforce development. The
Marketing Department amplifies stories and strengthens the College’s identity, building trust and recognition
throughout the district. Finally, the Campus Events Department creates spaces where the College and community
meet, cultivating engagement that enriches cultural life and strengthens business partnerships. Together, these
departments reflect and advance Richland’s mission to empower individuals through learning and to forge
partnerships that grow communities.

ONE COLLEGE PARK | DECATUR, ILLINCIS 62521 | 217.875.7200 | RICHLAND.EDU



Richland Community College
STUDENT TRUSTEE REPORT
BOARD REPORT

September 2025

Student Trustee: Rachel Pender

Student Engagement Activities: All events are located in the MSC

9/10 — Eastern Illinois University Visit (10am-1pm)

9/15-10/2 — Hispanic Heritage Art Exhibit

- Exhibit Hours Monday & Wednesday 10am-3pm; Tuesday & Thursday
11:15am-1pm)

9/16 — Southern Illinois University Visit (10am-1pm)

9/22 — Mindful Mondays; Drum Therapy (Time TBD)

9/23 — Clearly You Crystals Event (10am-1pm)

9/29 — Fresh Check Day (10am-1pm)
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To: Cris Valdez, President

From: Amy Snow, Executive Director, Human Resources
Date: September 16,2025

Subject: Personnel Report August 2025

New Employees

Name Position Start Date
Amari Dennis EnRich Administrative Assistant 08/04/2025
Tiffany Quinze-Nolan Director of Grants and Sponsored Programs 08/04/2025
Joseph Drew Director of Wellness 08/04/2025
Amy Sailer English Faculty 08/11/2025
Ashley Collingwood Associate Degree Clinical Faculty 08/11/2025
Maria Alberto English Faculty 08/11/2025
Jameson Neff Math Faculty 08/11/2025
Matthew Bowman English Faculty 08/11/2025
Michael Monardo Math Faculty 08/11/2025
Teresa Tarbuck Chemistry Faculty 08/11/2025
Joshua Henderson Technical Services Specialist 1 08/25/2025
Tyris Matthews Campus Police 08/25/2025
Changes
Name Position Start Date
Anna Shapland Instructional Technology Specialist to Interim08/04/2025
Director of Teaching and Learning
Hunter Tuinstra Temp Full-Time English Faculty to 08/11/2025
Full-Time English Faculty
Kristina Wilson Success Coach 1 to Director of Admissions 08/04/2025

and Registration

Retirements, Resignations, and Terminations

Name Position Last Day

Donald Askins Campus Police Officer 08/01/2025
Jennifer Thomas English Faculty 08/10/2025
Laurie Hughes English Faculty 08/15/2025

ONE COLLEGE PARK | DECATUR, ILLINOIS 62521 |[RICHLAND.EDU
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Retirements, Resignations, and Terminations (continued)

Chris Merli Chemistry Faculty 08/15/2025
Ethan Stephenson English Faculty 08/15/2025
James Jones Math Faculty 08/15/2025
Jarry Brown Director of Teaching and Learning 08/22/2025

ONE COLLEGE PARK | DECATUR, ILLINOIS 62521 |[RICHLAND.EDU
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Richland Community College”

TO: Board of Trustees
FROM: Dr. Cris Valdez e
DATE: September 16, 2025

SUBJECT: Board Policy 1.22 Ends Statements — First Reading

Board Policy currently includes Ends Statements specific to student learning, student support,
academic preparation and societal and cultural knowledge acquisition.

The following Ends Statements expand to include financial and facilities Statements:

Fiscal Responsibility

Because of Richland’s commitment to fiscal responsibility and transparency, the institution will
maintain a balanced budget and efficient operations—ensuring that students benefit from stable,
well-supported programs and services that promote their academic and career success.

Because of Richland’s strategic financial planning and stewardship, the college will sustain long -
term viability- allowing students to continue accessing high-quality education and resources, even
amid changing economic conditions.

Because of Richland’s efforts to expand and diversify funding, students will benefit from increased
affordability, reduced financial barriers, and enhanced support through scholarships, grants, and
community partnerships.

Facilities and Grounds

Because of Richland’s commitment to well-maintained and modern facilities, students will learn in
safe, accessible, and technologically equipped environments that enhance their educational
experience and success.

Because of Richland’s responsible management of its physical assets, the college will ensure that
facilities are efficiently utilized, environmentally sustainable, and supportive of current and future
academic, workforce, and community needs.

Because of Richland’s strategic investment in campus infrastructure, the community will benefit
from welcoming spaces that promote engagement, collaboration, and lifelong learning.

This is the first reading. | am available to answer any questions you may have.

COMMITMENT | RESPECT | EXCELLENCE | ACCOUNTABILITY | DIVERSITY
One College Park | Decatur, Illinois 62521 | 217.875.7200 | richland.edu
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Richland Community College”

TO: Board of Trustees

FROM: Dr. Cris Valdez <

DATE: August 20, 2025

SUBJECT: Economic Impact Study

The ICCB, Community College Presidents, and the ICCTA are working together to coordinate the

.} Lightcast

ECONOMIC IMPACT STUDY

Aggregate Statewide Study and Individual College Studies

Statewide Economic Impact Study - Aggregate Report
Analysis of the cumulative impact of all 45 colleges on lNlinois

Main Report
Executive Summary
Fact Sheet
PowerPoint

Infographic
Online Visualization Dashboard

L0 0 el el

Individual College Studies
Analysis of the individual colleges on their service area

Main Report
Executive Summary
Fact Sheet
PowerPoint

Infographig

0 000




Economic Impact Study INVOICE

Springfield, Illinois

INVOICE # EIS25-127
DATE: 8/20/2025

BILL TO:

Richland Community College
Attn: Mr. Cristobal Valdez, Ed.D.
One College Park

Decatur, IL 62521

DESCRIPTION AMOUNT
2025 Individual College Economic Impact Study Report 12,500.00
2025 Statewide Economic Impact Study Report 2,500.00

Thank you for your participation in the 2025 Economic Impact Study.

AMOUNT DUE UPON RECEIPT $15,000.00

Special Events

c/o Stephanie Spann

401 E. Capitol Ave, Ste 200
Springfield, IL 62701
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Illinois’ 48 community colleges boost the economy of local
communities. They are important sources of revenue

and employment for the communities and regions they serve.
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AN ILLINOIS COMMUNITY COLLEGE EDUCATION

Obtaining a certificate or degree at a community college
is an investment for students that results in higher earnings

with an average
annual rate of return
of nearly 27%.

Short-term certificates provide students with a quick
and focused program of study that can lead to immediate
employment. Short-term programs that yield considerable
annual earnings three years after completion include:
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$69,216
Fire Protection
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The Illinois Community Colleges’ Economic Impacts report was prepared by the
Center for Governmental Studies at Northern Illinois University (NIU) under
agreement with the Illinois Community College Board (ICCB). Questions and inquiries
regarding the contents of this report may be directed to Brian Richard at NIU
(815/753-0162) or Nathan Wilson at ICCB (217/558-2067).

The findings and conclusions presented in this report are those of the NIU project
team alone and do not necessarily reflect the views, opinions, or policies of the
officers and/or trustees of Northern Illinois University nor those of the employees,
officers, and/or trustees of the Illinois Community College System.
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Illinois Community Colleges’ Economic Impacts and Student Employment Outcomes

INTRODUCTION

Illinois" community college system consists of 39 college districts, along with the East
St. Louis Higher Education Center, and includes 48 colleges (see map of the 39
college districts on Page 3). As the third largest community college system in the
nation, Illinois community colleges serve more than 600,000 Illinois residents each
year in credit and noncredit courses. The system provides traditional and
nontraditional students with smooth transitions into and across higher education and
training for in-demand occupations with economic value. Community colleges create
an educated and skilled workforce by increasing credential attainment, building
quality career pathways, closing the skills gap, and addressing the current and future
needs of the workforce.

Community colleges produce substantial economic impacts for the state and
communities where they reside. This is an in-depth study of these impacts. Overall,
the impacts are positive and are achieved on two fronts. First the study looks at
students completing certificates and degrees in the Illinois Community College
System (ICCS) that generate economic impacts by their employment and earnings
gains. Then the study turns to evaluating economic impacts generated by the ICCS
in the form of increased expenditures and employment. Additionally, to provide
context with the economic impacts of the system, an analysis of the ICCS operating
environment (i.e., environmental scan) is presented and focuses on external factors
impacting community colleges such as population shifts, workforce trends, and the
Coronavirus pandemic. Additionally, equity within the ICCS and its commitment to it
is examined.

A summary of key findings is presented below followed by the detailed study.

Illinois’ 48 community colleges boost the economies of local communities.

They are important sources of revenue and employment for the communities
and regions they serve. These direct impacts ripple through the economy

creating additional jobs, payrolls, and other economic activity.

» In fiscal year 2020, Illinois community colleges directly employed 32,867 staff with a
total payroll of $1.3 billion. In addition to wages and salaries, Illinois community
colleges account for around $500 million in additional expenditures for a total of $1.8
billion in total operating expenditures.

» These direct impacts ripple through the economy creating additional jobs, payrolls,
and other economic activity. The total economic output of Illinois community colleges
on the statewide economy in fiscal year 2020 is estimated at $3.5 billion and 43,316
jobs.

Illinois community colleges meet the needs of business and industry.

» Illinois community colleges support local workforce and economic development
services through employer and business engagement. During academic year 2020,
Illinois community colleges worked with nearly 9,800 unique employers. Activities
ranged from curriculum and apprenticeship development and review, contract training,
internships, and professional development to job placement for graduating students.
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An Illinois community college education increases earnings for workers.

>

Obtaining a credential at a community college is an investment for students. The time
and money invested in education results in higher earnings after completion. Investing
in an Illinois community college long-term certificate or Associate in Applied Science
degree yields an average annual rate of return of nearly 27%.

After adjusting for inflation, the class of 2009 community college graduates (long-term
certificates and Associate degrees), earned $54,516 at the ten year mark after
graduating. Earnings growth is most significant in the first few years after graduation,
and there was an immediate increase of 40 % for the first year after
graduation.

Annual earnings are even greater in specific areas of study. For students graduating
with long-term certificates in architecture and construction programs, annual earnings
five years after graduating were $60,552 while manufacturing program graduates
earned $54,378 in the same timeframe.

Short-term certificates (defined as certificates under 30 credit hours) provide
students with a quick and focused program of study that can lead to immediate
employment. Select short-term programs that yield considerable annual earnings
three years after completion include:

Electrical and Power Transmission Installers - $69,216

Fire Protection - $54,108

HVAC and Refrigerator Maintenance - $48,708

Criminal Justice and Corrections - $43,902

Computer Systems Networking and Telecommunications - $43,554
Ground Transportation (Truck Driving) - $42,492

O O O O O O

When isolating graduates from long-term certificate and Associate in Applied Science
programs and examining earnings one year prior to completion to three years after,
African American student earnings increased 88% and Latinx students increased their
earnings by 119%.

Graduates from Illinois community colleges obtain stable employment upon
completion.

» More than 84% of completers in long-term certificate or Associate in Applied Science

programs are employed in jobs in their chosen career field within a year of graduation.

Graduates with an associate degree (i.e., transfer degrees to a four-year institution)
have an employment rate of 85% after five years and this increases to 92% ten years
after graduation.
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ILLINOIS COMMUNITY COLLEGE DISTRICTS MAP
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ILLINOIS COMMUNITY COLLEGES’ OPERATING ENVIRONMENTS

The demographics and economic conditions in the regions where they operate impact
community colleges offerings as well as the success of their students completing
programs. Declining populations, especially in younger residents can affect
enrollment. Economic conditions, especially job opportunities in specific industries,
are directly related to the workforce outcomes of college completers. The following
section summarizes important demographic and economic conditions in Illinois.

Population

The population loss experienced in Illinois since 2013 has been minimal but certainly
noteworthy as the trend slowly increased through 2018. Figure 1 shows the net
change in population since 2011 for Illinois, the Midwest, and the nation. A decline in
the birthrate, increase in the death rate, and changes in the patterns of international
and domestic migration all contribute to this change. The net loss of population in
Illinois appears to have moderated in recent years.

Figure 1. Net Change in Population, 2011-2020

0.8%

R

-0.2% I I | |

-0.4%
2011 2012 2013 2014 2015 2016 2017 2018 2019 2020

W United States m Midwest m lllinois
Source: EMSI, 2020.

Race & Ethnicity Changes

The primary driver of population loss in Illinois has been the decrease in White, non-
Latinx, and then African American, non-Latinx residents. Throughout this report, data
reported for White and African American populations represent non-Latinx persons.
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The Latinx may contain multiple races. If it were not for the Asian, Other, and Latinx
populations having higher birth rates or moving into Illinois, the population loss would
be much greater. Figure 2 shows the change in the race and ethnicity categories for
Illinois and the U.S. Illinois has lost nearly 550,000 White and more than 67,000
African American residents since 2010. The Latinx population in Illinois grew by about
200,000.

Figure 2. Race & Ethnicity Change in Population, 2010-2020

. African

Population White, American
P Non- ! Asian Other Latinx

Change . Non-

Latinx .

Latinx
. 21,269,775 38,668 3,504,790 4,562,575 2,416,04 10,747,700

United States 2

Illinois (221,803) (544,675)  (67,721) 146,570 44,341 199,683

Source: EMSI, 2020.

age cohorts, below age 30, are relatively smaller. Figure 3 shows the age and gender
distribution of the Illinois population. There are significant numbers of people at or
approaching retirement age (55-64). The younger age cohorts, below age 30, are
relatively smaller.

Figure 3. Age Pyramid for Illinois, 2019
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Source: EMSI, 2020.

The Illinois population is projected to decline slightly in the next decade. As displayed
in Figure 4, both the White and African American populations are expected to decline.
Offsetting those declines, Latinx, Asian, and other racial groups are expected to grow.
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By 2030, the White population is expected to comprise about 57.3% of the total,
Latinx 19.5% and African American 13.9%.

Figure 4. Population Projections by Race and Ethnicity, 2020-2030
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Source: EMSI, 2020.

Following broad national trends, the population of typical college aged students will
decline in the coming years (Figure 5). The number of Illinois residents aged 15-19
is expected to decline by nearly 5%. The number of residents in their early 20s will
also decline, although at a less severe rate.

Figure 5. College-Aged Population Projections, 2020-2025
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Source: EMSI, 2020.

Meeting the Needs of Business and Industry

Illinois community colleges support local workforce and economic development
services through employer and business engagement. During academic year 2020,
Illinois community colleges interacted with approximately 9,800 unique employers.
Activities ranged from curriculum and apprenticeship development and review,
contract training, internships, professional development, and job placement.
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Community colleges meet the demands of local business and industry needs and have
been responding to the many changes in the workforce for decades. While
unemployment rates fell substantially in the years before the pandemic, labor force
participation among key working aged populations continues to decline. This section
looks at employment trends and the related demand for skills in Illinois. We examine
employment conditions from the perspective of industry and occupation. Industry
refers to the types of goods produced or services provided by the employer.
Occupation refers to the work activities conducted by the employee. For example,
registered nurse is an occupation in the health care industry.

Industry Employment Trends

Transportation and warehousing; professional, scientific, and technical services;
administrative, support, waste management and remediation services; arts,
entertainment, and recreation; and accommodation and food services were the
fastest growing sectors in Illinois between 2010 and 2020 (Figure 6). These industries
added over 380,000 jobs between them. Health care and social assistance, although
growing at a slower pace, added more than 100,000 additional jobs. Among the
remaining largest employment sectors in Illinois, manufacturing grew slightly while
retail trade and government declined.

Going forward, these growth patterns may be altered by the ongoing, perhaps
permanent, impacts of the Coronavirus pandemic. See the discussion in this
document for more detail about these impacts.

Figure 6. Change in Industry Employment

Employment 2010 - 2020
Change

Description 2010 2020 | Number | Percent
Utilities 23,164 25,506 2,342 10.1%
Construction 256,778 285,523 28,745 11.2%
Manufacturing 567,538 594,480 26,942 4.7%
Wholesale Trade 291,563 297,727 6,164 2.1%
Retail Trade 608,431 601,476 | (6,955) (1.1%)
Transportation and Warehousing 242,903 334,479 91,576 37.7%
Information 105,740 98,769 | (6,971) (6.6%)
Finance and Insurance 307,440 325,433 17,993 5.9%
Real Estate and Rental and Leasing 88,601 99,193 10,592 12.0%
Professional, Scientific, and Technical Services 388,905 477,356 88,451 22.7%
Admin, Support, Waste Mgmt and Remediation 384,864 468,920 84,056 21.8%
Svcs

Educational Services 167,416 187,999 20,583 12.3%
Health Care and Social Assistance 732,242 833,420 | 101,178 13.8%
Arts, Entertainment, and Recreation 91,282 112,102 20,820 22.8%
Accommodation and Food Services 444,590 544,300 99,710 22.4%
Other Services (except Public Administration) 310,928 322,018 11,090 3.6%
Government 900,939 869,616 | (31,323) (3.5%)
Total 6,066,479 | 6,614,295 | 547,816 9.0%

Source: EMSI, 2020.

Currently Available Jobs

The real-time demand for workers, as well as the required skills, credentials, and
other attributes can now be assessed through web-based technologies that scan
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millions of job and applicant postings on popular sites such as Monster, SimplyHired,
and Indeed or posted by various state and local employment bureaus.

Job Posting Analytics (JPA), developed by EMSI can help measure the demand for
talent in a given region. It is more granular than traditional labor market information
(LMI), providing details about the labor market (e.g., specific skills requested by
employers) that LMI simply can’t. Another of JPA’s strengths is that it has virtually
no time lag for publication, since job postings are live; hence it is also sometimes
known as “real-time labor market data.”

The top advertised occupations in Illinois cover a wide range of occupations, but show
a strong demand for truck driving, computer and software, and health care fields
(Figure 7).

Figure 7. Occupations by Number of Job Postings, 2020

. Unique
Occupation Postings |
Heavy and Tractor-Trailer Truck Drivers 368,477
Registered Nurses 92,770
Software Developers and Software Quality Analysts and 61 187
Testers !
Retail Salespersons 51,212
First-Line Supervisors of Retail Sales Workers 48,457
Customer Service Representatives 39,907
Light Truck Drivers 32,849
Stockers and Order Fillers 32,758
Computer Occupations, All Other 32,675
Marketing Managers 30,314
Home Health and Personal Care Aides 30,114
Insurance Sales Agents 27,366
Accountants and Auditors 26,802
Childcare Workers 25,368

Source: EMSI, 2020.

The high number of postings for truck drivers is reflective of the nationwide demand
for professional drivers, as well as the Chicago area’s position as an important
transportation and distribution center. Job posting data can be useful in identifying
immediate workforce needs of local employers. However, the number of postings
may be either higher or lower than the number of actual hires. Further, analysis of
total job postings does not necessarily reflect long-term career opportunities, to the
extent that it includes temporary positions. Postings might outnumber hires when a
company is trying hard to find talent, or postings may be significantly fewer than
hires because certain types of jobs (e.g., roofers, welders, and other blue-collar jobs)
aren’t typically advertised online. When this happens, EMSI de-duplicates the
postings as much as possible and then provides a realistic ratio of unique postings to
hires.

Current Demand for Workers

Figure 8 displays the industries that have the greatest job posting activity in Illinois.
The largest number of postings came from companies in the transportation and
warehousing sector. Other sectors with significant hiring activity include
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administrative, support, waste management and remediation services; retail trade;
professional, scientific, and technical services; and health care and social assistance.

Figure 8. Top Industries Seeking Employees, 2020

Unique
Industry Postings |
Transportation and Warehousing 352,565
Administrative and Support and Waste Management and 320.133
Remediation Svcs !
Retail Trade 229,050
Professional, Scientific, and Technical Services 209,737
Health Care and Social Assistance 207,416
Manufacturing 120,099
Finance and Insurance 103,997
Accommodation and Food Services 100,201
Educational Services 75,164
Information 67,740
Other Services (except Public Administration) 40,092
Wholesale Trade 35,830
Public Administration 33,562
Real Estate and Rental and Leasing 26,960
Construction 24,846
Arts, Entertainment, and Recreation 7,752
Agriculture, Forestry, Fishing and Hunting 5,180
Utilities 5,104
Management of Companies and Enterprises 3,461
Mining, Quarrying, and Oil and Gas Extraction 2,117

Source: EMSI, 2020.

When analyzing the top skills requested by employers, duplication is very evident as
most job ads list multiple skillsets. Figure 9 gives a sense of the kinds of skills that
employers are seeking in hew employees, although it is difficult to assess how, and
to what degree, employers evaluate these skills (e.g., it could be based on the
applicant’s on-the-job experience, credentials obtained, pre-employment testing,
etc.). However, ‘soft-skills’ or ‘people skills’" (such as customer service, customer
contact, sales and relationship building) are highly valued for a wide range of jobs.
These skills are more value-oriented but educational programs could integrate
instilling values, such as ethics and professionalism. Furthermore, some aspects of
customer service or sales also involve increased use of technology (e.g., social media
marketing). Community colleges can recruit additional students by offering more
credentialed courses for this sector.
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Figure 9. Top Skills by Number of Job Openings, 2020

Frequency in
Skill Postings |
Merchandising 5.3%
Flatbed Truck Operation 4.3%
Accounting 4.3%
Nursing 4.2%
Auditing 3.9%
Selling Techniques 3.9%
Warehousing 3.7%
Restaurant Operation 3.3%
Customer Satisfaction 2.6%
Agile Methodology 2.2%
Strategic Planning 2.1%
Customer Relationship Management 2.1%
SQL (Programming Language) 2.0%

Source: EMSI, 2020.

The certifications listed in Figure 10 were found within the job postings and are
ranked according to the number of postings in which they appeared. Commercial
driver’s license dominates this list. This is not surprising given truck driving’s position
at the top of the occupation demand list (Figure 7 above). Registered nurses and
other related healthcare certifications appeared frequently as well. This is not
surprising as the healthcare sector has exhibited substantial job growth.

Figure 10. Top Qualifications Sought by Employers, 2020

Qualification

Postings with
Qualification

Commercial Driver's License (CDL)

Certified Nursing Assistant

Master of Business Administration (MBA)

Licensed Practical Nurse

Bachelor of Science in Nursing (BSN)

Bachelor of Science in Business

Certified Public Accountant (CPA)

Nurse Practitioner

Hazmat Endorsement

Project Management Professional Certification

Certificate of Clinical Competence in Speech-Language Pathology
Licensed Vocational Nurses

Tanker Endorsement

Certified Pharmacy Technician

Automotive Service Excellence (ASE) Certification

Licensed Clinical Social Worker (LCSW)

Certified Information Systems Security Professional

Associate Degree in Nursing

Top Secret-Sensitive Compartmented Information (TS/SCI Clearance)
Master of Science in Nursing (MSN)

281,289
28,943
28,123
24,692
14,948
13,934
10,255
10,180

9,236
7,702
7,202
7,167
7,084
6,774
6,079
6,078
5,828
5,167
4,229
3,919

Source: EMSI, 2020.
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Workforce Trends

Occupational Employment

Occupations in Illinois with expected annual openings that often require a career and
technical education certificate and/or a professional license (typically defined as
“some college no degree” by the US Census or “some college or postsecondary
nondegree award” by US Department of Labor) are displayed in Figure 11. Example
occupations include truck driving, emergency medical technicians, and hairstylists.

Truck drivers, nursing assistants, bookkeepers, and teaching assistants are expected
to be in high demand in coming years. While some of the hires will be from industry
growth, these occupations experience large numbers of employees leaving their jobs
each year. These employees may leave because the occupation is a poor fit for their
skills or desired lifestyle or as they advance into other careers. Skills training for
these occupations should be paired with education about the working conditions and
pay levels that workers can expect when they enter these jobs.

11
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Figure 11. Job Growth in Occupations that Often Require a Certificate

and/or License

2020 2030 Growth Annual
SOocC Description Jobs Jobs Rate Openings
53-3032 Heavy and Tractor-Trailer Truck Drivers | 80,642 84,833 5.2% 8,920
43-3031 Bookkeeping, Accounting, and Auditing 64,840 60,453 -6.8% 6,646
Clerks
25-9045 Teaching Assistants, Except 59,901 61,949 3.4% 6,030
Postsecondary
31-1131 Nursing Assistants 59,070 60,973 3.2% 6,448
49-3023 Automotive Service Technicians and 29,942 29,373 -1.9% 2,691
Mechanics
39-5012 Hairdressers, Hairstylists, and 23,953 20,732 -13.4% 2,494
Cosmetologists
31-9092 Maedical Assistants 22,900 26,136 14.1% 2,767
15-1232 Computer User Support Specialists 21,801 23,170 6.3% 1,662
29-2061 Licensed Practical and Licensed 20,844 22,408 7.5% 1,674
Vocational Nurses
33-2011 Firefighters 14,338 13,672 -4.7% 903
29-2041 Emergency Medical Technicians and 12,666 12,876 1.7% 851
Paramedics
31-9091 Dental Assistants 12,245 12,242 -0.0% 1,266
29-2098 Medical Dosimetrists, Medical Records 10,944 11,486 5.0% 850
Specialists, and Health Technicians, All
Other
49-9021 Heating, Air Conditioning, and 10,003 10,036 0.3% 893
Refrigeration Mechanics and Installers
49-2022 Telecommunications Equipment 8,911 7,390 -17.1% 838
Installers and Repairers, Except Line
Installers
25-4031 Library Technicians 6,625 6,020 -9.1% 896
31-9011 Massage Therapists 6,303 6,843 8.6% 726
49-3011 Aircraft Mechanics and Service 6,217 6,772 8.9% 552
Technicians
29-2053 Psychiatric Technicians 5,270 5,576 5.8% 439
31-9097 Phlebotomists 5,130 5,700 11.1% 573
49-2011 Computer, Automated Teller, and 4,709 4,676 -0.7% 476
Office Machine Repairers
51-4111 Tool and Die Makers 4,453 3,923 -11.9% 390
29-2055 Surgical Technologists 3,847 3,923 2.0% 302

Source: EMSI, 2020.

Figure 12 displays occupations with more than 100 expected annual openings in
Illinois that typically require an associate degree for entry. Some occupations that
are expected to grow slowly or even decline still are expected to have a significant
number of openings. These openings will be due to retirements and incumbent
workers being promoted to higher level occupations or changing careers. Projected
job openings for occupations typically requiring a bachelor’'s degree, including

registered nursing, are shown later in Figure 20.
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Figure 12. Job Growth in Occupations that Typically Require an Associate

Degree
2020 2030 Growth Annual
SOC Description Jobs Jobs Rate Openings
25-2011 Preschool Teachers, Except Special 24,140 25,048 3.8% 2,364
Education
23-2011 Paralegals and Legal Assistants 13,912 14,748 6.0% 1,474
15-1231 Computer Network Support Specialists 13,178 12,906 -2.1% 903
29-2034 Radiologic Technicians 8,639 8,858 2.5% 456
29-1292 Dental Hygienists 7,507 7,449 -0.8% 466
15-1257 Web Developers and Digital Interface 6,714 7,223 7.6% 515
Designers
29-1126 Respiratory Therapists 4,398 4,939 12.3% 263
17-3098 Calibration Technicians and Engineering 4,320 4,229 -2.1% 371
Technicians, Except Drafters, All Other
29-2056 Veterinary Technicians 3,950 4,545 15.1% 379
43-4161 Human Resources Assistants, Except 3,913 3,700 -5.4% 387
Payroll and Timekeeping
31-2021 Physical Therapist Assistants 3,895 4,873 25.1% 559
19-4031 Chemical Technicians 3,376 3,275 -3.0% 306
17-3023 Electrical and Electronic Engineering 3,317 3,357 1.2% 294
Technicians
17-3011 Architectural and Civil Drafters 3,192 2,956 -7.4% 273
29-2032 Diagnostic Medical Sonographers 3,081 3,423 11.1% 192
17-3022 Civil Engineering Technicians 2,805 2,761 -1.6% 240
29-2031 Cardiovascular Technicians 2,768 2,791 0.8% 143
19-4099 Life, Physical, and Social Science 2,461 2,462 0.1% 282
Technicians, All Other
31-2011 Occupational Therapy Assistants 2,354 2,903 23.3% 312
29-2035 Magnetic Resonance Imaging 2,352 2,406 2.3% 125
Technologists
29-2051 Dietetic Technicians 2,093 2,054 -1.9% 158
49-9062 Medical Equipment Repairers 2,036 2,129 4.5% 211
17-3026 Industrial Engineering Technicians 2,031 2,070 2.0% 185
17-3027 Mechanical Engineering Technicians 1,783 1,783 0.0% 158
17-3013 Mechanical Drafters 1,731 1,588 -8.2% 149
23-2099 Legal Support Workers, All Other 1,577 1,491 -5.5% 124
53-2021 Air Traffic Controllers 1,191 1,217 2.2% 102
19-4011 Agricultural and Food Science 1,082 1,117 3.3% 131
Technicians
39-4031 Morticians, Undertakers, and Funeral 1,013 913 -9.9% 105
Arrangers

Source: EMSI, 2020.

The Aging of the Workforce
As the Baby Boomers age into retirement, many occupations will face significant
departures. Figure 13 displays occupations that typically require an associate degree
for entry that have the highest percentages of workers over the age of 55. Many of
these occupations are in the architecture and engineering (Standard Occupation

Codes or SOCs beginning with 17-) and health practitioner (SOC 29-) fields.
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Figure 13. Employment Distribution by Age: Occupations that Typically
Require an Associate Degree*

55
2020 Under Age Age Age and
SOC Description Jobs 25 25-34 35-44 45-54 Over
39-4031 Morticians, Undertakers, and 1,013 3.1% 9.6% 15.6% 17.3% 55.0%
Funeral Arrangers
49-9062 Medical Equipment Repairers 2,036 4.2% 17.6% 19.5% 26.2% 32.6%
17-3023  Electrical and Electronic 3,317 6.3% 17.0% 19.5% 24.9% 32.2%
Engineering Technicians
17-3026 Industrial Engineering 2,031 5.5% 17.1% 20.5% 26.0% 31.0%
Technicians
17-3027 Mechanical Engineering 1,783 7.1% 17.4% 20.7% 25.0% 29.8%
Technicians
17-3013 Mechanical Drafters 1,731 7.1% 21.1% 20.7% 21.1% 29.8%
17-3098 Calibration Technicians and 4,320 8.6% 18.5% 20.4% 24.4% 28.2%
Engineering Technicians,
Except Drafters, All Other
19-4031 Chemical Technicians 3,376  7.6% 22.1% 20.7% 22.2% 27.3%
23-2099 Legal Support Workers, All 1,577 9.1% 23.2% 19.5% 22.4% 26.1%
Other
17-3022 Civil Engineering Technicians 2,805 11.9% 19.0% 20.6% 22.8% 25.7%
29-1126 Respiratory Therapists 4,398 3.0% 25.2% 24.7% 23.1% 24.1%
43-4161 Human Resources Assistants, 3,913 10.9% 24.1% 21.6% 19.6% 23.7%
Except Payroll and
Timekeeping
17-3011 Architectural and Civil Drafters 3,192 10.0% 25.8% 21.9% 19.3% 22.9%
23-2011 Paralegals and Legal 13,912 7.7% 26.1% 22.2% 21.1% 22.9%
Assistants
19-4011 Agricultural and Food Science 1,082 14.6% 23.2% 19.7% 20.0% 22.5%
Technicians
29-1292 Dental Hygienists 7,507 4.5% 25.3% 25.9% 22.7% 21.7%
29-2031 Cardiovascular Technicians 2,768 5.5% 28.8% 24.3% 20.2% 21.4%
29-2035 Magnetic Resonance Imaging 2,352 4.8% 27.0% 25.4% 21.9% 21.1%
Technologists
29-2034 Radiologic Technicians 8,639 5.0% 27.9% 25.2% 21.1% 20.9%
29-2032 Diagnostic Medical 3,081 4.8% 28.3% 25.7% 20.9% 20.6%
Sonographers

Source: EMSI, 2020.
* Only top ranked occupations by the share of workers age 55 years and older are
shown.

DIVERSITY, EQUITY, AND INCLUSION

The Illinois Community College System and ICCB are committed to creating,
supporting, and expanding workforce training opportunities in high-need
communities focused on specific sectors with identified workforce gaps. The recently
implemented Workforce Equity Initiative (WEI) in 2019 is evidence of Illinois
community college efforts on improving education and employment opportunities in
at-risk communities. The ICCB granted $18.7 million dollars to community colleges
throughout Illinois to help address education and unemployment gaps in African
American and other minority communities. Programs within WEI accelerate the time
to enter and succeed in education/training programs. Illinois community colleges and
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ICCB are devoted to initiatives like WEI and others to promote gainful employment
for underrepresented populations.

There are several state and federal initiatives that the Illinois Community College
System and ICCB are committed to and collaborating on with state agency and
business/workforce partners. One of Governor Pritzker’s earliest actions was to issue
Executive Order 2019-03 (EO3), focused on strengthening the state’s commitment
to workforce development and job creation. EO3 directed the Department of
Commerce and Economic Opportunity (DCEO) to deliver a report containing three
components: identify target growth industries, review of effective and efficient
investment in targeted industries, and report on improving alignment of workforce
resources for disenfranchised communities. That final component stated the report
should contain “comprehensive recommendations for improving the alignment of
workforce resources for communities that have been disenfranchised, including rural
and urban communities.”

The report prepared in response by DCEO in cooperation with Departments of
Employment Security and Human Services and the Illinois Community College Board
includes three Action Areas (An Action Agenda, p. 3-4):

e Action Area 1. Unite workforce development partners around regional
cluster strategies: Regional cluster strategies will focus resources on the
industries with the highest potential to add jobs and increase prosperity in
regions across Illinois. These strategies bring together the public and
private sectors in each region to build on their unique strengths.

e Action Area 2. Prepare Illinois workers for a career, not just their next job:
Regardless of background, life circumstances, or education level, Illinois
workers can be prepared for high-demand careers by developing core
academic, technical, and essential employability skills throughout their
lifetimes.

e Action Area 3. Connect job seekers with employers: Illinois businesses can
find the productive workers they need through more efficient training and
better services for job seekers and employers.

Action Area 2 included a strategy focused on equity: Establish and support equity
goals. “Preparing workers to meet the needs of business while connecting them to
viable career pathways in Illinois’” most vibrant industries will lead to economic
prosperity at all levels. An important focus of these efforts must be ensuring that
disenfranchised populations have access to these employment opportunities” (An
Action Agenda, p. 15). This strategy had several Action Steps, including (An Action
Agenda, p. 16):

o Disaggregate data by race, gender, and target population to reveal
where disparities and inequities exist in policies and programs.

o Compel advisory and oversight boards/councils to set equity goals
and prepare action plans to achieve them.

Subsequent to the release of the EO3 report, a number of economic, education, and
workforce development plans have been developed and released. These plans have
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increasingly placed an importance on equity issues. The Illinois economic
development plan includes an aspirational goal focused on equity (A Plan to
Revitalize, p. 3):

Reduce the Equity Gap by investing in, providing support to, and taking down
barriers for economically disadvantaged populations. We will track our progress
toward this goal by tracking average earnings relative to the statewide average
for the following populations:

e Women

e Rural residents

e People of color

e People with disabilities

e Veterans

* Justice-impacted populations

e Immigrant populations

The Illinois State Plan for Perkins V includes a Foundational Tenet focused on
increasing educational equity for members of special populations (Illinois’” Perkins V
State Plan, p. 5):

Illinois aims to place equity at the forefront of decisions made regarding career
and technical education (CTE) programming, acknowledging that opportunity
and achievement gaps exist for members of special populations. Perkins V
affords Illinois the opportunity for an increased focus on meeting the needs of
members of special populations by improving systems to identify and
understand equity gaps, aligning resource systems, and providing professional
learning to support the implementation of CTE programs that are accessible
and effective for all students.

Similarly, the Illinois Workforce Innovation Board guided the development of the
Illinois Workforce Innovation and Opportunity Act (WIOA) Unified State Plan, which
includes a set of principles as part of its vision statement. One focuses on equity:

Equitable Access and Opportunity for All Populations - Connecting individuals
with relevant supports, such as transportation, child care, and transition
services will enable the system to be responsive to the workforce readiness
needs of all individuals and help targeted populations prepare for and advance
along a career pathway.

While these plans place an importance on equity issues, only the economic
development plan provides guidance on how equity should be quantified and tracked.
There are other resources that suggest metrics for tracking progress on equity. The
Center for Urban Education states that “Effective state attainment goals are based
on an understanding of for whom and by how much higher education access and
success must improve” (Making Equity Part, p. 4). This understanding answers these
questions:
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e Which populations have the lowest rates of postsecondary attainment
historically?

» Which populations are the fastest growing in the state?

e What career fields and occupations in the state have strong labor market
demand currently? In five, 10, 15 years? What are the levels of educational
attainment required for those jobs? What are the projected shortfalls of
adults with those credentials?

e At current rates of educational attainment, will some populations in the
state be disproportionately excluded from opportunities in high-wage, high-
demand jobs?

Similarly, a report from Education Trust cites degree attainment as an important
regional measure of equity. Based on an analysis of social mobility (the ability of
people to achieve higher incomes than their parents), the authors conclude that
education is a way out of poverty. Thus, they suggest three ways of looking at
educational attainment (Del Pilar & Berger, p. 16):

e Overall degree attainment

e Growth in degree attainment

e Gaps in degree attainment
The Office of Community College Research and Leadership at University of Illinois at
Urbana-Champaign also suggests metrics for ensuring programs align with labor
market needs and demands, with a particular focus on equity (Welton & James-

Gallaway, p. 9-11). These include using data to identify inequitable employment
outcomes.

Regional Equity Indicators

Income and Poverty

Racial and ethnic income disparities are significant and persistent in Illinois. Non-
Latinx White and Asian workers earn significantly more than African American and
Latinx workers. Consequently, African American and Latinx households are more
likely to be in poverty.

In 2010, the median income for African American households in Illinois was about
57% of non-Latinx White households (Figure 14). The median income for non-Latinx
White households grew by about 18% between 2010 and 2019 while African
American households only grew by about 12%. Thus, the median income for African
American households in 2019 fell to just 54% of non-Latinx White households.

Latinx households tend to have higher incomes than African American households,
but still earn significantly less than non-Latinx White households. However, Latinx
household median income grew slightly more than non-Latinx White households.
Latinx household median income grew from about 77% of non-Latinx White
households in 2010 to about 78% in 2019. Care must be taken when comparing
incomes for Latinx households, since Latinx ethnicity can include any race.

17



Illinois Community Colleges’ Economic Impacts and Student Employment Outcomes

Figure 14. Median Household Income by Race, 2010 and 2019

2010 2019
All Households $55,735 $65,886
Non-Latinx White $61,342 $71,922
African American $34,874 $38,573
Asian $72,492 $90,278
Latinx $47,170 $55,836

Source: American Community Survey, 5-year estimates

The percentage of persons with income below the poverty level fell very slightly from
12.6% to 12.5% between 2010 and 2019 (Figure 15). Non-Latinx White persons are
significantly less likely to be low income by this measure. The percentage of White
and Asian persons below the poverty level increased slightly, while other races and
Latinx persons declined somewhat. However, African American persons are nearly 3
times more likely to be in poverty compared to non-Latinx Whites. Latinx persons are
almost twice as likely as Whites to be in poverty.

Interestingly, Asian persons are more likely than Whites to be in poverty despite
tending to have higher household incomes (Figure 15). This suggests that the
dispersion of incomes among Asians is greater. While many Asians have higher
incomes, significant numbers continued to earn an income below that poverty level.

Figure 15. Percentage of Persons with Income Below the Poverty Level by
Race, 2010 and 2019

2010 2019
All Households 12.6% 12.5%
Non-Latinx White 8.0% 9.4%
African American 28.0% 26.1%
Asian 10.2% 10.8%
All Other Races 18.0% 17.0%
Latinx 18.2% 16.1%

Source: American Community Survey, 5-year estimates

Based on the review of state education and workforce development plans and higher
education equity research, two main indicators of workforce equity were chosen to
give broad insight into the racial and ethnic income disparities. As Del Pilar & Berger
(2019) assert, education is a way out of poverty. Thus, educational attainment is an
important indicator. Welton & James-Gallaway, (2019) suggest using data to identify
inequitable employment outcomes. Occupational employment and wage rates by race
are the best available measure of employment outcomes.

Educational Attainment

Educational attainment rates for persons over 25 years old were significantly higher
for non-Latinx White and Asian persons in 2010 (Figure 16). They were more likely
to complete high school and more likely to earn higher level degrees. About one-third
of non-Latinx White persons had a bachelor’s degree or higher. An additional 30%
had at least some college or an associate degree. Less than 9% failed to finish high
school.
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The percentage of African American persons that earned a high school diploma but
did not continue their education was about 29%, the same rate as White persons. A
higher percentage of African American persons (34%) than Whites had some college
or an associate degree. However, African American persons are significantly less
likely to earn a bachelor’'s degree or higher than Whites. Nearly 19% of African
American persons had not earned a high school diploma or equivalent.

Latinx persons had significantly lower attainment rates than the other groups. Over
40% had not completed high school in 2010. They were also much less likely to

continue their education beyond high school.

Figure 16. 2010 Educational Attainment by Race and Ethnicity for

Population Age 25 and Over

Non-
Latinx African All other

Total White American Asian races Latinx
Total 8,345,982 5,770,378 1,109,827 384,202 1,081,575 1,012,645
Less than high school 13.8% 8.6% 18.5% 9.0% 38.5% 40.5%
diploma
HS graduate (incl 27.9% 28.7% 28.7% 11.6% 28.4% 28.8%
equivalency)
Some college or 28.1% 29.2% 34.3% 16.8% 19.9% 18.9%
associate deg
Bachelor's degree or 30.3% 33.6% 18.5% 62.6% 13.2% 11.8%
higher

Source: American Community Survey, 5-year estimates

While all racial and ethnic groups had improved their attainment rates by 2019, their
relative rates remained similar (Figure 17). For all Illinoisans over 25 years old, the
percentage at least completing high school improved by over 2 percentage points
and the percentage of those obtaining a bachelor’s degree or higher improved by
about 4 percentage points. More than 63% had furthered their education beyond high
school.

Despite increasing attainment rates, African American persons still lagged non-Latinx
Whites and Asians in 2019. About 86% of African American persons had at least
completed high school, compared with 94% of non-Latinx White persons. Of those
that completed high school, non-Latinx Whites were more likely to further their
education, and significantly more likely to complete a bachelor’s degree or higher.
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Figure 17. 2019 Educational Attainment by Race and Ethnicity for
Population Ages 25 and Over

Non-
Latinx African All other
Total White American Asian races Latinx
Total 8,682,343 5,736,418 1,159,554 483,869 1,302,502 1,202,410
Less than high school diploma 10.8% 5.8% 13.5% 9.3% 30.5% 32.3%
HS graduate (incl equivalency) 26.0% 26.0% 28.6% 10.8% 29.2% 30.1%
Some college or associate's deg 28.6% 29.4% 36.2% 15.0% 23.4% 22.6%
Bachelor's degree or higher 34.7% 38.8% 21.7% 64.9% 17.0% 14.9%

Source: American Community Survey, 5-year estimates

Occupational Employment

There were nearly 6.3 million jobs in 2020!. Overall, about 49.5% of jobs were held
by women, 35% held by non-White persons, and 15% held by Latinx persons. Figure
18 displays data for occupations employing at least 5,000 in Illinois that have a typical
entry education level of ‘'Some College or Postsecondary Nondegree Award’ according
to the U.S. Department of Labor. Example occupations include truck driving,
emergency medical technicians, and hairstylists.

Occupations in this category tend to have very low gender diversity. Truck driving,
automotive service technicians, firefighters, and other installation and maintenance
occupations all employ at least 90% males. Conversely, nursing assistants,
bookkeepers, teaching assistants, hairdressers, and others employ at least 85%
females. Of the 11 occupations that have a median hourly wage of at least $20, seven
are dominated by males, with four out of five occupations paying more than $25
being male dominated. Seven out of nine occupations that pay less than $20 are
female dominated.

Jobs in those occupations held by higher percentages of non-White persons also
tended to be lower paying. Three out of four occupations employing more than 44%
non-White persons (35% is the average for all occupations in Illinois) had median
earnings of less than $19/hour. The exception to this was Licensed
Practical/Vocational Nurses, which employed nearly 45% non-Whites and had a
median wage of just over $25/hour.

Latinx persons are underrepresented in most of the occupations in this category.
Despite making up about 15% of the workforce, Latinx persons only exceeded 20%
of the workforce in three occupations: automotive technicians, medical assistants,
and dental assistants. Automotive technicians had median earnings just over $20,
but medical and dental assistants had median wages under $20/hour.

! The data in Figures 16 -18 display numbers of jobs. A single person can hold more than one
job. According to the US Bureau of Labor Statistics, the total number of persons employed In
Illinois in 2019 was just under 6.2 million.
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Figure 18. Employment for Occupations Often Require a Certificate and/or

License
Avg. Pct Median
2020 Annual Pct Non- Pct Hourly
SocC Description Jobs Openings Female White Latinx Earnings |
Total All 6,280,088 661,141 49.5% 35.3% 15.0%
Occupations
53-3032 | Heavy Truck Drivers 80,642 8,920 5.8% 32.2% 16.2% $23.94
Bookkeeping, 64,840 6,646 87.9% 23.3% 9.9% $20.89
43-3031 | Accounting, and
Auditing Clerks
Teaching 59,901 6,030 91.0% 32.2% 14.5% $13.70
25-9045 | Assistants, Except
Postsecondary
31-1131 | Nursing Assistants 59,070 6,448 88.5% 56.7% 11.1% $14.49
49-3023 | Automotive Service 29,942 2,691 1.5% 31.2% 21.6% $20.66
Technicians and
Mechanics
39-5012 | Hairdressers, 23,953 2,494 92.2% 26.8% 12.8% $12.92
Hairstylists, and
Cosmetologists
31-9092 | Medical Assistants 22,900 2,767 92.4% 44.5% 23.8% $17.58
15-1232 | Computer Support 21,801 1,662 27.2% 34.0% 9.4% $24.66
Specialists
29-2061 | Licensed Practical 20,844 1,674 90.9% 45.0% 8.5% $25.74
and Licensed
Vocational Nurses
33-2011 | Firefighters 14,338 903 5.3% 22.9% 8.2% $27.68
29-2041 | Emergency Medical 12,666 851 41.8% 24.9% 11.0% $16.86
Technicians and
Paramedics
31-9091 | Dental Assistants 12,245 1,266 94.2% 37.7% 25.9% $19.24
29-2098 | Medical 10,944 850 85.4% 38.6% 11.8% $22.37
Dosimetrists,
Medical Records
Specialists, and
Health Technicians,
All Other
49-9021 | Heating, AC, and 10,003 893 1.3% 20.2% 12.5% $26.18
Refrigeration
Mechanics and
Installers
49-2022 | Telecommunications 8,911 838 10.8% 31.8% 12.2% $34.64
Equipment
Installers and
Repairers
25-4031 | Library Technicians 6,625 896 78.1% 27.5% 8.2% $15.26
49-3011 | Aircraft Mechanics 6,217 552 5.5% 35.6% 16.9% $33.72

and Service
Technicians

Source: EMSI, 2020.

Figure 19 displays employment for occupations that typically require an associate
degree. Diversity is generally more balanced for these occupations relative to the
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lower skilled occupations in Figure 18. However, significant challenges remain in
some occupations to increase diversity.

Of the seven occupations in this category that have median hourly earnings below
$25, five are dominated by women and one has about two-thirds males, and the
other is balanced at about 50% female. Nine occupations in this category have
median earnings greater than $30. Five of those are male dominated and four female.

Only one occupation in this category employs greater than 40% non-Whites. This
occupation, human resources assistant, is among the lowest paying in this category.
Non-White persons make up less than 25% of employment in four occupations, all
but one of which have median earnings of greater than $29.

Latinx persons are underrepresented in nearly every occupation in this category. This
reflects the fact that Latinx persons trail the rest of the population in educational
attainment.

Figure 19. Occupational Employment, Associate Degree Typical Entry Level

Education
Avg. Pct Median
2020 Annual Pct Non- Pct Hourly
SOC Description Jobs Openings Female White Latinx Earnings |
Total All Occupations | 6,280,088 661,141 49.5% 35.3% 15.0%
25-2011 Preschool Teachers, 24,140 2,364 97.2% 38.7% 15.2% $14.82
Except Special
Education
23-2011 Paralegals and Legal 13,912 1,474 83.5% 29.1% 15.4% $27.50
Assistants
15-1231 Computer Network 13,178 903 27.3% 35.1% 9.9% $30.05
Support Specialists
29-2034 Radiologic Technicians 8,639 456 73.7% 27.9% 10.8% $29.99
29-1292 Dental Hygienists 7,507 466 95.7% 19.1% 11.1% $35.89
15-1257 Web Developers and 6,714 515 33.1% 28.1% 7.8% $34.80
Digital Interface
Designers
29-1126 Respiratory Therapists 4,398 263 66.9% 33.4% 9.3% $28.92
17-3098 Calibration and 4,320 371 19.7% 30.3% 11.8% $32.65
Engineering
Technicians
29-2056 | Veterinary 3,950 379 75.7% 22.5% 9.5% $17.86
Technicians
43-4161 Human Resources 3,913 387 83.4% 44.1% 16.4% $21.03
Assistants
31-2021 Physical Therapist 3,895 559 73.4% 24.2% 8.0% $29.39
Assistants
19-4031 Chemical Technicians 3,376 306 35.3% 32.4% 11.0% $24.37
17-3023 Electrical and 3,317 294 16.7% 32.2% 12.8% $32.32
Electronic Engineering
Technicians
17-3011 Architectural and Civil 3,192 273  21.4% 22.9% 11.2% $29.87
Drafters
29-2032 Diagnostic Medical 3,081 192 75.2% 28.1% 10.7% $37.87
Sonographers
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SOC
17-3022

29-2031

19-4099

31-2011

29-2035

29-2051
49-9062

Description

Civil Engineering
Technicians
Cardiovascular
Technicians

Life, Physical, and
Social Science
Technicians, All Other
Occupational Therapy
Assistants

Magnetic Resonance
Imaging Technologists
Dietetic Technicians
Medical Equipment
Repairers

2020

Jobs
2,805
2,768

2,461

2,354
2,352

2,093
2,036

Avg.
Annual
Openings
240

143

282

312
125

158
211

Pct
Female
20.9%
72.3%

50.3%

85.5%

71.5%

80.5%
11.1%

Pct
Non-
White
28.0%
30.2%

34.3%

25.9%

27.0%

38.8%
28.3%

Pct
Latinx
10.5%
10.8%

9.7%

6.3%

9.6%

9.1%
12.7%

Median
Hourly
Earnings
$30.33
$23.41

$23.49

$30.74
$35.87

$12.73
$25.23

Source: EMSI, 2020.

Information about occupations employing more than 15,000 in Illinois that typically
require a bachelor’s degree for entry are displayed in Figure 20. It should be noted
that while U.S. Department of Labor identifies a bachelor’s degree as the ‘typical’
entry level education required, there are pathways to occupations on this list that do
not require a bachelor’s degree. For example, it is possible to become a registered

nurse without earning a bachelor’s degree.

Figure 20. Occupational Employment, Bachelor's Degree Typical Entry
Level Education

Avg. Pct Median
2020 Annual Pct Non- Pct Hourly
SOoC Description Jobs Openings Female White Latinx Earnings |
Totals 6,280,088 661,141 49.5% 35.3% 15.0%
29-1141 | Registered Nurses 130,444 6,829 90.8% 32.8% 6.7% $34.90
11-1021 | General and 126,074 9,625 31.2% 21.9% 9.8% $49.40
Operations Managers
13-1198 | Project Management 57,529 5,223 58.2% 34.1% 10.7% $40.00
and Business
Operations
Specialists
15-1256 | Software Developers 57,055 4,652 20.0% 47.4% 4.5% $50.74
and Quality
Assurance Analysts
25-2021 | Elementary School 56,709 4,031 81.2% 17.8% 7.0% $30.13
Teachers
13-2011 | Accountants and 55,071 4,764 56.5% 28.5% 7.6% $34.48
Auditors
11-3031 | Financial Managers 43,278 3,275 53.0% 26.3% 10.2% $63.40
13-1111 | Management 42,639 4,087 43.9% 29.0% 6.5% $43.70
Analysts
25-2031 | Secondary School 41,982 2,853 61.9% 17.3% 6.9% $33.93
Teachers
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Avg. Pct Median
2020 Annual Pct Non- Pct Hourly
SoC Description Jobs Openings Female White Latinx Earnings
13-1161 | Market Research 36,749 3,929 59.4% 27.2% 8.9% $30.66
Analysts and
Marketing Specialists
11-9198 | Personal Service, 36,028 2,442 34.1% 26.0% 11.0% $43.31
Entertainment and
Recreation Managers
15-1211 | Computer Systems 31,388 2,107 36.2% 36.8% 6.5% $44.35
Analysts
13-1071 | Human Resources 30,703 2,891 72.2% 35.2% 12.5% $29.58
Specialists
41-3031 | Securities, 24,027 2,030 29.2% 23.3% 9.6% $32.35
Commodities, and
Financial Services
Sales Agents
13-2098 | Fin’l and Investment 23,066 1,748 41.8% 33.1% 8.4% $41.06
Analysts
11-2021 | Marketing Managers 22,423 1,765 48.6% 22.3% 9.0% $60.71
25-2022 | Middle School 21,593 1,542 81.3% 17.6% 6.8% $29.67
Teachers
25-3031 | Substitute Teachers, 21,560 2,363 72.6% 30.9% 12.8% $14.57
Short-Term
21-1021 | Child, Family, and 15,799 1,568 84.1% 48.0% 11.3% $26.18
School Social
Workers
29-2018 | Clinical Laboratory 15,142 931 75.2% 43.7% 10.5% $24.90
Technicians

Source: EMSI, 2020.

As with the lower skilled occupations, those with higher pay tend to be male
dominated. Of the seven occupations with median wages above $45/hour, three
employ 65% or more males. None of those higher paying occupations are majority
females.

Only one of the occupations in this category have higher percentages of non-White
persons than the average of all occupations (35%). This occupation, Software
Developers, is among the highest paying occupation in the category. However,
African Americans make up less than 4% of incumbents in this occupation, compared
to about 13% in all occupations. Asians comprise 38% of workers in this occupation.
The occupation with the highest percentage of Latinx persons in this category is
substitute teachers. This occupation has by far the lowest median earnings in this
category.

CORONAVIRUS PANDEMIC

In early 2020 the Coronavirus pandemic disrupted the social and economic structures
of communities worldwide. Government regulations such as stay-at-home orders and
restrictions on business operations changed the way many businesses could operate.
In addition, individuals changed their spending habits to avoid contracting the virus.
The impact on employment was rapid and severe, with many businesses laying off
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employees or completely closing their doors. While significant recovery occurred by
early 2021, employment levels remain below 2019 averages.

In late 2019 Illinois unemployment rates had fallen below 4%, hitting a low of just
3.4% in February 2020. Between February and April 2020, about 1.1 million out of

about 6.2 million Illinois workers lost their jobs. The unemployment rate soared to
17.2% (Figure 21).

About 600,000 workers had regained their jobs by January 2021, bringing the
unemployment rate below 8%. By comparison, during the ‘Great Recession’ of 2008-
2009 the Illinois unemployment rate peaked at 11.3%. During the Coronavirus

pandemic, the U.S. unemployment rate peaked at 14.7% in April and fell to 8% by
October 2020.

Figure 21. Illinois Unemployment Rate Trend
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Source: Illinois Department of Employment Security, Economic Information and Analysis

The pandemic had uneven impacts. The U.S. Bureau of Labor Statistics publishes
national unemployment rates by various demographic groups. Figure 22 displays 2™
quarter (April through June) 2020 unemployment rates, compared with the same
period in 2019. The rate for all persons 16 and over rose from 3.5% in 2019 t0 12.9%
in 2020. The rate for youth 16-19 rose from an already significant 13.4% to 28.7%
and for those 20-24 years it rose from 6.5% to 22.7%. Those in older age brackets
fared better but still experienced rates above 11%. Women were impacted to a

greater degree than men, with an unemployment rate reaching 14% vs. just under
12% for men.

Unemployment rates for White workers were slightly lower than the overall averages
for all age groups and genders. African Americans, already experiencing higher
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unemployment rates than other races experienced an unemployment rate of over
16% during the height of the pandemic. Their unemployment rates were higher than
the overall averages for all age groups. African American male unemployment rates
rose higher than females, which was not the case for other races/ethnicities.

Asians had lower unemployment rates prior to the pandemic than the overall
averages. However, their rates increased to above the rates for White workers for all
age groups and genders. Asians aged 20-24 were especially hard hit, rising from 4%
to nearly 30% unemployment rates.

Latinx workers had unemployment rates like the overall averages in 2019. The
pandemic caused their rates to rise more significantly than White workers. Latinx
youth aged 16-19 years had the highest rate of any group examined, with 1 out of 3
being unemployed.

Figure 22. National Quarterly Unemployment Rates by Gender, Race, and
Ethnicity

2020 2021
1st‘ 2nd ‘ 3rd | 4th 1st
White
Total, 16 Years and Over 3.3|12.2| 7.8 6 5.5
Men, 20 Years and Over 3.1]10.7 7.2 5.8 5.4
Women, 20 Years and Over 3112.8| 79| 5.6 5.1
Both Sexes, 16 to 19 Years 11]127.2 1159 ]13.6| 13.1
African American
Total, 16 Years and Over 6.3]|16.3 ] 13.1 ] 10.3 9.6
Men, 20 Years and Over 6.2 | 15.8 | 13.6 11 9.8
Women, 20 Years and Over 5.2 | 15.7 12| 8.9 8.7
Both Sexes, 16 to 19 Years 23.4129.3|121.7]22.1| 18.4
Asian
Total, 16 Years and Over 3.2 ‘ 14.4 ‘ 10.5 | 6.7 ‘ 5.9
Latinx
Total, 16 years and over 4.9 17 11.2| 8.9 8.3
Men, 20 years and over 39114.8| 9.9| 8.3 7.6
Women, 20 years and over 5.118.1 |11.8| 8.8 8.2
Both sexes, 16 to 19 years 15.4 | 33.2 | 20.8 | 16.6 17

Source: U.S. Bureau of Labor Statistics, Labor Force Statistics from the Current Population
Survey, 2020.

National research by the Pew Research Center found that the true impacts on
employment were more significant than the government unemployment statistics
suggest. Their analysis estimated that the true national unemployment rate in May
2020 was 16%, higher than the ‘official’ rate calculated from U.S. Census Bureau’s
Current Population Survey (CPS) of 13% (Kochhar, 2020). The discrepancy was
largely because millions of workers were listed as ‘employed but absent from work’
in the unemployment survey. These workers were not counted as unemployed. They
found that the rate for women was nearly 18% (higher than the 14.3% CPS estimate)

26



Illinois Community Colleges’ Economic Impacts and Student Employment Outcomes

and about 20% for African Americans, Asians, and Latinx persons (16.6%, 14.9%,
and 17.2% CPS estimates respectively).

Data from Illinois indicate that the impacts on various demographic groups have been
mostly similar to the rest of the nation. Figure 23 displays quarterly averages of initial
unemployment claims in Illinois for 2020 and the first quarter of 2021. The level of
claims in the first quarter of 2020 was similar to 2019 averages and thus represents
pre-pandemic conditions.

Figure 23. Illinois Quarterly Initial Unemployment Claims by Age, Gender,
Race, and Ethnicity

2020 2021

1st 2nd 3rd 4th 1st
Total 110,618 596,095 458,917 275,326 221,143
Age 16-24 4914 77,557 57,167 30,065 21,841
Age 25-44 49,009 278,660 215,250 118,572 98,547
Age 45-64 50,655 203,916 154,912 108,565 86,576
Age 65 and Older 6,039 35,727 31,527 18,086 14,152
Race/Ethnicity
White/Not of Latinx Origin 52,868 316,105 208,611 136,601 105,235
Share of total 48% 53% 45% 50% 48%
African American/Not of Latinx 21,261 114,462 126,565 75,661 54,321
Origin
Share of total 19% 19% 28% 27% 25%
Asian or Pacific Islander 2,143 32,280 23,909 8,970 6,021
Share of total 2% 5% 5% 3% 3%
Latinx Origin 29,194 106,681 78,790 41,401 45,498
Share of total 26% 18% 17% 15% 21%
Gender
Male 78,431 277,815 213,643 143,822 134,836
Female 31,686 315,966 243,372 130,295 85,450
Female Share 29% 53% 53% 47% 39%

Source: Illinois Department of Employment Security, Characteristics of Unemployment Insurance
Claimants by State and County, 2021 (data are averages of monthly levels).

As indicated by the national unemployment statistics, youth were impacted to a
greater degree. Claims by workers aged 16-24 increased from less than 5,000 in Q1
2020 to over 77,000 at the height of the impacts in Q2 2020. Claims levels for this
group remained over 4 times higher than pre-pandemic levels in the first quarter of
2021. Workers aged 45-64 had the smallest initial increase, still a very significant
300% from Q1 to Q2 2020.

Non-Latinx White workers experienced a slightly greater initial increase in claims
compared to the overall total. However, their share of the total (about 50%) is
somewhat less than their share of the overall Illinois workforce (about 65%). African
American workers had a smaller increase in claims, but their share of total claims
(19% in Q2 2020) is higher than their overall share of the workforce (about 13%).
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African American workers’ share of total claims was higher as the impact of COVID-
19 continued through the second half of 2020 and into 2021.

Asians had the highest percentage increase in claims, although their share of the
total continues to be smaller than their share of the overall workforce (about 6%).
Latinx persons had an increase in claims similar to the overall total and their share
of claims is not significantly different than their share of the workforce (about 15%).

Like the national unemployment statistics, women had fewer claims in Q1 2020 and
greater numbers of claims during the height of the pandemic.

Due to their high levels of person-to-person interaction, employment in service
industries were impacted the greatest by the pandemic. Retail trade, education and
health services, leisure and hospitality, and other services all had greater than 10-
fold increases in unemployment claims (Figure 24). All other sectors had increases
less than the overall average. Moving in to early 2021, education and health services
and leisure and hospitality both had unemployment claim levels more than triple their
pre-pandemic levels.

Figure 24. Illinois Quarterly Initial Unemployment Claims by Industry
Sector

2020 2021

1st 2nd 3rd 4th 1st
Agriculture, forestry, fishing and
hunting 851 584 501 642 1,001
Mining 593 1,182 862 466 632
Construction 28,695 31,328 17,461 16,666 32,504
Manufacturing 11,320 49,796 31,241 21,624 17,492
Wholesale trade 4,229 19,359 15,831 10,951 7,496
Retail trade 5,476 64,463 40,009 19,921 14,980
Transp, Warehousing, and Utilities 6,127 27,809 28,239 18,009 12,711
Information 1,494 8,611 7,677 4,482 2,784
Financial Activities 4,018 13,741 12,754 12,333 8,511
Professional and Business Services | 27,312 82,401 83,644 50,806 44,110
Educational and Health Services 6,179 68,549 64,414 41,333 21,743
Leisure and Hospitality 7,118 131,866 94,343 35,261 23,768
Other Services 1,999 28,705 16,241 7,306 4,897
Public administration 1,631 6,185 7,040 7,740 4,198

Source: Illinois Department of Employment Security, Characteristics of Unemployment
Insurance Claimants by State and County, 2021 (data are averages of monthly levels).

As would be expected, service occupations were the most impacted by the pandemic
(Figure 25). Food preparation and serving occupations had the highest number of
second quarter 2020 unemployment claims, followed by sales and management
occupations. Those three occupations represented about 40% of all claims. Perhaps
surprisingly, production and transportation occupations had the fourth and fifth
highest number of claims. Food preparation and serving, personal care, and
education, training, and library occupations had the highest percentage increases.
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As of the first quarter of 2021, unemployment claim levels remain stubbornly high,
especially for service occupations. The total number of unemployment insurance
claims in the first quarter was about double that of the first quarter of 2020.
Education, food preparation and serving, and personal care occupations had claims
levels about five time higher than pre-pandemic levels.

Many of these job losses may be permanent. Using data from the Federal Reserve
Bank of Atlanta/Chicago Booth/Stanford Survey of Business Uncertainty (SBU),
Barrero, Bloom, and Davis (2020) estimate that 42% of the jobs lost in the U.S. will
be permanently eliminated. “But even as many firms were shedding workers, some
were hiring. The April SBU showed that the COVID-19 shock caused three new hires
in the near term for every 10 layoffs. A restaurant server, for instance, might take a
job with a delivery service or a clothing store clerk might go to work in an online
retailer’s distribution center.”

Figure 25. Illinois Quarterly Initial Unemployment Claims by Occupation

2020 2021

1st 2nd 3rd 4th 1st
Management 8,910 55,694 39,596 42,208 25,596
Bus. & Fin. Operations 3,585 15,602 14,152 12,491 7,986
Computer & Math. 1,711 5981 5,528 3,896 2,665
Architecture & Eng. 882 3,863 3,633 3,537 2,295
Life Phys. & Soc. Sci. 225 2,620 1,707 1,096 699
Comm. & Social Service 566 5,403 5,014 3,215 2,225
Legal 360 2,273 2,064 1,647 1,074
Edu. Training & Library 964 22,222 25,570 11,353 4,929
Art Ent. Sport & Media 1,082 15,892 12,173 4,555 2,891
Healthcare Pract. & Tech. 1,595 24,701 14,075 9,469 5,721
Healthcare Support 2,203 16,309 14,542 9,961 6,816
Protective Service 918 5,712 6,866 4,363 2,835
Food Prep. & Serving 4,360 100,094 76,881 32,337 20,955
Building & Grounds Maint. 10,320 26,173 20,970 12,026 14,221
Personal Care 1,035 26,354 14,509 7,475 5,258
Sales & Related 7,101 78,464 54,192 25,694 18,420
Office & Admin. Support 6,405 39,920 33,195 20,112 13,195
Farm Fishing & Forestry 1,839 1,398 861 1,247 2,195
Const. & Extraction 29,418 30,640 17,395 17,924 35,710
Instal. Maint. & Repair 6,170 20,444 12,831 8,178 9,065
Production 12,673 48,701 36,161 21,352 19,751
Transportation 7,790 44,329 44,578 19,604 15,281

Source: Illinois Department of Employment Security, Characteristics of Unemployment
Insurance Claimants by State and County, 2021 (data are averages of monthly levels).

As long-term changes to the economy become more apparent, community colleges
and other parts of the workforce development system can help retrain those that
have permanently lost their jobs. In assisting many individuals reengaging in
postsecondary to reskill and/or upskill in occupations, and also offering a multitude
of educational opportunities to students new to higher education, community colleges
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provide pathways to increased employment and earnings. In the next section, Illinois
community college students completing certificates and degrees and the significant
economic impact are examined both in longer term credentials (long-term certificate,
Associate in Applied Science, and Associate Degree) and short-term certificates (less
than 30 credit hours). With a substantial portion of African American and Latinx
students being served in the community college sector, investing in a community
college both for students and the State is integral in making a recovery from the
pandemic an equitable one. The economic returns for community college students in
filling gaps for larger and emerging occupations and industries, as well as meeting
the population demographic shifts described in the above section are examined
below.

ILLINOIS COMMUNITY COLLEGES STUDENT OUTCOMES

Illinois community colleges are multipurpose institutions with the capacity to offer
short- and long-term certificate programs for high demand jobs, associate degrees
for career preparation or transfer to bachelor’s degree programs, college preparatory
courses, and noncredit continuing education. Community colleges are diverse
throughout Illinois and exist to meet the needs of the communities they serve.

Community college programs prepare individuals for high-skill, in-demand
employment that furthers Illinois’ global competitiveness. Education programs offer
flexible scheduling, work-based learning, and stackable credentials that provide a
pathway from education to employment not only for recent high school graduates,
but also for returning adults, veterans, and incumbent workers. Success in education
programs like Career and Technical Education areas of study are amplified by
academic support services, work-based learning opportunities, and business
engagement. CTE’s reach in Illinois’ workforce continues to be expansive; in
academic year 2020, there were over 4,300 different CTE program offerings across
the community college system.

Figure 26. Academic Year 2020 Illinois Community College Annual
Headcount Enroliments by Instructional Program Area

Area of Instruction Academic Year 2020
General Associate 28,346
Baccalaureate/Transfer 249,146
Career & Technical Education 119,269
Vocational Skills 27,898
ABE/ASE/ESL 46,603
General Studies Cert 1,216
Total 472,478
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Figure 27. Annual Duplicated Headcount for Continuing Noncredit
Education by Category of Activity

Category of Activity Academic Year 2020
Business and Industry Contract 8,066
Professional/Vocational Development 21,244
Personal and Social Development 92,415
Youth Programs 18,083
Total 139,808

Most students attend college to improve skills that will be valuable to employers. The
following section details workforce outcomes of community college completers. It
begins by calculating the return on investment of a typical Illinois community college
completer. It then details program completion rates by various academic programs
and student groups. Finally, average annual earnings for various demographic groups
and program types are presented.

Student Return on Investment

Obtaining a credential at a community college is an investment. The time and money
invested in education results in higher earnings after completion. Students attending
college pay for their education in both cash and in foregone earnings. The net cash
price is the cost of tuition, fees, books, and room and board. Foregone earnings result
when a student spends time going to school and studying in place of earning money
at work.

The analysis in this section focuses on the return on investment of students aged 20
to 29 that completed a two-year program that was not focused on transfer to a four-
year institution (AAS or long-term certificate) in fiscal year 2018. The cost of
attending school during the Fiscal Year (FY) 2017 and FY 2018 school years is
compared with projected earnings over a 40-year post-graduation time frame. The
results are net present value (NPV) and internal rate of return (IRR) estimates for
the average completer in FY 2018. Present value of the expected cash flows is
computed by discounting them at the rate of return. Within the community college
system, a considerable portion of the student population is nontraditional (older
population) and may be working in a career job already as they are upskilling.
However, for this model the focus is more on the traditional matriculation of high
school to college and full-time status within the community college system.

There are many different paths to completing a community college credential. This
analysis focuses on a student that completes their program within two years in their
early 20s, and does not work during their time in school. After completion, the
calculations assume a 40 year working career.

If a student works while in school this may reduce their initial investment (by reducing
opportunity costs), thereby increasing the ROI and NPV. If a student takes longer
than two years to complete their degree this may increase their initial investment,
thereby reducing the ROI and NPV.

The net cash price of attending school was obtained from the National Center for
Education Statistics’ College Navigator tool. College Navigator employs Integrated
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Postsecondary Education Data System (IPEDS) data from the National Center for
Education Statistics to calculate the average net price? for annual attendance at each
school. The statewide figure is the average (weighted by student enrollment counts)
of individual Illinois community colleges.

The other major cost for college attendees is their foregone earnings, often referred
to as the ‘opportunity cost’ of attending college. The estimate for foregone earnings
is based on average high school graduate earnings levels. In Illinois, average
earnings for a 20-year old high school graduate is $9,7513, increasing to $10,919 for
a 21-year old. These values are used as the estimates for the opportunity costs of
attending a community college in the ROI calculations.

The major benefit of completing college is the resulting increased earnings. Earnings
data for ICCS students in a 2014 study showed that earnings gains for statewide
completers totaled about 31% of post-completion earnings. This is very similar to the
earnings difference between associate degree holders and high school graduates for
persons in their early 20s. Thus, first year earnings gains are estimated as 31% of
post-completion earnings of $31,260, or $9,691. Other studies?®, as well as Census
data on earnings by age, indicate that earnings gains from educational attainment
grow significantly in the first decade of a worker’s career, and subsequently flatten.
Based on these data, earnings gains from credential attainment are assumed to grow
by 7% per year in the 10 years following completion then remain stable.

Figure 28 presents the net return analysis based on the calculations noted above.
The total cost during the two years the student is in school, including out of pocket
expenses and foregone earnings is $31,883. The return on investment occurs over a
40-year working life, where increased earnings for a degree completer are estimated
to total nearly $600,000 (compared to someone not attending community college).

2 “Average net price is generated by subtracting the average amount of federal, state/local
government, or institutional grant or scholarship aid from the total cost of attendance. Total
cost of attendance is the sum of published tuition and required fees (lower of in-district or in-
state), books and supplies, and the weighted average for room and board and other
expenses.” (Source: National Center for College Statistics, COLLEGENavigator.
https://nces.ed.gov/collegenavigator/ )

3 Source: U.S. Census Bureau, 2014-2018 American Community Survey.

4 See for example Ranking ROI Of 4,500 US Colleges And Universities from the Georgetown
Center on Education and the Workforce.
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Figure 28. Estimate Net Return for AAS Degree and Long-Term Certificate
Completers

Post
Year Net Price Opportunity Total Cost Comp!etion Discounted
Cost Earnings Cash Flow
Gains

-1 $5,650| $ 9,751 $15,401 -$16,017
0 $5,563|$ 10,919 $16,482 -$16,482
1 $9,691 $9,303
2 $10,369 $9,556
3 $11,095 $9,816
4 $11,872 $10,083
5 $12,703 $10,357
6 $13,592 $10,639
7 $14,543 $10,928
8 $15,561 $11,226
9 $16,650 $11,531
10 $16,650 $11,070
38 $16,650 $3,530
39 $16,650 $3,388
40 $16,650 $3,253
Total Increased Earning  $598,939|NPV  $238,785

IRR 26.8%

The net present value of investing in a community college associate degree is more
than $238,000. The internal rate of return on their investment is 26.8%. In other
words, if a student put $33,368 in an investment that returned 40 annual payments
equivalent to the earnings gains from an associate degree, they would earn interest
at a rate of 26.9%.

Student Employment Outcomes

Information on student outcomes derives from the Institutional Researcher (IR) Tool
dataset, which connects individual-level data from ICCB and Illinois Department of
Employment Security (IDES) administrative data systems to generate student
outcomes on employment and wages. The IR dataset includes information on ICCS
students who completed a credential in 2009 through spring 2018, including their
earnings and employment status before and after completion.

In this study, a mix of panel data and snhapshot data provides information about
student outcomes from multiple angles. Panel data shows outcomes for the same
group of completers over time. For example, we use panel data to show the trajectory
or earnings for students who completed in 2009. Snapshot data shows the
characteristics of students that completed each year, such as the employment rate
for the class of 2009, the employment rate for the class of 2010, and so on. Next,
student outcomes are examined in terms of employment rates, postsecondary
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enrollment, and earnings. All information is presented on a fiscal year basis, with the
year corresponding to the calendar year of the spring semester (e.g., FY 2018 begins
with the summer 2017 term and ends with the spring 2018 term).

Employment

The ICCB tracks the employment status of its completers in terms of career jobs.
Career jobs are defined as jobs with three consecutive quarters of earnings, and that
represent the highest share of the completer’s earnings. The career job employment
rate is more conservative than the total employment rate because it excludes
individuals who derived most of their earnings from jobs that have not been held for
three quarters.

According to ICCB data, more than three quarters of completers of long-term
certificate programs or Associate in Applied Science programs are employed in career
jobs within a year of graduation. This trend was consistent for completers each fiscal
year through FY 2018, which includes those who completed programs in the spring
of 2018. Completers of short-term and transfer programs are excluded from the one-
year employment rates because they typically pursue further education in the year
after completion.

Figure 29. Career Job Employment Rate One Year After Completion
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60%
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Career job employment rates typically improve for ICCS completers over time.
Among those who completed from ICCS programs in 2009, 77.7% were employed
one year after graduating, and 90.4% were employed in career jobs after 10 years.
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Figure 30. Career Job Employment Rate for 2009 Completers
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Employment rates varied by race and ethnicity for those who completed ICCB
programs in FY 2018 (latest full year available). Latinx completers (any race)
represented the largest minority group by share of completers and they had a career
job employment rate of 84.8%. African American completers had a career job
employment rate of 78.7%. The majority of completers were White, so their
employment rate was consistent with the average. Care must be taken when
comparing employment rates because they can be skewed by the employment status
of students before they graduate. The IR dataset shows employment status up to
one year before graduation, but employment rates before enrollment would show a
stronger indication of growing employment opportunities.
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Figure 31. Career Job Employment Rate One Year After Completion by
Race/Ethnicity (Long-Term Certificates and Associate in Applied Science
Completers)

85.2% 84.8%

83.8%

82.9%

78.7%

White African American Asian Latinx Other

Unsurprisingly, older students have a higher employment rate when they graduate,
usually because they are mid-career. About 81.9% of completers of long-term
certificate programs or AAS programs in the traditional college age, under age 25,
were employed in career jobs six months after graduating. About 84.2% of
completers in the 25-39 age range were employed in career jobs, and completers
over age 39 had similar employment rates. In some cases, the employment rate is
lower because completers defer working full-time to pursue a university degree.

Figure 32. Career Job Employment Rate One Year After Completion by Age
(Long-Term Certificates and Associate in Applied Science Completers)

84.2%

83.3%

82.5%

55+

Employment rates also varied considerably by the career clusters that completers
studied for. Those who studied for transportation, distribution, and logistics careers

81.9%

Under 25 25-39 40-54
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had a lower career job employment rate (77.5%), while those who completed
programs for health science, finance, business, or law had higher career job
employment rates.

Figure 33. Career Job Employment Rate One Year After Completion by
Career Cluster (Long-Term Certificates and Associate in Applied Science
Completers)

veatthscence [ 26.1%
Law, Public Safety, Corrections and Security _ 83.0%
Business, Management and Administration _ 84.3%

Architecture and Construction _ 78.4%
Human services T ] 80.9%
vanufacturing [ 80.8%
Transportation, Distribution, and Logistics _ 77.5%
Agriculture, Food and Natural Resources _ 71.4%
Hospitality and Tourism _ 75.5%
Information Technology _ 80.9%
Arts, Audio/Video Technology and Communications _ 79.6%
Education and Training _ 85.1%
Marketing Sales and Service _ 82.3%
Finance. T ]90.7%
Science, Technology, Engineering and Mathematics _ 70.0%

Postsecondary Enrollment

A fairly substantial number of ICCS completers continue their education in the same
institution or another two- or four-year educational institution within a year after
graduating. Students in CTE programs are part of a sequence of credentials that can
be accumulated or are “stackable” over time to build up an individual's qualifications
and help them to move along a career pathway or up a career ladder to different and
potentially higher-paying jobs. Students in associate degree transfer programs, of
course, also continue education in their path to a bachelor's degree. The
postsecondary enrollment rate for ICCS completers varied slightly from year to year.
These figures do not include completers who pursue further education after their first
year out of community college. They also exclude completers who pursue shorter-
term training or education, such as additional credentials in the ICCS system.
Postsecondary enrollment rates have remained between 60% and 65% since 2010.
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Figure 34. Postsecondary Enrollment Rate by Year of Completion
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*Spring 2018 only.

Earnings

Looking at a longer time horizon, the class of 2009 earned $54,516 ten years after
graduating, representing an average annual growth rate of 21.2%. The earnings
growth is most significant in the first few years after graduation, and there was an
immediate increase of 39.5% for the first year after graduation. Some of the earnings
growth in the first year could reflect working additional hours or securing a higher-

paying job.

Figure 35. Average Earnings Over Time for 2009 Completers (Long-Term
Certificates and Associate in Applied Science Completers)
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Completers of associate degrees for transfer to other institutions earned a median of
$36,972 five years after completing their program in the ICCS. Ten years after
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completion, the median earnings were $48,972, which represented a 6.5% increase
each year. Earnings for the first five years are excluded because these completers
are still finishing their four-year degrees at this time.

Figure 36. Median Earnings Over Time for 2009 Completers (Associate -
Transfer Completers)
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The earnings of ICCS completers varied slightly by year of completion. Those who
completed their program in FY 2010 earned a median of $40,110 after three years.
For FY 2016, completers earned a median of $42,330 after three years. Median
earnings were somewhat lower for completers in FY 2011 and 2012, but they
increased for FY 2013 onward.

Figure 37. Median Annual Earnings 3 Years After Graduation, by Year of
Graduation (Long-Term Certificates and Associate in Applied Science
Completers)

$43,000
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$42,000
$41,220 $41,106 $41,08

$41,000

$40,110
$40,000

$39,000

$38,000

$37,000
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First-year career job earnings varied slightly by race and ethnicity, and they contrast
with the trends in employment rates and postsecondary enrollment. African American
and Latinx completers had somewhat higher earnings than average in the year before
completion, but their earnings grew more slowly in the years after completion. The
“Other” race/ethnicity category is difficult to generalize because it includes those with
multiple races and nonresident exchange students. This category was combined in
the interest of simplicity.

Figure 38. Average Earnings Over Time for 2013 Completers by
Race/Ethnicity (Long-Term Certificates and Associate in Applied Science
Completers)
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*Other includes the following categories: Native Hawaiian or Pacific Islander, American Indian
or Alaskan Native, Unknown, and Nonresident Alien. They were combined due to few
observations in each category individually.

Unsurprisingly, first-year earnings increased with graduate age. Completers in the
25-39 age group earned nearly twice as much as completers under age 25. Earnings
are affected by work experience and hours worked. The highest earnings were in the
40-54 age group. Relatively fewer completers were of age 55 or higher, and this age
group typically works fewer hours than the prime working age groups.®

5 https://www.bls.gov/cps/cpsaat22.htm
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Figure 39. Average Earnings Over Time for 2013 Completers by Age (Long-
Term Certificates and Associate in Applied Science Completers)
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Earnings for ICCS completers depend on the types of jobs held after completion.
Completers of STEM programs had considerably lower earnings than the average for
all completers, but more than 75% of them enroll in four-year institutions within a
year of completion. For this reason, earnings after one year do not fully reflect the
trajectory of earnings for STEM completers. Earnings were substantially higher for
completers of manufacturing programs, at $42,384 after one year. Completers of IT
programs and programs in transportation/distribution/logistics also had above-
average earnings.

Figure 40. Average Annual Career Job Earnings for 2017 Completers, 1
Year After Exit
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Short-Term Certificate Student Employment Qutcomes

To meet student and employer needs, Illinois community colleges offer a variety of
certificate and degrees of varying lengths. Short-term certificates (defined as
certificates under 30 credit hours) provide students with a quick and focused program
of study that can lead to immediate employment. Examples of short-term certificates
include Truck Driving, Welding, Web Design, HVAC Technician, Electrician, and
Firefighting. Many of the short-term certificates allow students to enter the workforce
but then are also embedded in a program of study that allows continued education
toward an advanced certificate or full associate degree that allows even further
expansion in career opportunities.

Illinois community colleges are committed to continuing growth in short-term
certificate opportunities particularly in high-need communities focused on specific
sectors with identified workforce gaps. The Workforce Equity Initiative (WEI) in
particular, is evidence of Illinois community college efforts on short-term certificate
expansion in high-demand careers. WEI also targets low-income individuals, those
living in high crime and high poverty areas, and unemployed individuals and
minorities. Figure 41 illustrates WEI's evidence-based model of developing short-
term certificate programs and student completers in high-demand occupations that
provide a salary 30% above a living wage within that region.

Figure 41. Illinois Community College Workforce Equity Initiative (WEI)
Model

Identify
Workforce Gaps
and Fill Job
Openings
Communtiy
College Short-
Term Certificate
Programs

Jobs Pay 30%
Salaries Above
Living Wage

Economic
Impact

Figure 42 provides the ten short-term certificate programs with at least 100
completers in FY 2016 with the highest median actual earnings. Earnings for
completers of short-term certificates can vary widely by program and many programs
offer the ability to have substantially higher wages within an occupation depending
on the employer and worker experience.
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Figure 42. Median Earnings Three Years After Completion, FY 2016 Short-
Term Completers (minimum of 100 completers for inclusion)

Median Annual

Earnings, 3

Years After Count of
Curriculum Code Completion | completers
4603-Electrical and Power Transmission Installers $69,216 291
4302-Fire Protection $54,108 207
4702-Heating, Air Conditioning, Ventilation and
Refrigeration Maintenance Technology/Technician
(HAC, HACR, HVAC, HVACR) $48,708 143
4301-Criminal Justice and Corrections $43,902 168
1109-Computer Systems Networking and
Telecommunications $43,554 110
4902-Ground Transportation (incl Truck Driving) $42,492 545
5202-Business Administration, Management and
Operations $41,742 158
4805-Precision Metal Working $39,792 398
1513-Drafting/Design Engineering
Technologies/Technicians $38,112 109
5203-Accounting and Related Services $36,264 161

The Illinois community college system’s commitment to strengthening job creation
and workforce development is evident in the alignment of graduates in short-term
certificate programs (Figure 42) with many occupations identified as having
considerable job openings and/or growth rates projected through 2029 in Figure 43
in such occupations as Heavy and Tractor-Trailer Truck Drivers; Bookkeeping,
Accounting, and Auditing Clerks; Computer User Support Specialists; Firefighters;
Heating, Air Conditioning, and Refrigeration Mechanics and Installers; First-Line
Supervisors of Firefighting and Prevention Workers; and Electrical and Electronics
Repairers, Commercial and Industrial Equipment.

Figure 43. Job Growth in Occupations that Typically Require a Short-Term
Certificate

2019 2029 | Growth Annual
SOC Description Jobs Jobs rate | Openings |
53-3032 | Heavy and Tractor-Trailer Truck 81,624 | 89,552 9.7% 10,723
Drivers
43-3031 | Bookkeeping, Accounting, and 61,828 | 60,045 -2.9% 7,236
Auditing Clerks
15-1232 | Computer User Support Specialists 26,777 | 29,434 9.9% 2,590
33-2011 | Firefighters 17,080 | 17,343 1.5% 1,218
49-9021 | Heating, Air Conditioning, and 10,026 | 11,220 11.9% 1,174
Refrigeration Mechanics and
Installers
33-1021 | First-Line Supervisors of Firefighting 3,422 3,497 2.2% 228
and Prevention Workers
49-2094 | Electrical and Electronics Repairers, 2,241 2,259 0.8% 208
Commercial and Industrial Equipment

Source: EMSI, 2020.
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ILLINOIS COMMUNITY COLLEGE ECONOMIC IMPACTS

Illinois" 48 community colleges are important sources of expenditures and
employment for the communities and regions they serve. As part of their day-to-day
operations, each college purchases goods and services, many of them from the local
economy. They also pay their employees, who in turn spend their wages and salaries
in the local economy. Additionally, the community colleges invest in site
improvements, remodeling, and new construction that generate additional
expenditures and jobs.

Any change in economic activity, such as the purchase of a commodity or a service,
has direct and indirect effects. The direct effects are the employment, payroll and
purchases of goods and services directly by the colleges. The indirect effects occur
through a variety of channels. For example, when a community college hires a local
printer to produce its catalogues and brochures, these orders contribute directly to
the income of the local printing industry. The printers’ employees spend at least some
of their income locally, and these purchases contribute to the employment and the
income of other local industries and services. The printers spend part of their income
from the community college’s orders on the supplies that they need to run their
business. To the extent that these purchases are local, they contribute to the incomes
of employees in other industries, who in turn spend their incomes on still other goods
and services with these effects again induced by the college’s initial purchase.

IMPLAN Pro economic modeling software was used to produce estimates of the
indirect economic impacts of Illinois community colleges, based on the direct impacts.
Direct impacts are simply the set of expenditures or employment applied to the
predictive model for impact analysis. Indirect impacts are then derived as additional
effects caused by industries purchasing from other industries. Induced impacts
consider the spending in the local economy of the new income generated by the new
employment produced from the impact.

Data provided by the individual community colleges to the Illinois Community College
Board identified about $1.8 billion in operating expenditures during fiscal year 2020
(including wages and salaries) by the colleges. Illinois community colleges paid over
$1.3 billion in wages and benefits to their 32,867 employees that lived in the state.
These direct impacts rippled through the economy creating additional jobs, payrolls,
and other economic activity. These impacts are summarized below in Figure 44. Over
43,000 jobs could be attributed to statewide college operations. These operations
were associated with about $3.5 billion in economic output (equivalent to total sales
of a business or total spending of a government enterprise). Value added, which is a
measure similar to Gross State Product, totaled over $2.4 billion.

Figure 44. Illinois Community Colleges' Operational Expenditures Output
and Employment Impact - FY2020

Impact Type Direct Effect | Indirect Effect Total Effect
Employment 32,867 10,449 43,316
Output $1,781,212,748 | $1,700,343,176 | $3,481,555,924
Total Value Added $1,382,235,446 | $1,040,788,920 | $2,423,024,367
Employee Compensation | $1,320,815,918 $564,066,234 | $1,884,882,152
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Beyond the effects of direct spending and employment, the Illinois community college
system also strengthens the Illinois economy by addressing employers’ workforce
needs. In a survey of the community colleges’ business engagement, in 2019, 10,726
employers were served by credit or noncredit programs. In 2020, during the
recession, 9,811 employers were served by ICCS programs. Several community
colleges specifically include economic development services through employer and
business engagement.
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Mr. Chairman, members of the Board, attached are the Treasurer’s Report, Financial Statement and
the bills and Travel Expenditures for Ratification.

Sheree Zalanka will be available to explain the Treasurer’s Report and Financial Statement and to
answer any questions regarding the bills.

Therefore, it is recommended that the Board of Trustees ratify the August 2025 bills, and travel

expenditures paid and approve the Financial Statement to be filed for audit.
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Exceeding Richland Community College Financials — Narrative
Financial Statement Discussion and Analysis
For the Period Ended August 31, 2025

Executive Summary

For the month of August, the College began the month with a Balance of $29,391,485.92.

The College had receipts of $3,204,572.011 and disbursements of $3,289,234.95 ending with a Balance of
$28,159,319.35 as of August 31, 2025.

In July of 2025, the College reported $11,394,203.58 in Operating Interest-Bearing Accounts and
$16,765,115.77 in Operating Separate Investment Instruments.

Separate Investment Instruments detail

Separate Investment Instruments

Fund Amount  Instrument Rate Maturity ~ Term/Months
EDUCATION FUND $16,515,115.77 IL Funds 4.44 0.0
EDUCATION FUND £250,000.00 CD-First Mid 0.85 1/30/2026 12.0
RESTRICTED-MASTER PLANZ $12,237,876.30 PMA 4.21 0.0
RESTRICTED-MASTER PLAN $2,813,195.47 PMA 4.35 0.0
RESTR-EQUIP REPLACEMENT $300,000.00 CD-HPE 3.33 9/10/2026 13.0
WORKING CASH FUND $1,210,554.64 PMA 4.21 0.0
WORKING CASH FUND $246,523.21 CD-Reqgions 3.04 1/21(2026 12.0

WORKING CASH FUND £110,000.00 CD-HPBE 3.33 4/23/2026 13.0



Bills for Ratification total $1,496,137.16
Of this total:
Bills exceeding $10,000 - $266,461.97

Bills exceeding $10,000, detail

Vendor Account Center Amount Ed Fund Q&M Fund Other Fund
AEP Energy, Inc
Electricity and Nat Gas Utilities $41,710.27 $41,710.27
Cutting Edge Power, LLC
Eguipment-Instructional  Law Enforce Tmg Ctr O&M $4,600.26 34,600.26
Equipment-Instructional ~ MCLETC - IDOC $7,999.74 47.099.74
DCC Marketing LLC
Contractual-Other Grant-Administration $23,847.41 $23,847.41
Elevate Healthcare Inc
Equip Repair/Maint Agree  Human Simulator £11,068.56 £11,068.56
Jenzabar Inc
Contractual-Other Administrative Info Syst $10,120.00 $10,120.00
Contractual-Other Administrative Info Syst $20,520.00 $20,520.00
Contractual-Other Administrative Info Syst $33,880.00 $33,880.00
Paragon Micro, Inc
Computer Software MCLETC - IDDC $18,863.25 $18,863.25
Computer Software Law Enforce Trmg Ctr $45,271.80 $45,271.80
Per Mar Security & Research
Security Public Safety Department $21,653.50 £71.A53.50
Springfield Urban League Inc
Contractual-Other Grant-Administration $16,527.18 $16,527.18
Transfr Inc
Egquipment-Instructional  Grant-Administration $10,400.00 $10,400.00
$266,461.97 $75,588.56 $41,710.27 £149,163.14
Bills exceeding $50,000 -$729,560.58
Bills exceeding $50,000, detail
Vendor Account Center Amount Ed Fund O&M Fund Other Fund
Blue Cross and Blue Shield of IL
Group Insurance £47,643.00 $47,643.00
Health Insurance $224,618.92 $224,618.92
EmployeeBenefitsTotal General Expenses $13,484.06 $13,484.06
Christy-Foltz Inc
New Bldgs & Additions Renovations [ Remodeling $202 203.28 £202 203.28
Kiesker Police Supply Inc
Firearms & Accessories Basic Corrections Trng $20,001.40 $20,001.40
Firearms & Accessories Basic Law Enforce Trng £32,044.92 $£32.044,02
The SOLVR Group
Advertising Marketing £99,565.00 $99,565.00
£729,560.58 £385,310.98 $0.00 $344,249.60
Trustee Travel:

There is no Trustee Travel.



Fund

Education Fund

Oper & Maint Restricted
Bond & Interest Fund
Auxiliary Expenses
Restricted Purposes Fund
Working Cash Fund

Trust & Agency Fund
Audit Fund

Liability & Protection

Totals

Balance
7/31/2025

9,832,096.54
16,790,047.05
16,259,184.84
2,073,908.03
1,722,128.97
7,271,393.40
300,937.53
31,185.90

695,434.30
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Richland Community College
Treasurer's Report
July 31, 2025

Disbursements
for Month

Receipts
for Month

1,512,112.11 (3,288,759.41)

438,389.33 -
58,236.62 (210.54)
103,732.18 (265.00)

1,062,112.94

26,093.31 -

1,153.62 -

117.68 -

2,624.22 -

Balance
8/31/2025

8,055,449.24
17,228,436.38
16,317,210.92
2,177,375.21
2,784,241.91
7,297,486.71
302,091.15
31,303.58

698,058.52

Int. Bearing
Accounts

7,805,449.24

713,320.61

55,584.51

2,177,375.21

2,484,241.91

6,940,963.50

302,091.15

31,303.58

698,058.52

Separate Inv.
Insturments

250,000.00

16,515,115.77

16,261,626.41

.00

300,000.00

356,523.21

.00

.00

.00

29,391,485.92

3,204,572.01 (3,289,234.95)

28,159,319.35

11,394,203.58

16,765,115.77
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Separate Investment Instruments
Fund Amount  Instrument Rate Maturity = Term/Months
EDUCATION FUND $16,515,115.77 IL Funds 4.44 0.0
EDUCATION FUND $250,000.00 CD-First Mid 0.85 1/30/2026 12.0
RESTRICTED-MASTER PLAN2 $12,237,876.30 PMA 4.21 0.0
RESTRICTED-MASTER PLAN $2,813,195.47 PMA 4.35 0.0
RESTR-EQUIP REPLACEMENT $300,000.00 CD-HPB 3.33 9/10/2026 13.0
WORKING CASH FUND $1,210,554.64 PMA 4.21 0.0
WORKING CASH FUND $246,523.21 CD-Regions 3.04 1/21/2026 12.0

WORKING CASH FUND $110,000.00 CD-HPB 3.33 4/23/2026 13.0



Richland Community Colle?e'

Revenues & Expenses by Fund

Actual Budget Actual Prior Year
8/31/2025 2526 % 8/31/2024 To Date
Fund 02-Operations & Maintenance
Revenue $792,435.14 $2,759,325.00 28.72 $263,583.25 $881,083.64
Expenses ($223,025.99) ($2,703,662.00) 8.25 ($152,354.80) ($2,217,457.67)
$569,409.15 $55,663.00 $111,228.45 ($1,336,374.03)
Fund 03-Oper & Maint Restricted
Revenue $318,411.42 $11,726,429.00 2.72 $120,423.52 $515,957.98
Expenses ($307,207.89) ($13,997,586.54) 2.19 ($466,984.50) ($1,257,452.61)
$11,203.53 ($2,271,157.54) ($346,560.98) ($741,494.63)
Fund 04-Bond & Interest Fund
Revenue $1,873,507.79 $3,262,020.00 57.43 $506,123.67 $592,565.55
Expenses $0.00 ($3,262,020.00) 0 $0.00 ($79,085.00)
$1,873,507.79 $0.00 $506,123.67 $513,480.55
Fund 05-Auxiliary Enterprises
Revenue $110,158.46 $2,896,369.00 3.8 $358,453.64 $2,187,903.95
Expenses ($381,440.49) ($2,896,369.00) 13.17 ($402,796.08) ($2,536,274.45)
($271,282.03) $0.00 ($44,342.44) ($348,370.50)
Fund 06-Restricted Purposes Fund
Revenue $106,437.19 $23,019,158.09 0.46 ($880.20) $1,176,960.66
Expenses ($705,483.60) ($23,102,490.09) 3.05 ($2,060,311.81) ($22,946,682.02)
($599,046.41) ($83,332.00) ($2,061,192.01) ($21,769,721.36)
Fund 07-Working Cash Fund
Revenue $0.00 $250,000.00 0 $447,551.96 $719,506.77
Transfers $0.00 ($250,000.00) 0 $0.00 $0.00
$0.00 $0.00 $447,551.96 $719,506.77
Fund 10-Trust & Agency Fund
Revenue $419.00 $137,610.00 0.3 $61,102.26 $217,329.52
Expenses ($5,153.90) ($137,610.00) 3.75 ($20,159.37) ($182,636.99)
($4,734.90) $0.00 $40,942.89 $34,692.53
Fund 11-Audit Fund
Revenue $38,575.47 $95,294.00 40.48 $15,191.81 $18,678.37
Expenses ($2,906.81) ($95,294.00) 3.05 ($2,750.35) ($68,538.24)
$35,668.66 $0.00 $12,441.46 ($49,859.87)
Fund 12-Liability & Protection
Revenue $1,776,839.15 $3,079,205.00 57.7 $411,801.11 $709,652.70
Expenses ($286,474.27) ($3,010,597.24) 9.52 ($317,487.88) ($2,175,630.30)
$1,490,364.88 $68,607.76 $94,313.23 ($1,465,977.60)
Fund 21-Brush College LLC
Revenue $0.00 $61,000.00 0 ($140.48) $72,394.52
Expenses ($37,363.95) ($240,000.00) 15.57 ($5,667.49) ($127,353.17)
($37,363.95) ($179,000.00) ($5,807.97) ($54,958.65)
Fund 25-Law Enforcement Trng Ctr
Revenue $10,154.00 $4,353,558.00 0.23 $527,006.32 $4,191,890.67
Expenses ($482,273.91) ($3,553,068.70) 13.57 ($532,832.13) ($3,078,651.96)
($472,119.91) $800,489.30 ($5,825.81) $1,113,238.71
Total $2,595,606.81 ($1,608,729.48) ($1,251,127.55) ($23,385,838.08)



Richland Community Ccll&g‘g'

Operating Funds Revenue

Actual Revenue YTD Budget Actual Revenue YTD Prior Year Revenue
8/31/2025 2526 % 8/31/2024 6/30/2025
Investment Revenue
Investment Revenue $0.00 $385,025.00 0 $5,437.80 $627,331.75
$0.00 $385,025.00 0 $5,437.80 $627,331.75
Local Government Sources
Current Taxes $5,708,249.04 $10,110,006.00 56.46 $1,432,049.29 $1,795,447.18
Interest on Taxes $0.00 $600.00 0 $0.00 $0.00
$5,708,249.04 $10,110,606.00 56.46 $1,432,049.29 $1,795,447.18
Other Revenue
Facility Rental $0.00 $205,668.00 0 $0.00 $0.00
Other Revenue $36,884. 13 $1,635,804.00 2.25 $39,762.30 $423,524.61
Transfer In $000 $250,000.00 0 $000 $000
$36,884.13 $2,091,472.00 1.76 $39,762.30 $423,524.61
State Government Sources
ICCB CTE Formula Grant $0.00 $210,274.00 0 $0.00 $0.00
ICCB Credit Hour Grants $0.00 $1,866,077.00 0 $0.00 $0.00
ICCB Equalization Grant $0.00 $50,000.00 0 $0.00 $0.00
Replacement Taxes $0.00 $650,000.00 0 $0.00 $0.00
$0.00 $2,776,351.00 0 $0.00 $0.00
Student Tuition & Fees
Tuition-Credit $501,299.50 $5,066,057.00 9.9 $564,796.00 $5,167,789.50
Various Fees $50,689.50 $570,601.00 8.88 $77,405.00 $671,634.00
$551,989.00 $5,636,658.00 9.79 $642,201.00 $5,839,423.50

Total Revenue

$6,297,122.17

$21,000,112.00

$2,119,450.39

$8,685,727.04
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Operating Funds Expenses

Actual Expenses YTD Budget Actual Expenses YTD  Prior Year Expenses
8/31/2025 2526 % 8/31/2024 6/30/2025
Salaries
Academic Support-PT $277.73 $0.00 0 $4,656.22 $23,080.21
Administrative Staff Sal $456,029.07 $2,477,561.00 18.41 $451,696.88 $2,429,405.13
Administrative Staff-PT $0.00 $0.00 0 $0.00 $8,129.97
Car Allowance $1,730.80 $10,000.00 17.31 $1,730.80 $9,000.16
Clinical Risk Stipends $0.00 $0.00 0 $240.12 $240.12
Custodial, Maint Stf Sal $31,164.75 $150,116.00 20.76 $37,961.97 $206,465.46
Custodial, Maint-PT $1,239.30 $0.00 0 $0.00 $0.00
Custodial, Maint-Temp $9,288.22 $0.00 0 $6,988.38 $18,384.84
F/T Classified Salary $227,971.90 $1,360,838.00 16.75 $211,218.91 $1,176,432.08
F/T Faculty Salary $489,600.98 $3,655,163.00 13.39 $150,751.57 $3,148,461.97
F/T Faculty-Summer Sal $153,041.00 $198,652.00 77.04 $149,067.82 $256,921.82
FWSP Workers Salary $1,207.50 $28,800.00 4.19 $59.50 $7,812.75
Faculty Curriculm Dev $387.50 $0.00 0 $0.00 $4,200.00
Faculty Tutors Salary $8,108.40 $58,000.00 13.98 $5,837.74 $54,763.10
Independent Study Salary $1,598.80 $5,520.00 28.96 $3,840.00 $15,055.00
Interpreter Salary $0.00 $8,000.00 0 $0.00 $600.30
LabFacilitators $2,720.46 $29,050.00 9.36 $5,456.73 $32,985.04
Overload Salary $36,245.82 $666,495.65 5.44 $29,043.05 $583,851.54
Overtime Wages $0.00 $17,500.00 0 $0.00 $16,645.27
P/T Classified Salary $1,415.34 $0.00 0 $1,380.13 $6,766.73
P/T Faculty Salary $35,531.91 $805,598.33 4.41 $36,559.39 $611,346.00
P/T Faculty-Summer Sal $30,137.50 $96,867.00 31.11 $33,913.00 $59,438.00
Professional/Tech Salary $374,163.12 $2,120,869.00 17.64 $319,662.10 $1,743,792.39
Professional/Tech-PT $4,050.00 $0.00 0 $3,916.67 $16,320.00
Proficiency Exam Salary $0.00 $0.00 0 $0.00 $52.50
SURS Fringe Benefit $4,338.58 $25,000.00 17.35 $3,364.30 $18,322.24
Severance Payments $0.00 $15,000.00 0 $0.00 $64,126.92
Student Workers Salary $25,383.75 $94,250.00 26.93 $7,896.00 $87,267.75
Subs Instructors Salary $806.36 $16,550.00 4.87 $1,144.50 $26,272.12
Supervisory Staff Salary $27,418.29 $75,450.00 36.34 $24,970.26 $136,892.78
Supervisory Staff-PT $0.00 $0.00 0 $258.00 $258.00
Test Proctor Salary $9,181.43 $38,000.00 24.16 $7,524.94 $45,358.91
T $1,933,038.51 ~ $11,953,279.98 16.17 $1,499,138.98 $10,808,649.10
Employee Benefits
EmployeeBenefitsTotal $13,551.88 $25,000.00 54.21 $235.68 $51,959.50
Employer Annuity Contrib $6,920.00 $0.00 0 $6,920.00 $35,984.00
FICA-Social Security $0.00 $0.00 0 $18.85 $50.47
Grants Share of SURS $2,901.92 $420.00  690.93 $2,335.34 $21,794.35
Group Dental Ins $12,282.43 $87,044.00 14.11 $7,292.88 $65,390.61
Group LTD Ins $2,644.03 $22,456.00 11.77 $2,130.07 $15,235.81
Group Life Ins $3,017.66 $30,184.00 10 $6,618.25 $21,813.47
Group Medical Ins $287,993.38 $1,954,444.00 14.74 $154,749.85 $1,451,339.51
Medicare $501.45 $0.00 0 $766.82 $3,409.98
SURS-RetireeHealthContri $17,634.88 $60,984.00 28.92 $14,522.64 $87,436.94
Staff/Family Waivers $0.00 $40,000.00 0 $756.00 $40,702.25
T $347,447.63 ~  $2,220,532.00 15.65 $196,346.38 $1,795,116.89
Contractual Services
Accreditation Fees $9,280.00 $36,715.00 25.28 $3,950.00 $23,225.00
Admin Computer-Maint $0.00 $600,042.00 0 $502,828.00 $558,335.48
Building Repair/Maint $28,996.69 $127,500.00 22.74 $6,749.22 $66,640.64
Consultants/Workshops $0.00 $311,000.00 0 $10,470.40 $77,790.40
Contractual-Other $186,901.33 $1,185,605.00 15.76 $17,419.63 $749,548.10
Contractual-Tutoring $0.00 $1,500.00 0 $0.00 $0.00
Custodial Services $0.00 $650,000.00 0 $0.00 $489,084.82
Employee Awards $13.99 $2,125.00 0.66 $0.00 $0.00
Equip Repair/Maint Agree $25,950.48 $186,050.00 13.95 $5,018.76 $139,436.78
Faculty Development $0.00 $8,900.00 0 $150.00 $1,549.00
Grounds Maintenance $0.00 $10,500.00 0 $812.00 $15,570.68
Legal Services-Admin $0.00 $32,000.00 0 $76.25 $29,336.50
Meals $0.00 $450.00 0 $263.64 $683.38
Pest Control $0.00 $20,000.00 0 $1,374.33 $17,458.52
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Operating Funds Expenses
Actual Expenses YTD Budget Actual Expenses YTD  Prior Year Expenses
8/31/2025 2526 % 8/31/2024 6/30/2025
Contractual Services
Professional Fees $0.00 $12,000.00 0 $0.00 $10,201.13
Recruitment $1,857.18 $8,000.00 23.21 $1,654.52 $8,214.65
Royalties $902.39 $1,960.00 46.04 $1,109.56 $1,109.56
Staff/Faculty Developmen $1,486.38 $23,900.00 6.22 $1,173.49 $6,340.55
Student Awards $0.00 $500.00 0 $0.00 $375.00
Student Development $0.00 $1,950.00 0 $0.00 $1,387.57
Telephone Maint Agree $0.00 $1,750.00 0 $0.00 $1,516.56
Transportation $0.00 $500.00 0 $0.00 $0.00
$255,388.44 $3,222,947.00 7.92 $553,049.80 $2,197,804.32
Materials & Supplies
Advertising $100,290.00 $200,000.00 50.15 $0.00 $97,646.45
Audio/Visual/Stream Mat $1,440.00 $21,500.00 6.7 $280.00 $16,372.37
Books-Library Collection $1,054.70 $10,177.54  10.36 $1,131.02 $3,607.09
Computer Software $27,07192 $304,08100 8.9 $150,40992 $257,09128
Digital Print/Curric Spt $13,696.48 $60, 500.00 22.64 $53,470. 53 $57, 248.53
Event Expense $8,230.09 $42,150.00  19.53 $7,891.51 $17,270.19
Graphic Supp|ies $0.00 $2,000.00 0 $0.00 $0.00
Instructional Supplies $9,708.15 $149,171.80 6.51 $23,985.67 $149,874.82
Laundry/Linen Supplies $94.00 $3,650.00 2.58 $0.00 $1,091.68
Maintenance Supp"es $12,318.45 $123,000.00 10.02 $11,482.73 $146,907.28
Materials $12,962.48 $124,430.00  10.42 $5,132.65 $57,975.23
Non Consumable Supplies $0.00 $10,000.00 0 $0.00 $7,307.69
Postage $2,277.67 $19,655.00  11.59 $2,532.47 $20,405.16
Printing $4,299.22 $97,400.00 4.41 $457.29 $72,563.09
Publications & Dues $48,566.70 $129,360.00  37.54 $57,731.79 $120,339.33
Readiness Inititive $1,25537 $5,10000 24.62 $1, 164.00 $3,31175
Specialities $0.00 $2,000.00 0 $0.00 $26.00
Transcripts $0.00 $18,000.00 0 $1,043.60 $9,504.80
Uniforms $0.00 $7,400.00 0 $540.97 $6,004.41
Vehicle Expense $2,207.81 $24,000.00 9.2 $3,902.19 $21,266.56
Wind Turbine Maintenance $3,246.30 $15,000.00 21.64 $0.00 $7,200.00
$249,187.49 $1,422,653.34 17.52 $322,864.07 $1,089,601.77
Conference & Meeting Exp
Community Relations/Spon $1,000.00 $10,000.00 10 $0.00 $5,375.00
Meeting Expense $123.25 $29,100.00 0.42 $3,042.93 $11,218.30
Registration Fees $2,905.99 $175,685.00 1.65 $12,948.60 $54,296.91
Relocation $0.00 $8,000.00 0 $0.00 $0.00
Travel-In State $125.00 $96,069.97 0.13 $2,619.90 $34,965.51
Travel-In State Mileage $1,047.80 $1,216.10  86.16 $1,490.75 $16,308.55
Travel-In State-Instruct $0.00 $0.00 0 $0.00 $145.18
Travel-Out State-Instruc $0.00 $3,000.00 0 $0.00 $0.00
Travel-Out of State $16,717.49 $199,448.90 8.38 $11,128.51 $143,740.99
$21,919.53 $522,519.97 4.19 $31,230.69 $266,050.44
Fixed Charges
Credit Card Fees $0.00 $2,000.00 0 $0.00 $380.00
Equipment Rental $0.00 $1,500.00 0 $0.00 $43,227.66
Graduation Expense $0.00 $28,000.00 0 $0.00 $30,150.09
Property Taxes $1,448.12 $3,500.00  41.37 $1,543.86 $2,991.98
$1,448.12 $35,000.00 4.14 $1,543.86 $76,749.73
Utilities
Electricity and Nat Gas $46,972.88 $543,000.00 8.65 $27,467.13 $531,987.15
Internet $1,200.00 $20,100.00 5.97 $0.00 $14,400.00
Propane $0.00 $300.00 0 $0.00 $0.00
Refuse Disposal $1,386.37 $60,300.00 2.3 $235.07 $85,357.71
Telephone $3,281.74 $38,020.00 8.63 $1,816.54 $33,069.70
Water, Sewage $3,233.15 $55,700.00 5.8 $6,276.73 $63,704.30
$56,074.14 — $717,420.00 7.82 $35,795.47 $728,518.86
Capital Outlay
CapitalAssetsOver$5,000 $0.00 $100,000.00 0 $0.00 $0.00
Equipmnt-lnstructional $9,494.88 $70,000.00 13.56 $466.69 $49,721.34
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Operating Funds Expenses

Actual Expenses YTD Budget Actual Expenses YTD  Prior Year Expenses
8/31/2025 2526 % 8/31/2024 6/30/2025

Capital Outlay
Equipment-Office $0.00 $20,690.00 0 $0.00 $189.99
Equipment-Service $0.00 $324,620.00 0 $2,042.33 $69,219.86
$9,494.88 $515,310.00 1.84 $2,509.02 $119,131.19

Tuition Adjustments

Tuition Waiver $0.00 $12,000.00 0 $5,538.00 $19,357.50
Unfunded ING/MIA/POW $0.00 $5,000.00 0 $0.00 $0.00
Write-Off $0.00 $50,000.00 0 $0.00 $736.99
$0.00 $67,000.00 0 $5,538.00 $20,094.49

Other Expense
Bank Service Charges $0.00 $1,000.00 0 $0.00 $0.00
Contributions $0.00 $88,566.00 0 $32,889.45 $61,576.88
Expense-Other $0.00 $113,250.00 0 $7.66 $4,259.23
$0.00 $202,816.00 0 $32,897.11 $65,836.11

Total Expenses $2,873,998.74 $20,879,478.29 $2,680,913.38 $17,167,552.90
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Revenues by Fund Summary

8/31/2025

Budget
2526

%

Actual Revenue YTD

8/31/2024

Prior Year Revenue

6/30/2025

Fund 01-Education Fund

Local Government Sources $4,988,839.90 $8,845,977.00 56.4 $1,250,226.04 $1,571,716.63
State Government Sources $0.00 $2,328,527.00 0 $0.00 $0.00
Student Tuition & Fees $503,271.50 $5,105,207.00 9.86 $584,899.50 $5,346,025.45
Investment Revenue $0.00 $385,025.00 0 $5,437.80 $627,331.75
Other Revenue $12,575.63 $1,576,051.00 0.8 $15,303.80 $259,569.57
Total Revenue Fund 01 $5,504,687.03 $18,240,787.00 30.18 $1,855,867.14 $7,804,643.40
Fund 02-Operations & Maintenance

Local Government Sources $719,409.14 $1,264,629.00 56.89 $181,823.25 $223,730.55
State Government Sources $0.00 $447,824.00 0 $0.00 $0.00
Student Tuition & Fees $48,717.50 $531,451.00 9.17 $57,301.50 $493,398.05
Other Revenue $24,308.50 $515,421.00 4.72 $24,458.50 $163,955.04
Total Revenue Fund 02 $792,435.14 $2,759,325.00 28.72 $263,583.25 $881,083.64
Fund 03-Oper & Maint Restricted

Local Government Sources $318,411.42 $554,000.00 57.47 $120,423.52 $145,045.18
Investment Revenue $0.00 $141,200.00 0 $0.00 $370,912.80
Other Revenue $0.00 $11,031,229.00 0 $0.00 $0.00
Total Revenue Fund 03 $318,411.42 $11,726,429.00 2,72 $120,423.52 $515,957.98
Fund 04-Bond & Interest Fund

Local Government Sources $1,873,507.79 $3,260,020.00 57.47 $505,652.74 $590,020.28
Investment Revenue $0.00 $2,000.00 0 $470.93 $2,545.27
Total Revenue Fund 04 $1,873,507.79 $3,262,020.00 57.43 $506,123.67 $592,565.55
Fund 05-Auxiliary Enterprises

Customized Training $97,340.50 $607,500.00 16.02 $85,079.73 $607,123.76
Student Tuition & Fees $2,075.00 $47,283.00 4.39 $1,484.00 $10,784.00
Auxiliary Enterprises $10,487.96 $2,159,086.00 0.49 $271,007.91 $1,559,861.69
Investment Revenue $0.00 $50,000.00 0 $0.00 $0.00
Other Revenue $255.00 $32,500.00 0.78 $882.00 $10,134.50
Total Revenue Fund 05 $110,158.46 $2,896,369.00 3.8 $358,453.64 $2,187,903.95
Fund 06-Restricted Purposes Fund

Financial Aid $0.00 $5,969,226.00 0 ($2,778.80) $1,152,899.57
Investment Revenue $0.00 $200.00 0 $378.00 $13,364.68
Other Revenue $106,437.19 $17,049,732.09 0.62 $1,520.60 $10,696.41
Total Revenue Fund 06 $106,437.19 $23,019,158.09 0.46 ($880.20) $1,176,960.66
Fund 07-Working Cash Fund

Investment Revenue $0.00 $250,000.00 0 $447,551.96 $719,506.77
Total Revenue Fund 07 $0.00 $250,000.00 0 $447,551.96 $719,506.77
Fund 10-Trust & Agency Fund

Club Revenue $0.00 $8,500.00 0 $241.20 $13,262.21
Auxiliary Enterprises $0.00 $17,154.00 0 $57,936.40 $57,936.40
Investment Revenue $0.00 $0.00 0 $0.00 $10,805.19
Other Revenue $419.00 $111,956.00 0.37 $2,924.66 $135,325.72
Total Revenue Fund 10 $419.00 $137,610.00 03 $61,102.26 $217,329.52
Fund 11-Audit Fund

Local Government Sources $38,575.47 $67,010.00 57.57 $14,814.35 $17,841.67
Investment Revenue $0.00 $100.00 0 $377.46 $836.70
Other Revenue $0.00 $28,184.00 0 $0.00 $0.00
Total Revenue Fund 11 $38,575.47 $95,294.00 40.48 $15,191.81 $18,678.37
Fund 12-Liability & Protection

Local Government Sources $1,776,343.15 $2,936,035.00 60.5 $410,313.11 $508,663.52
Student Tuition & Fees $496.00 $3,500.00 14.17 $1,488.00 $7,080.00
Investment Revenue $0.00 $5,500.00 0 $0.00 $31,381.74
Other Revenue $0.00 $134,170.00 0 $0.00 $162,527.44
Total Revenue Fund 12 $1,776,839.15 $3,079,205.00 57.7 $411,801.11 $709,652.70



Richland Community Ccll&g‘g'

Revenues by Fund Summary

Actual Revenue YTD Budget Actual Revenue YTD Prior Year Revenue
8/31/2025 2526 % 8/31/2024 6/30/2025

Fund 21-Brush College LLC

Auxiliary Enterprises $0.00 $35,000.00 0 $0.00 $72,535.00
Other Revenue $0.00 $1,000.00 0 $0.00 $0.00
Investment Revenue $0.00 $0.00 0 ($140.48) ($140.48)
Other Revenue $0.00 $25,000.00 0 $0.00 $0.00
Total Revenue Fund 21 $0.00 $61,000.00 0 ($140.48) $72,394.52
Fund 25-Law Enforcement Trng Ctr

Aucxiliary Enterprises $8,235.00 $2,961,580.00 0.28 $322,721.50 $2,874,018.25
Other Revenue $1,919.00 $1,391,978.00 0.14 $204,284.82 $1,317,872.42
Total Revenue Fund 25 $10,154.00 $4,353,558.00 0.23 $527,006.32 $4,191,890.67
Total Revenue $10,531,624.65 $69,880,755.09 15.07 $4,566,084.00 $19,088,567.73
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Richland Community Colle?e'

Expenses by Fund Summary

Budget Actual YTD as of Encumbered as Total Expenses Prior YTD PrYTD
2526 8/31/2025 of 8/31/2025 YTD % Expenses %

Fund 01-Education Fund
Salaries $11,602,503.98 $1,856,769.55 $0.00 $1,856,769.55 16 $10,439,868.75 13.72
Employee Benefits $2,155,096.00 $336,471.45 $0.00 $336,471.45 15.61 $1,737,497.99 10.95
Contractual Services $2,235,897.00 $211,509.83 $16,569.91 $228,079.74  10.2 $1,472,990.99 36.08
Materials & Supplies $1,241,053.34 $221,414.93 $61,225.56 $282,640.49 22.77 $900,430.55 34.09
Conference & Meeting Exp $515,219.97 $21,919.53 $11,521.36 $33,440.89  6.49 $262,158.23 11.91
Fixed Charges $30,000.00 $0.00 $0.00 $0.00 0 $30,530.09 0
Utilities $4,020.00 $670.00 $3,350.00 $4,020.00 100 $3,810.00 17.59
Capital Outlay $190,690.00 $9,494.88 $0.00 $9,494.88  4.98 $49,911.33  0.94
Other Expense $50,000.00 $0.00 $0.00 $0.00 0 $736.99 0
Tuition Adjustments $17,000.00 $0.00 $0.00 $0.00 0 $19,357.50 28.61
Other Expense $190,816.00 $0.00 $0.00 $0.00 0 $65,836.11 49.97
Total Expense Fund 01 $18,232,296.29 $2,658,250.17 $92,666.83 $2,750,917.00 15.09 $14,983,128.53 16.9
Fund 02-Operations & Maintenance
Salaries $350,776.00 $76,268.96 $0.00 $76,268.96 21.74  $369,620.35 17.99
Employee Benefits $111,216.00 $18,253.60 $0.00 $18,253.60 16.41 $89,812.20 10.65
Contractual Services $990,050.00 $43,878.61 $26,634.57 $70,513.18  7.12  $724,813.33 2.99
Materials & Supplies $185,600.00 $27,772.56 $3,356.00 $31,128.56 16.77 $189,171.22 8.42
Conference & Meeting Exp $9,000.00 $0.00 $0.00 $0.00 0 $3,892.21 0
Fixed Charges $5,000.00 $1,448.12 $0.00 $1,448.12 28.96 $46,219.64 3.34
Utilities $715,400.00 $55,404.14 ($72.00) $55,332.14  7.73 $724,708.86 4.85
Capital Outlay $324,620.00 $0.00 $0.00 $0.00 0 $69,219.86  2.95
Other Expense $12,000.00 $0.00 $0.00 $0.00 0 $0.00 0
Total Expense Fund 02 $2,703,662.00 $223,025.99 $29,918.57 $252,944.56 9.36 $2,217,457.67 6.87
Fund 03-Oper & Maint Restricted
Contractual Services $86,199.00 $0.00 $0.00 $0.00 0 $158,048.00 0
Materials & Supplies $141,199.39 $0.00 $0.00 $0.00 0 $54,136.03 0
Conference & Meeting Exp $0.00 $0.00 $0.00 $0.00 0 $593.63 0
Capital Outlay $13,770,188.15 $307,207.89 $27,472.55 $334,680.44  2.43  $1,044,674.95 44.7
Total Expense Fund 03 $13,997,586.54 $307,207.89 $27,472.55 $334,680.44 2.39 $1,257,452.61 37.14
Fund 04-Bond & Interest Fund
Fixed Charges $3,260,020.00 $0.00 $0.00 $0.00 0 $78,585.00 0
Other Expense $2,000.00 $0.00 $0.00 $0.00 0 $500.00 0
Total Expense Fund 04 $3,262,020.00 $0.00 $0.00 $0.00 0 $79,085.00 0
Fund 05-Auxiliary Enterprises
Salaries $1,302,666.00 $215,685.27 $0.00 $215,685.27 16.56 $1,116,883.71 17.77
Employee Benefits $246,943.00 $43,746.92 $0.00 $43,746.92 17.72 $201,278.99 13.43
Contractual Services $146,500.00 $15,335.10 $0.00 $15,335.10 10.47 $143,982.36 16.95
Materials & Supplies $1,158,423.00 $106,473.20 $2,833.85 $109,307.05  9.44 $1,060,066.28 14.22
Conference & Meeting Exp $15,375.00 $0.00 $0.00 $0.00 0 $6,907.77 15.13
Fixed Charges $24,062.00 $0.00 $0.00 $0.00 0 $5,905.34 15.61
Utilities $2,400.00 $200.00 $1,000.00 $1,200.00 50 $1,200.00 16.67
Other Expense $0.00 $0.00 $0.00 $0.00 0 $50.00 0
Total Expense Fund 05 $2,896,369.00 $381,440.49 $3,833.85 $385,274.34 13.3 $2,536,274.45 15.88
Fund 06-Restricted Purposes Fund
Salaries $333,848.78 $335,644.39 $0.00 $335,644.39 100.54 $1,789,173.17 16.61
Employee Benefits $70,480.70 $82,231.26 $0.00 $82,231.26 116.67 $538,254.60 13.94
Contractual Services $5,352,386.60 $239,572.31 $9,590.28 $249,162.59  4.66 $11,141,958.00 7.31
Materials & Supplies $165,866.06 $8,484.69 $2,937.54 $11,422.23  6.89 $88,327.38 31.17
Conference & Meeting Exp $39,519.00 $1,186.19 $1,934.00 $3,120.19 7.9 $131,722.66 38.86
Fixed Charges $69,191.95 $0.00 $0.00 $0.00 0 $269,914.51 0
Capital Outlay $187,118.00 $12,150.98 $0.00 $12,150.98  6.49 $572,620.27 11.4
Financial Aid Expense $7,239,843.00 $2,968.55 $0.00 $2,968.55  0.04 $8,368,073.01 8.59
Other Expense $9,644,236.00 $23,245.23 $0.00 $23,245.23  0.24 $46,638.42 24.09
Total Expense Fund 06 $23,102,490.09 $705,483.60 $14,461.82 $719,945.42 3.12 $22,946,682.02 8.98



kY,
Richland Community College’

Expenses by Fund Summary

Budget Actual YTD as of Encumbered as Total Expenses Prior YTD PrYTD
2526 8/31/2025 of 8/31/2025 YTD % Expenses %

Fund 10-Trust & Agency Fund
Contractual Services $57,289.00 $397.00 $0.00 $397.00  0.69 $84,320.87 13.17
Materials & Supplies $73,197.00 $4,756.90 $0.00 $4,756.90 6.5 $56,773.94 15.94
Conference & Meeting Exp $6,924.00 $0.00 $0.00 $0.00 0 $41,342.18 0
Other Expense $200.00 $0.00 $0.00 $0.00 0 $200.00 0
Total Expense Fund 10 $137,610.00 $5,153.90 $0.00 $5,153.90 3.75 $182,636.99 11.04
Fund 11-Audit Fund
Salaries $13,442.00 $2,565.21 $0.00 $2,565.21  19.08 $12,765.95 18.29
Employee Benefits $1,852.00 $341.60 $0.00 $341.60 18.44 $2,222.29 18.7
Contractual Services $80,000.00 $0.00 $0.00 $0.00 0 $53,550.00 0
Total Expense Fund 11 $95,294.00 $2,906.81 $0.00 $2,906.81 3.05 $68,538.24 4.01
Fund 12-Liability & Protection
Salaries $817,843.00 $144,887.20 $0.00 $144,887.20 17.72 $684,622.33 17.91
Employee Benefits $290,455.00 $55,337.98 $0.00 $55,337.98  19.05 $281,651.96 14
Contractual Services $484,286.60 $26,249.82 $241,996.50 $268,246.32  55.39 $423,784.15  7.37
Materials & Supplies $326,140.00 $412.77 $0.00 $412.77  0.13 $139,367.81 4.8
Conference & Meeting Exp $4,900.00 $0.00 $0.00 $0.00 0 $1,272.98 0
Fixed Charges $517,702.64 $59,406.31 $0.00 $59,406.31 11.47 $513,017.39 14.47
Utilities $5,100.00 $180.19 $0.00 $180.19  3.53 $2,454.98 10.19
Capital Outlay $134,170.00 $0.00 $0.00 $0.00 0 $59,017.77 31.85
Other Expense $430,000.00 $0.00 $0.00 $0.00 0 $70,440.93 34.43

Total Expense Fund 12 $3,010,597.24

$286,474.27

$241,996.50

$528,470.77 17.55 $2,175,630.30 14.59

Fund 21-Brush College LLC

Contractual Services $97,650.00 $20,697.91 $0.00 $20,697.91  21.2 $11,352.92 0
Materials & Supplies $3,750.00 $0.00 $0.00 $0.00 0 $1,612.14 0
Fixed Charges $81,300.00 $12,840.35 $0.00 $12,840.35 15.79 $67,980.95 0
Utilities $57,200.00 $3,825.69 $0.00 $3,825.69  6.69 $46,398.16  12.2
Other Expense $100.00 $0.00 $0.00 $0.00 0 $9.00 100
Total Expense Fund 21 $240,000.00 $37,363.95 $0.00 $37,363.95 15.57 $127,353.17 4.45
Fund 25-Law Enforcement Trng Ctr

Salaries $971,603.00 $229,495.38 $0.00 $229,495.38 23.62 $1,102,931.56 19.48
Employee Benefits $202,773.00 $49,735.67 $0.00 $49,735.67 24.53  $218,709.09 11.92
Contractual Services $1,734,632.30 $6,560.74 $1,444.96 $8,005.70  0.46 $1,264,835.94 20.16
Materials & Supplies $452,320.40 $134,423.65 $1,810.89 $136,234.54 30.12 $311,618.92 8.85
Conference & Meeting Exp $3,500.00 $0.00 $0.00 $0.00 0 $1,568.53 0
Fixed Charges $740.00 $0.00 $0.00 $0.00 0 $6,552.80 3.43
Utilities $120,400.00 $27,175.67 ($926.72) $26,248.95 21.8  $144,384.43 3.42
Capital Outlay $47,100.00 $33,810.00 $0.00 $33,810.00 71.78 $13,930.93 0
Other Expense $20,000.00 $1,072.80 $975.00 $2,047.80 10.24 $14,119.76 29.99
Total Expense Fund 25 $3,553,068.70 $482,273.91 $3,304.13 $485,578.04 13.67 $3,078,651.96 17.31
Total Expenses $71,230,993.86 $5,089,580.98  $413,654.25 $5,503,235.23 7.73 $49,652,890.94 13.08
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Richland Community College
Auxiliary Enterprises Revenue & Expenses
AUG 2526
Actual Budget Actual Budget Net Net
Revenue Revenue Expenses Expenses Actual Budget
Community Events
6030 -Misc Events $5,850.00 $0.00 $0.00 $0.00 $5,850.00 $0.00
$5,850.00 $0.00 $0.00 $0.00 $5,850.00 $0.00
Continuing & Professional Education
6000 -Admininstration-CPED $90.00 $3,000.00 $13,733.45 $23,660.00 ($13,643.45)  ($20,660.00)
6001 -CDL $81,650.00  $390,000.00 $42,545.86  $206,809.00 $39,104.14 $183,191.00
6002 -Computer & Technology $0.00 $0.00 $2,600.00 $0.00 ($2,600.00) $0.00
6004 -Personal Devek)pment $0.00 $4,000.00 $1,572.68 $2,850.00 ($1, 572-68) $1,150-00
6007 -Safety-Industrial $10,800.50  $180,500.00 $25,648.31  $172,241.00 ($14,847.81) $8,259.00
6008 -Shilling Rentals $255.00 $0.00 $0.00 $0.00 $255.00 $0.00
6009 -Traffic Safety $4,800.00 $20,500.00 $640.00 $18,450.00 $4,160.00 $2,050.00
6005 -Workforce Development $0.00 $9,500.00 $0.00 $7,600.00 $0.00 $1,900.00
$97,595.50  $607,500.00 $86,740.30  $431,610.00 $10,855.20 $175,890.00
Culinary
8907 -Bistro 537 $0.00  $185,000.00 $29,291.17  $199,295.00 ($29,291.17)  ($14,295.00)
8970 -Cafe $1,885.62  $571,926.00 $70,479.31  $607,824.00 ($68,593.69)  ($35,898.00)
8908 -Coffee House $0.00  $167,400.00 $17,542.68  $199,774.00 ($17,542.68)  ($32,374.00)
$1,885.62  $924,326.00  $117,313.16 $1,006,893.00 ($115,427.54)  ($82,567.00)
Ftness Center
1157 -Fitness Center $2,075.00 $47,283.00 $18,809.77 $97,224.00 ($16,734.77)  ($49,941.00)
$2,075.00 $47,283.00 $18,809.77 $97,224.00 ($16,734.77)  ($49,941.00)
Horticulture
4503 -Garden Center $708.00 $0.00 $1,973.57 $21,037.00 ($1,265.57) ($21,037.00)
9099 -Produce Market $0.00 $0.00 $657.84 $3,987.00 ($657.84) ($3,987.00)
$708.00 $0.00 $2,631.41 $25,024.00 ($1,923.41)  ($25,024.00)
. 1
Richland Community College
Restricted Purposes Fund Revenue & Expenses
AUG 2526
Actual Budget Actual Budget Net Net
Revenue Revenue Expenses Expenses Actual Budget
Ftness Center
1157 -Fitness Center $0.00 $0.00 $344.48 $0.00 ($344.48) $0.00
$0.00 $0.00 $344.48 $0.00 ($344.48) $0.00
. L
Richland Community College
Trust & Agency Fund Revenue & Expenses
AUG 2526
Actual Budget Actual Budget Net Net
Revenue Revenue Expenses Expenses Actual Budget
Culinary
8907 -Bistro 537 $419.00 $17,154.00 $0.00 $17,154.00 $419.00 $0.00



kY,
Richland Community College’

Trust & Agency Fund Revenue & Expenses

AUG 2526
Actual Budget Actual Budget Net Net
Revenue Revenue Expenses Expenses Actual Budget

Culinary

$419.00 $17,154.00 $0.00 $17,154.00 $419.00 $0.00



Vendor Account
4 Imprint Inc

Materials
Materials

AEP Energy, Inc

Electricity and Nat Gas
Electricity and Nat Gas
Electricity and Nat Gas
Electricity and Nat Gas

AFLAC

AFLAC
AHEAD

Publications & Dues
ATIXA

Registration Fees

Ability SCS Inc

Equip Repair/Maint Agree

Airweld Industrial Gases & Suppl

Instructional Supplies
Instructional Supplies
Instructional Supplies
Equip Repair/Maint Agree
Instructional Supplies
Equip Repair/Maint Agree
Equip Repair/Maint Agree
Instructional Supplies
Equip Repair/Maint Agree
Equip Repair/Maint Agree
Equip Repair/Maint Agree

Participant Supplies
Instructional Supplies
Materials
Participant Supplies
Instructional Supplies
Allen, Tiffani-Amber Marie
Stipends
Amazon Capital Services
Participant Supplies
Participant Supplies
Participant Supplies
Participant Supplies
AmerenIP
Student Support
Expense-Other
Student Support
Electricity and Nat Gas
Electricity and Nat Gas
Student Support
Expense-Other
Expense-Other
Expense-Other
Expense-Other
American Heart Association
Instructional Supplies
Instructional Supplies
Instructional Supplies
Instructional Supplies
American Nurses Association Inc
Instructional Supplies
Anderson, Feriana S
Stipends
Stipends
Anderson, Ferita Sheree
Stipends
Anselmo, Sally L
Contractual-Other
Contractual-Other
Arbor Scientific
Instructional Supplies
Ascendium Education Solutions
Contractual-Other
Atlas Lock Inc

Bills for Ratification
August 2025

Center

Student Success
Student Success

Law Enforce Trng Ctr O&M
Law Enforce Trng Ctr O&M
Law Enforce Trng Ctr O&M
Utilities

Academic Success
Title IX
Maintenance

Human Simulator
Human Simulator
Automotive-Tech Occ
Welding-Technical Occ
Welding-Technical Occ
Welding-Technical Occ
Welding-Technical Occ
Welding-Technical Occ
Welding-Technical Occ
Welding-Technical Occ
Welding-Technical Occ
Student Activities
Automotive-Tech Occ
Automotive-Tech Occ
Student Activities
Welding-Technical Occ

Allied Health

Student Activities
Grant-Administration
Grant-Administration
Student Activities

Student Activities
Student Activities
Student Activities
Sequestration Bldg O&M
Utilities

Student Activities
Student Activities
Student Activities
Student Activities
Student Activities

Credit
Credit
Credit
Credit
AAS Nursing -Health Occ

Grant-Administration
Grant-Administration

Grant-Administration

Administrative Info Syst
Administrative Info Syst

Phys Sci/Physic-Baccal

Fin Aid & Vet Affairs

Equip Repair/Maint Agree Law Enforce Trng Ctr O&M
Equip Repair/Maint Agree Law Enforce Trng Ctr O&M

Amount

$126.85
$537.31

$4,156.67
$5,388.04
$6,333.23
$41,710.27

$187.16
$59.00
$1,679.00
$1,480.00

$2.57
$31.00
$7.72
$35.00
$35.00
$38.90
$54.03
$54.03
$57.42
$377.25
$476.42
$5.63
$7.47
$7.72
$22.52
$156.00

$468.00

($2,120.25)
$112.95
$964.56

$2,114.46

$422.54
$76.96
$855.15
$717.34
$8.50
$312.33
$496.73
$533.70
$593.04
$745.51

$677.25
$689.00
$318.25

$37.50
$815.20

$26.00
$208.00

$208.00

$6,847.50
$8,937.50

$63.91
$58.00

$20.00
$44.00

Ed Fund O&M Fund

$126.85
$537.31

$41,710.27
$187.16
$59.00
$1,679.00
$1,480.00

$2.57
$31.00
$7.72
$35.00
$35.00
$38.90
$54.03
$54.03
$57.42
$377.25
$476.42

$7.47
$7.72

$156.00

$717.34
$8.50

$815.20

$6,847.50
$8,937.50

$63.91
$58.00

\/

Richland Community Colle?e'

Other Fund

$4,156.67
$5,388.04
$6,333.23

$5.63

$22.52

$468.00

($2,120.25)
$112.95
$964.56

$2.114.46

$422.54
$76.96
$855.15

$312.33
$496.73
$533.70
$593.04
$745.51

$677.25
$689.00
$318.25

$37.50

$26.00
$208.00

$208.00

$20.00
$44.00



Vendor Account
Babb, Erin Lynn
Stipends
Barham (Perkins), Jeremiah
Stipends
Stipends
BearMail Co
Postage
Bell, Tavion Antione
Stipends
Stipends
Best One of Central Illinois
Vehicle Expense
Vehicle Expense
Vehicle Expense
Blankenship, Christina
Participant Supplies
Blue Cross and Blue Shield of IL
Group Insurance
Health Insurance
EmployeeBenefitsTotal
Boatman, James Earl,, IV
Stipends
Stipends
Stipends
Stipends
Bond, Tomar Kydee_Donyelle,,
Stipends
Bond-Partee, Rashanda N
Contractual-Other
Contractual-Other
Bound Tree Medical LLC
Instructional Supplies
Brackett, Michelle
Uniforms
Brainfuse, Inc
Readiness Inititive
Brazier, Anthony
Stipends
Stipends
Breakthru Beverage Illinois LLC
Food Supply Costs
Brenner, Justin
Stipends
Stipends
Stipends
Stipends
Broderick, Megan
Travel-Out of State
Brown, Madonna M
Telephone
Travel-Out of State
Brown, Rickeya K
Stipends
Stipends
Brown, Tajanie
Stipends
Brozio Safety LLC
Contractual-Other
Bryant, Emarion Emonte
Stipends
Stipends
Bunch, Olivia M
Stipends
Burch, Joshua L
Stipends
Burdick Plumbing & Heating Co, I

Equip Repair/Maint Agree

CC Fire Equipment Co Inc

Equip Repair/Maint Agree
Equip Repair/Maint Agree

CDS Office Technologies
Printing
CDWG Government Inc

Bills for Ratification

Center

Student Activities

Grant-Administration
Grant-Administration

General Expenses

Grant-Administration
Grant-Administration

Public Safety Department
Credit
Credit

Minority Entrp MentorPrg

General Expenses

CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation

EnRich
Grant-Administration

Emergency Medical Svcs
Public Safety Department
Academic Success

Grant-Administration
Grant-Administration

Bistro 537

CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
General Expenses

Presidents Office
General Expenses

Grant-Administration
Grant-Administration

Allied Health
EnRich

Grant-Administration
Grant-Administration

Student Activities
Grant-Administration
CSI Building O&M

Maintenance
Maintenance

Copiers

August 2025

Amount

$468.00

$26.00
$208.00

$2,145.88

$26.00
$156.00

$60.34
$346.50
$1,511.12
$2,284.00
$47,643.00
$224,618.92
$13,484.06
$364.00
$182.00
$234.00
$318.50
$390.00

$300.00
$400.00

$361.40
$168.00
$355.37

$26.00
$208.00

$180.06
$520.00
$312.00
$312.00
$377.00
$388.03

$100.00
$290.55

$26.00
$208.00

$468.00
$1,488.50

$26.00
$208.00

$507.00
$208.00
$395.28

$1,187.50
$2,666.70

$3,751.93

Richland Community Collegé"

Ed Fund O&M Fund Other Fund

$468.00

$26.00
$208.00

$2,145.88

$26.00
$156.00

$60.34

$346.50

$1,511.12

$2,284.00
$47,643.00
$224,618.92
$13,484.06

$364.00

$182.00

$234.00

$318.50

$390.00

$300.00
$400.00

$361.40
$168.00
$355.37

$26.00
$208.00

$180.06

$520.00

$312.00

$312.00

$377.00
$388.03

$100.00
$290.55

$26.00
$208.00

$468.00
$1,488.50

$26.00
$208.00

$507.00
$208.00
$395.28

$1,187.50
$2,666.70

$3,751.93



Vendor Account
CDWG Government Inc
Materials
Materials
Materials
Materials
Materials
Heartland Academy Recv
Carlson, Daniel Reeves
Stipends
Central Illinois Agriculture
Equip Repair/Maint Agree
Certified Material Testing Produ
Instructional Supplies
Christopher D Allen
Event Expense
Event Expense
Christy-Foltz Inc
Building Improvements
New Bldgs & Additions
City of Decatur IL
Water,Sewage
Water,Sewage
Water,Sewage
Water,Sewage
Water,Sewage
Water,Sewage
Water,Sewage
Water,Sewage
Clark, Jakylin
Stipends
Stipends
Clark, LaAngel P
Stipends
Coleman, David
Stipends
Coles, Dennis Deangelo,, Jr
Stipends
Comcast
Internet
Internet
Telephone
Telephone
Confidential On-Site Paper
Equip Repair/Maint Agree
Contractual-Other
Connor Co
Instructional Supplies
Maintenance Supplies
Maintenance Supplies
Maintenance Supplies
Maintenance Supplies
Instructional Supplies
Consociate Group
Contractual-Other
Cook, Valerie L
Expense-Other
Cooper-Smith, Tisha Diane
Stipends
Stipends
Stipends
Stipends
Creation Gardens Inc
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs

Bills for Ratification

August 2025

Center Amount
Academic Lab Support $981.30
Academic Lab Support $51.30
Academic Lab Support $298.92
Academic Lab Support $2,684.42
Academic Lab Support $51.30
$1,465.06
CDL / Transportation $390.00
Grounds $151.53
Agriculture $537.39
Institutional Advancemnt $700.00
Institutional Advancemnt $548.00
Renovations / Remodeling $879.57
Renovations / Remodeling $292,203.28
Law Enforce Trng Ctr O&M $141.51
Utilities $381.85
Law Enforce Trng Ctr O&M $367.59
Law Enforce Trng Ctr O&M $754.74
Utilities $2,118.90
Utilities $184.16
CSI Building O&M $182.91
Utilities $365.33
Grant-Administration $26.00
Grant-Administration $104.00
Allied Health $546.00
CDL / Transportation $390.00
Grant-Administration $156.00
MCLETC - IDOC $468.63
Law Enforce Trng Ctr O&M $1,252.91
Law Enforce Trng Ctr O&M $467.33
Utilities $72.00
Law Enforce Trng Ctr O&M $5.90
General Expenses $150.91
Heating, Vent, AC-Tech Occ $271.27
Maintenance $19.38
Maintenance $25.11
Maintenance $25.11
Maintenance $28.02
Heating, Vent, AC-Tech Occ $6,189.03
Human Resources $241.50
Law Enforce Trng Ctr $427.50
Student Activities $364.00
Student Activities $416.00
Student Activities $390.00
Student Activities $624.00
MCLETC Food Service ($38.80)
Bistro 537 ($24.20)
Cafe ($21.60)
Bistro 537 ($17.43)
Bistro 537 $5.55
Bistro 537 $6.05
Bistro 537 $12.70
Bistro 537 $22.80
Bistro 537 $26.45
Bistro 537 $26.80
Bistro 537 $54.61

Ed Fund

$981.30
$51.30
$298.92
$2,684.42
$51.30
$1,465.06

$537.39

$700.00
$548.00

$150.91
$271.27

$6,189.03
$241.50

kY,
Richland Community College’

O&M Fund Other Fund

$390.00
$151.53

$879.57
$292,203.28

6381.5 $141.51
$367.59
$754.74

$2,118.90

$184.16

$182.91

$365.33

$26.00
$104.00

$546.00
$390.00
$156.00

$468.63
$1,252.91
$467.33
$72.00

$5.90

$19.38
$25.11
$25.11
$28.02

$427.50

$364.00
$416.00
$390.00
$624.00

($38.80)
($24.20)
($21.60)
($17.43)
$5.55
$6.05
$12.70
$22.80
$26.45
$26.80
$54.61



Vendor Account
Creation Gardens Inc

Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Materials
Instructional Supplies
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Instructional Supplies
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Materials

Food Supply Costs
Food Supply Costs
Food Supply Costs
Instructional Supplies
Food Supply Costs
Food Supply Costs
Food Supply Costs
Materials

Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs

Crume, Paul

Stipends
Stipends

Custom Services Inc

Building Improvements

Cuttill, Riley Wane,, Jr

Stipends

Cutting Edge Power, LLC

Grounds Maintenance
Equipment-Instructional
Equipment-Instructional

Bills for Ratification

Center

Bistro 537

Bistro 537

Cafe

Cafe

Cafe

Bistro 537

Cafe

Cafe

Culinary Arts

Bistro 537

Cafe

Bistro 537

Bistro 537

Culinary Arts

Cafe

Coffee House

Bistro 537

MCLETC Food Service
Bistro 537

MCLETC Food Service
Bistro 537

MCLETC Food Service
Bistro 537

Cafe

Bistro 537

Bistro 537

Bistro 537

Bistro 537

Bistro 537

Bistro 537

MCLETC Food Service
Bistro 537

MCLETC Food Service
MCLETC Food Service
Bistro 537

MCLETC Food Service
Bistro 537

Bistro 537

Bistro 537

Cafe

Cafe

Coffee House

Cafe

Bistro 537

Bistro 537

Cafe

MCLETC Food Service
Bistro 537

Culinary Arts

MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
Bistro 537

Coffee House
MCLETC Food Service
Bistro 537

MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
Bistro 537

Grant-Administration
Grant-Administration

Renovations / Remodeling

Industrial Skills

Law Enforce Trng Ctr O&M
Law Enforce Trng Ctr O&M

MCLETC - IDOC

August 2025

Amount

$65.15

$67.75

$79.10

$83.25

$94.45

$97.20

$29.10

$96.30
$139.60
$157.24
$162.50
$175.70
$227.80
$240.14
$283.89
$289.39
$290.90
$291.10
$298.67
$330.50
$376.79
$377.20
$393.49
$395.37
$441.55
$453.55
$480.19
$518.42
$538.15
$550.68
$563.95
$571.37
$642.90
$645.75
$678.83
$833.45
($37.65)

$66.31

$87.70

$94.15
$120.65
$140.65
$194.26
$218.55

$22.15
$297.70
$317.75
$397.55
$426.53
$527.10
$582.15
$489.95
$112.42
$390.22
$237.64
$642.70
$668.48
$752.15
$771.65
$785.95
$816.72

$26.00
$208.00

$6,770.00
$300.00
$200.56

$4,600.26
$7,999.74

Ed Fund

$139.60

$240.14

$426.53

\/

Richland Community Colle?e'

O&M Fund

Other Fund

$65.15
$67.75
$79.10
$83.25
$94.45
$97.20
$29.10
$96.30

$157.24
$162.50
$175.70
$227.80

$283.89
$289.39
$290.90
$291.10
$298.67
$330.50
$376.79
$377.20
$393.49
$395.37
$441.55
$453.55
$480.19
$518.42
$538.15
$550.68
$563.95
$571.37
$642.90
$645.75
$678.83
$833.45
($37.65)

$66.31

$87.70

$94.15
$120.65
$140.65
$194.26
$218.55

$22.15
$297.70
$317.75
$397.55

$527.10
$582.15
$489.95
$112.42
$390.22
$237.64
$642.70
$668.48
$752.15
$771.65
$785.95
$816.72

$26.00
$208.00

$6.770.00
$300.00
$200.56

$4,600.26
$7,999.74



\/

Bills for Ratification Richland Community College’

August 2025
Vendor Account Center Amount Ed Fund O&M Fund Other Fund
DCC Marketing LLC
Contractual-Other Grant-Administration $2,094.00 $2,094.00
Contractual-Other Grant-Administration $23,847.41 $23,847.41
De Leon, Kayla_Marie Esteban
Stipends Allied Health $507.00 $507.00
Dear, Antonia Renee
Stipends CDL / Transportation $156.00 $156.00
Stipends CDL / Transportation $117.00 $117.00
Stipends CDL / Transportation $117.00 $117.00
Dearborn Life Insurance
LTD Insurance $2,126.55 $2,126.55
Life Insurance $2,791.66 $2,791.66
Supplemental Life Insur $2,545.84 $2,545.84
Decatur Fire Department
Expense-Other Law Enforce Trng Ctr $121.28 $121.28
Decatur Magazine
Advertising Marketing $725.00 $725.00
Decatur Trailer Sales & Service
Vehicle Expense Credit $90.00 $90.00
Vehicle Expense Credit $646.81 $646.81
Deviner, Leniiya TalLeshia
Stipends Allied Health $468.00 $468.00
Donahower, Shawn D
Stipends Grant-Administration $182.00 $182.00
Dozier, Tyrin L
Stipends Grant-Administration $26.00 $26.00
Stipends Grant-Administration $208.00 $208.00
Dramatic Publishing Co
Royalties Theatre-Baccalaureate $902.39 $902.39
Dunker Electric
Facility Repair Law Enforce Trng Ctr O&M $17.06 $17.06
Maintenance Supplies Workforce Development Ct $40.38 $40.38
Maintenance Supplies Workforce Development Ct $88.09 $88.09
Facility Repair Law Enforce Trng Ctr O&M $154.32 $154.32
Maintenance Supplies Workforce Development Ct $548.25 $548.25
Durbin, Daniel Lee
Stipends Student Activities $253.50 $253.50
Dynagraphics Inc
Expense-Other Law Enforce Trng Ctr $323.02 $323.02
Materials Marketing $56.36 $56.36
Materials Marketing $230.00 $230.00
Materials Marketing $436.43 $436.43
Event Expense Institutional Advancemnt $798.09 $798.09
Eagle Screen
Contractual-Other Human Resources $1,204.40 $1,204.40
Echols, Ashley Denise
Stipends Student Activities $292.50 $292.50
Stipends Student Activities $390.00 $390.00
Stipends Student Activities $455.00 $455.00
Stipends Student Activities $624.00 $624.00
Ecolab Inc
Contractual-Other Cafe $185.98 $185.98
Contractual-Other Bistro 537 $200.00 $200.00
Contractual-Other Cafe $185.98 $185.98
El Gallo Automotive LLC
Expense-Other Student Activities $500.00 $500.00
Elevate Healthcare Inc
Equip Repair/Maint Agree Human Simulator $11,068.56 $11,068.56
Ellison, Cameron Montez
Stipends Student Activities $364.00 $364.00
Stipends Student Activities $416.00 $416.00
Stipends Student Activities $468.00 $468.00
Stipends Student Activities $624.00 $624.00
Elsevier Inc
Contractual-Other Nursing LPN -Health Occ $359.97 $359.97
Energy Harbor
Electricity and Nat Gas Sequestration Bldg O&M $737.66 $737.66
Evergreen FS-Stephens #24
Vehicle Expense College Vehicle $884.12 $884.12
Vehicle Expense Credit $457.16 $457.16
Vehicle Expense Credit $1,140.69 $1,140.69
Vehicle Expense Credit $1,600.93 $1.600.93

Everly, Traves



Vendor Account
Everly, Traves

Equip Repair/Maint Agree
Equip Repair/Maint Agree

Ewing, Amia Tesha
Stipends
Stipends
Stipends
Stipends
FRJ Corporation
Student Support
Farley, Lisa M
Stipends
Felipe, Jerardo
Stipends
Stipends
Stipends
Stipends

Fidelity Security Life Insurance

Vision Insurance
Vision Insurance
Finley, Leon
Stipends
Stipends
Firm Systems

Fees Pass Thru Backgrnd

Flagg, Jerica Rena
Stipends

Florian, Gregory E
Contractual-Other

Follett Higher Education Group,

Contractual-Other
Force, Trevor R
Stipends
Stipends
Stipends
Stipends
Foremost Truck & Trailer Inc
Contractual-Other
Franklin, Maria Danielle
Stipends
GFL Environmental
Refuse Disposal
Gagnon, Kelly Marie
Contractual-Other
Gardner, Aundera
Stipends
Stipends
Gillaum, Curtis Lee
Stipends
Stipends
Gogins, Lesliefaye
Stipends
Grayned Consulting LLC
Contractual-Other
Greg Hahn Heating and Air
Facility Repair
Facility Repair
H&E Equipment Services Inc
Contractual-Other

Habitat for Humanity Internation

Expense-Other
Happy Leaf LLC

New Bldgs & Additions

Harper, Nicholas Evan

Travel-In State Mileage

Harris, Keshaun
Stipends
Stipends
Stipends
Stipends

Harrison, Ryan Terrell
Stipends
Stipends

Bills for Ratification

Center

Maintenance
Maintenance

CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
Student Activities
Student Activities
Student Activities
Student Activities

Student Activities
Student Activities

Grant-Administration
Grant-Administration

Student Activities
Business Office
Human Resources
CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
Student Activities
Student Activities
Utilities

Minority Entrp MentorPrg

Grant-Administration
Grant-Administration

Grant-Administration
Grant-Administration

Student Activities
General Expenses

Law Enforce Trng Ctr O&M
Law Enforce Trng Ctr O&M

Industrial Skills

Student Activities
Renovations / Remodeling
Student Success

Student Activities
Student Activities
Student Activities
Student Activities

Grant-Administration
Grant-Administration

August 2025

Amount

$1,420.00
$3,144.00

$208.00
$91.00
$143.00
$221.00
$2,647.54
$546.00
$364.00
$412.75
$468.00
$624.00

$1,420.90
$1,447.20

$26.00
$208.00

$245.00
$507.00
$3,090.00
$406.95
$364.00
$104.00
$253.50
$247.00
$5,289.32
$429.00
$385.50
$1,197.00

$26.00
$208.00

$26.00
$208.00

$546.00
$1,200.00

$475.00
$592.49

$922.50
$624.44
$1,510.00
$7.70
$364.00
$416.00
$442.00
$572.00

$26.00
$208.00

Ed Fund

$1,420.90
$1,447.20

$245.00

$3,090.00
$406.95

$1,200.00

$7.70

O&M Fund

Richland Community Collegé"

Other Fund

$1,420.00
$3,144.00

$208.00
$91.00
$143.00
$221.00
$2,647.54
$546.00
$364.00
$412.75

$468.00
$624.00

$26.00
$208.00

$507.00

$364.00
$104.00
$253.50
$247.00
$5,289.32
$429.00
$385.50
$1,197.00

$26.00
$208.00

$26.00
$208.00

$546.00

$475.00
$592.49

$922.50
$624.44

$1,510.00

$364.00
$416.00
$442.00
$572.00

$26.00
$208.00



Vendor Account
Hawthorne, Brianna Rene
Stipends
Hayes, Nathaniel William
Stipends
Stipends
Health Care Service Corp
EmployeeBenefitsTotal
Higher Learning Commission
Publications & Dues
Hines, Richard
Stipends
Stipends
Stipends
Stipends
Honorable, Demetri
Stipends
Howard, Tyler Matthew
Stipends
Stipends
Howell, Zach Lee
Stipends
Hughes, Lashawn Javett
Stipends
Stipends
Humphries, Gary Maurice
Stipends
Stipends
Hutton, Logan
Stipends
Stipends
Stipends
Stipends
Hynds, Andrew T
Travel-Out of State
ICCCAO
Registration Fees
ICCCFO
Registration Fees
Travel-In State
1J Enterprises LTD
Contractual-Other
ILEAS Training Center
Publications & Dues
Ilinois Century Network
Internet
Illinois State Disbursement Unit

Wage Garnishment Orders
Wage Garnishment Orders

Imperial Dade
Maintenance Supplies
Maintenance Supplies
Maintenance Supplies
Industrial Rubber & Hydraulics

Equip Repair/Maint Agree
Equip Repair/Maint Agree
Equip Repair/Maint Agree

J J Keller
Instructional Supplies
Instructional Supplies
Instructional Supplies
Jarrett, Dae_Reionna Jakiais
Stipends
Jarrett, Jacaria Anisha
Stipends
Stipends
Jelks, Helenia N
Participant Supplies
Jenzabar Inc
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other

Bills for Ratification

Center

Student Activities

Grant-Administration
Grant-Administration

General Expenses
General Expenses
Student Activities
Student Activities
Student Activities
Student Activities
CDL / Transportation

Grant-Administration
Grant-Administration

Grant-Administration

Grant-Administration
Grant-Administration

Grant-Administration
Grant-Administration

Student Activities
Student Activities
Student Activities
Student Activities

General Expenses
VP Academic Services

Vice Pres Fin & Admin
Business Office

Student Activities
Public Safety Department

Telecommunications

Custodial
Custodial
Custodial

Grounds
Grounds
Grounds

Credit
Credit
Credit

Grant-Administration

Grant-Administration
Grant-Administration

Minority Entrp MentorPrg

Administrative Info Syst
Administrative Info Syst
Administrative Info Syst
Administrative Info Syst
Administrative Info Syst

August 2025

Amount

$546.00

$26.00
$208.00

$67.82
$5,780.25
$364.00
$416.00
$416.00
$546.00
$390.00

$26.00
$104.00

$26.00

$26.00
$208.00

$26.00
$156.00

$260.00
$416.00
$468.00
$624.00

$582.59
$100.00

$125.00
$125.00

$2,233.92
$60.00
$1,200.00

$321.20
$334.20

$506.28
$4,684.57
$5,750.24

$66.09
$117.50
$210.06

$99.00
$510.13
$1,065.19

$208.00

$26.00
$208.00

$30.00

$960.00
$1,320.00
$2,750.00
$10,120.00
$20,520.00

Ed Fund

$67.82

$5,780.25

$582.59
$100.00

$125.00
$125.00

$321.20
$334.20

$960.00
$1,320.00
$2,750.00
$10,120.00
$20,520.00

\/

Richland Community Colle?é“

O&M Fund

$1,200.00

$506.28
$4,684.57
$5,750.24

$66.09
$117.50
$210.06

Other Fund

$546.00

$26.00
$208.00

$364.00
$416.00
$416.00
$546.00
$390.00

$26.00
$104.00

$26.00

$26.00
$208.00

$26.00
$156.00

$260.00
$416.00

$468.00
$624.00

$2,233.92
$60.00

$99.00
$510.13
$1,065.19
$208.00

$26.00
$208.00

$30.00



Vendor Account
Jenzabar Inc

Contractual-Other
Johnson Controls US Holdings

Equip Repair/Maint Agree

Johnson, Andre L
Stipends
Johnson, Ethan Isaiah
Stipends
Stipends
Johnson-Palmer, Meredith L
Travel-Out of State
Jones, Colten C.L.
Stipends
Stipends
Jones, Ja'Caijah L
Stipends
Jones, Jeremy D'Andre
Stipends
Jones, Nakisha M
Stipends
Stipends
Stipends
Stipends
Jones, Tasha D
Travel-Out of State
Jumphouse LLC
Expense-Other
KB Housing
RCC Foundation A/R
Kendall, Eric Duran,, Jr
Stipends
Stipends
Kiesler Police Supply Inc
Firearms & Accessories
Firearms & Accessories
Kirby Risk Electric Supply
Maintenance Supplies
Koerner Distributor, Inc
Food Supply Costs
Krol, Jessica Maxi
Stipends
Lane, Bryan A
Stipends
Stipends
Larry J Fredericks LLC
Uniforms
Leath, Milton,, Jr
Stipends
Lincoln Electric
Participant Supplies
Lincoln Tent Inc.
Event Expense
Livingston, Eric R_A
Stipends
Stipends
Stipends
Logan, Valentina
Expense-Other
Lopez, Eduardo
Stipends
Stipends
Lopez, Graciela
Stipends
Stipends
Stipends
Stipends
Macon County Collector
Property Taxes
Property Taxes
Property Taxes
Madden, Ladonna Jessica
Stipends
Stipends

Bills for Ratification

Center

Administrative Info Syst
Maintenance
CDL / Transportation

Grant-Administration
Grant-Administration

General Expenses

CDL / Transportation
CDL / Transportation

Grant-Administration
Grant-Administration
CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
General Expenses

Student Activities

Grant-Administration
Grant-Administration

Basic Corrections Trng
Basic Law Enforce Trng

Workforce Development Ct
Bistro 537
Student Activities

Grant-Administration
Grant-Administration

Law Enforce Trng Ctr
Grant-Administration
Industrial Skills
Institutional Advancemnt
CDL / Transportation
CDL / Transportation
CDL / Transportation
Student Activities

Grant-Administration
Grant-Administration

Student Activities
Student Activities
Student Activities
Student Activities

Grounds
Grounds
Grounds

Grant-Administration
Grant-Administration

August 2025

Amount

$33,880.00
$423.00
$390.00

$26.00
$208.00

$213.22

$325.00
$188.50

$156.00
$104.00
$312.00
$247.00
$234.00
$175.50
$1,518.09
$1,031.00
$500.00

$26.00
$208.00

$20,001.40
$32,044.92

$2.15
$427.00
$507.00

$26.00
$208.00

$315.00
$156.00
$327.00
$3,945.00
$390.00
$253.50
$247.00
$850.00

$26.00
$208.00

$364.00
$416.00
$442.00
$624.00

$18.02
$709.50
$720.60

$26.00
$208.00

Ed Fund

$33,880.00

$213.22

$1,518.09

$500.00

$3,945.00

O&M Fund

$423.00

$2.15

$18.02
$709.50
$720.60

Richland Community Collegé"

Other Fund

$390.00

$26.00
$208.00

$325.00
$188.50

$156.00
$104.00
$312.00
$247.00

$234.00
$175.50

$1.031.00

$26.00
$208.00

$20,001.40
$32.044.92

$427.00
$507.00

$26.00
$208.00

$315.00
$156.00

$327.00

$390.00
$253.50
$247.00

$850.00

$26.00
$208.00

$364.00
$416.00
$442.00
$624.00

$26.00
$208.00



Vendor Account
Madding, Travonn LaMonta
Stipends
Manns, Tyra T
Contractual-Other
Maroa Capitol LLC
Expense-Other
Marquis Beverage Service
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Mason Manufacturing
Contractual-Other
Mathews, Denita A
Stipends
Maverik Marketing
Materials
May, Dana Lynne
Stipends
Mazzari, Victoria V
Stipends
Stipends
Mazzotti Services
Uniforms
Expense-Other
Expense-Other
Expense-Other
Uniforms
McCoy, Cedric Ali
Stipends
Stipends
McGinnis, Loren M
Travel-In State
McGraw-Hill Companies
Fees Pass Thru Rad Tech
McKesson Medical Surgical Gov
Office Supplies
Melton, Julie Lynn
Telephone
MetroDecatur Black Chamber of
Community Relations/Spon
Midwest Credit & Collections Inc
Wage Garnishment Orders
Wage Garnishment Orders
Midwest Electronic Systems Inc
Equip Repair/Maint Agree
Equip Repair/Maint Agree
Midwest Occupational Health
Contractual-Other
Contractual-Other
Mitchell, Stacy L,, Jr
Stipends
Stipends
Stipends
Stipends
Monson, Anthony D
Stipends
Montemar, Ana Sinagpulo
Stipends
Morris Printing Group
Printing
Morrison, Michelle Lynn
Stipends
Morrow, Samuel E
Maintenance Supplies
Nasco
Instructional Supplies
Instructional Supplies
Instructional Supplies
Neal Tire and Auto Services
Equip Repair/Maint Agree
Expense-Other

Bills for Ratification

Center
Grant-Administration
Minority Entrp MentorPrg
Student Activities
Cafe

MCLETC Food Service
Bistro 537

MCLETC Food Service
MCLETC Food Service
Student Activities
Allied Health

Club Expenses

Allied Health

Grant-Administration
Grant-Administration

Basic Corrections Trng
Law Enforce Trng Ctr
Law Enforce Trng Ctr
Law Enforce Trng Ctr
Basic Law Enforce Trng

Grant-Administration
Grant-Administration

Allied Health
Foundation & Development

Institutional Advancemnt

Law Enforce Trng Ctr O&M
MCLETC - IDOC

Credit
Credit

CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
Student Activities
Club Expenses

Allied Health
Maintenance

Allied Health

Phys Sci/Physic-Baccal
Allied Health

Grounds
Student Activities

August 2025

Amount

$208.00
$600.00
$2,570.00
$358.70
$585.00
$105.00
$780.00
$830.30
$2,704.50
$546.00
$1,752.90
$546.00

$26.00
$208.00

$84.00
$26.00
$51.00
$72.00
$7,499.00

$26.00
$208.00

$34.30
$1,034.22
$53.60
$120.00
$500.00

$137.19
$137.19

$82.50
$55.00

$416.00
$153.00

$520.00
$312.00
$312.00
$377.00
$351.00
$546.00
$4,029.00
$546.00
$100.00
$1,500.18
$86.66
$1,219.46

$38.97
$500.00

Richland Community Collegé"

Ed Fund O&M Fund Other Fund

$208.00
$600.00
$2,570.00
$358.70
$585.00
$105.00
$780.00
$830.30
$2,704.50
$546.00
$1,752.90
$546.00

$26.00
$208.00

$84.00
$26.00
$51.00
$72.00
$7.499.00

$26.00
$208.00

$34.30
$1,034.22
$53.60
$120.00
$500.00

$137.19
$137.19

$82.50
$55.00

$416.00
$153.00

$520.00

$312.00

$312.00

$377.00

$351.00

$546.00

$4,029.00

$546.00

$100.00

$1,500.18
$86.66
$1,219.46

$38.97
$500.00



Vendor Account
Neal Tire and Auto Services
Expense-Other
Neff, Doug Eugene
Grounds Maintenance
Nelms, Julian
Stipends
Nichols, Tandi McKayla
Stipends
Northeast Community Fund
Community Relations/Spon
Nyawuta, Samuel
Stipends
Oliver, Brooke D
Travel-In State Mileage
Oliver, John
Travel-Out of State
Oshapdf, LLC
Instructional Supplies
Owens, Gage
Stipends
Stipends
Stipends
Stipends
Palmer, Priscilla M
Travel-In State Mileage
Paragon Micro, Inc
Instructional Supplies
Instructional Supplies
Participant Supplies
Computer Software
Computer Software
Equipment-Instructional
Parker-Kile, Janey
Student Tuition Rec
Patricio, Danielle
Registration Fees
Pennymac Loan Services
Expense-Other
Per Mar Security & Research
Security
Perry, Teaonus
Stipends
Stipends
Stipends
Stipends
Petals Gift Shop
Contractual-Other
Pfeifer, Peyton D
Stipends
Pittman, Charles Lamount,, III
Stipends
Plato, GeDarrion
Stipends
Stipends
Stipends
Stipends
Powell, Neeley Diane
Student Tuition Rec
Pride Cleaners
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other
Contractual-Other

Bills for Ratification

August 2025

Center Amount
Student Activities $500.00
Law Enforce Trng Ctr O&M $14.99
Grant-Administration $208.00
Allied Health $546.00
Institutional Advancemnt $500.00
CDL / Transportation $260.00
Surgical Tech-Health Occ $201.60
General Expenses $611.44
Engineering Technology $409.58
Student Activities $364.00
Student Activities $312.00
Student Activities $468.00
Student Activities $624.00
Testing Center $191.10
Grant-Administration $1,549.82
Grant-Administration $6,220.00
Minority Entrp MentorPrg $9,570.08
MCLETC - IDOC $18,863.25
Law Enforce Trng Ctr $45,271.80
Academic Lab Support $9,494.88
$137.06
Dean-Liberal Arts $59.99
Student Activities $2,344.72
Public Safety Department $21,653.50
Student Activities $286.00
Student Activities $416.00
Student Activities $468.00
Student Activities $624.00
Marketing $360.00
Student Activities $546.00
Grant-Administration $104.00
CDL / Transportation $520.00
CDL / Transportation $312.00
CDL / Transportation $312.00
CDL / Transportation $377.00
$1,150.00
Cafe $2.00
Cafe $20.00
Cafe $28.00
Cafe $30.00
Cafe $60.00
Bistro 537 $66.00
Cafe $76.00
Bistro 537 $80.00
Bistro 537 $172.00
Cafe $276.00
Cafe $20.00
Cafe $30.00
Bistro 537 $164.00
Bistro 537 $196.00

Ed Fund

$500.00

$201.60
$611.44

$409.58

$191.10

$9,494.88
$137.06
$59.99

$360.00

$1,150.00

\/

Richland Community Colle?e'

Other Fund

$500.00
$14.99
$208.00

$546.00

$260.00

$364.00
$312.00
$468.00
$624.00

$1,549.82
$6,220.00
$9,570.08
$18,863.25
$45,271.80

$2,344.72
$21,653.50

$286.00
$416.00
$468.00
$624.00

$546.00
$104.00

$520.00
$312.00
$312.00
$377.00

$2.00
$20.00
$28.00
$30.00
$60.00
$66.00
$76.00
$80.00
$172.00
$276.00
$20.00
$30.00
$164.00
$196.00



Vendor Account
Primo Designs
Participant Supplies
Proctor, Kirsten Noel
Stipends
Progressive
Student Support
Queen City Med Mart LLC
Instructional Supplies
RCC Foundation
Richland Foundation
Richland Foundation
Richland Foundation
Richland Foundation
Office Supplies
Ragan, Theresa L
Meeting Expense
Ramey, Delila Joi
Stipends
Randolph, Evan M
Stipends
Ray O'Herron Company Inc
Uniforms
Firearms & Accessories
Real Pro Rentals LLC
Expense-Other
Red Door Spice Co, Inc
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Reed, Jabari James
Stipends
Stipends
Refreshment Services Pepsi
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Food Supply Costs
Rexx Battery of Decatur Inc
Vehicle Expense
Rhodes, Jacob Dean
Stipends
Stipends
Rogers Supply Co
Maintenance Supplies
Rogers, Aveon Cornell,, Sr
Stipends
Rowe, Cameron Wesley
Stipends
Stipends
Ruyle Mechanical Services Inc
Building Repair/Maint
Building Repair/Maint
Building Repair/Maint
Building Repair/Maint
Safety Shoe Distributors
Participant Supplies

Bills for Ratification

Center

Minority Entrp MentorPrg
Allied Health
Student Activities

Allied Health

Presidents Office
Dean-Liberal Arts
Allied Health
Grant-Administration

Public Safety Department
Basic Law Enforce Trng

Student Activities

MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
Cafe
Cafe
Cafe

Grant-Administration
Grant-Administration

Bistro 537
Cafe

Cafe

MCLETC Food Service
Cafe

Cafe

Cafe

Bistro 537
Cafe

Cafe

Cafe

Cafe

Coffee House
Cafe

Coffee House
Cafe

Cafe

Cafe

College Vehicle

Grant-Administration
Grant-Administration

Maintenance
Grant-Administration

Grant-Administration
Grant-Administration

Maintenance
Maintenance
Maintenance
Maintenance

Student Activities

August 2025

Amount

$495.00
$468.00
$1,776.50
$3,989.95

$68.50
$778.75
$68.50
$788.75
$412.77

$80.53
$507.00
$208.00

$184.77
$1,946.00

$2,200.00

$37.60
$75.60
$108.37
$207.95
$37.60
$52.21

$26.00
$208.00

($116.88)
($23.66)
$21.06
$35.00
$42.12
$42.12
$97.35
$140.00
$141.16
$247.82
$400.01
$450.85
$626.55
$680.89
$104.90
$253.51
$381.05
$799.22

$189.85

$26.00
$208.00

$249.99
$104.00

$26.00
$208.00

$3,432.00
$4,197.00
$6,682.26
$8,132.06

$139.99

Ed Fund

$3,989.95

$68.50
$778.75
$68.50
$788.75
$412.77

$80.53

O&M Fund

\/

Richland Community Colle?e'

Other Fund

$495.00
$468.00
$1,776.50

$507.00
$208.00

$184.77
$1.946.00

$2,200.00

$37.60
$75.60
$108.37
$207.95
$37.60
$52.21

$26.00
$208.00

($116.88)
($23.66)
$21.06
$35.00
$42.12
$42.12
$97.35
$140.00
$141.16
$247.82
$400.01
$450.85
$626.55
$680.89
$104.90
$253.51
$381.05
$799.22

$189.85

$26.00
$208.00

$249.99
$104.00

$26.00
$208.00

$3,432.00
$4,197.00
$6,682.26
$8,132.06

$139.99



Vendor Account
Safety Shoe Distributors
Participant Supplies
Participant Supplies
Sanchez, Scott Robert
Telephone
Sanders, Jakandria Torayia
Stipends
Sarah Jane Photography
Contractual-Other
Scenario Learning LLC
Contractual-Other
Schwalbe, Barry S
Instructional Supplies
Scrimpsher, Gaven
Stipends
Stipends
Stipends
Stipends
Simple Systems Group, LLC
Computer Software
Sims, Julian
Stipends
Stipends
Stipends
Stipends
Snap-On Tools
Equipment-Instructional
Snow, Amy D
Telephone
Travel-Out of State
Solar Workforce Development
Contractual-Other
Contractual-Other
South Side Control Supply
Building Repair/Maint
Building Repair/Maint
Building Repair/Maint
Maintenance Supplies
Building Repair/Maint
Building Repair/Maint
Building Repair/Maint
Building Repair/Maint
Building Repair/Maint
Southern Glazer's Wine and Spiri
Food Supply Costs
Spanberger, Erin M
Travel-Out of State
Springfield Electric Supply Co
Student Support
Student Support
Springfield Urban League Inc
Contractual-Other
Stanley, Samuel lee
Stipends
Starlight Creative Studios LLC
Contractual-Other
Steam Power
Equip Repair/Maint Agree
Equip Repair/Maint Agree
Stericycle
Contractual-Other
Stewart, Allison
Stipends
Sutcliff, Christopher Lee
Stipends
Stipends
Sysco Central Illinois Inc
Materials
Food Supply Costs
Materials
Food Supply Costs
Materials
Food Supply Costs

Bills for Ratification

Center

EnRich
EnRich

Cafe
Grant-Administration
Minority Entrp MentorPrg
Human Resources
Credit

Student Activities
Student Activities
Student Activities
Student Activities

Academic Lab Support

CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation

Engineering Technology

Human Resources
General Expenses

Grant-Administration
Grant-Administration

Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance
Maintenance

Bistro 537
Insitutional Research

Student Activities
Student Activities

Grant-Administration
CDL / Transportation
Marketing

Law Enforce Trng Ctr O&M
MCLETC - IDOC

AAS Nursing -Health Occ
Student Activities

Grant-Administration
Grant-Administration

Culinary Arts
Cafe
Cafe
Cafe
Cafe
Cafe

August 2025

Amount

$119.99
$584.87

$50.00
$156.00
$180.00
$3,605.00
$270.00

$260.00
$416.00
$468.00
$520.00

$6,381.00

$208.00

$91.00
$143.00
$169.00

$1,750.98

$100.00
$1,271.91

$520.00
$9,882.17

$42.61
$43.02
$81.57
$84.50
$108.70
$115.21
$221.06
$275.81
$457.17

$821.37
$1,528.80

$58.50
$335.91

$16,527.18
$351.00
$2,500.00

$525.00
$525.00

$666.90
$546.00

$26.00
$208.00

$539.90
$494.54
$52.75
$767.09
$52.99
$942.06

Ed Fund

$3,605.00

$6,381.00

$100.00

$1,271.91

$1,528.80

$2,500.00

$666.90

$539.90

\/

Richland Community Colle?e'

O&M Fund

$42.61
$43.02
$81.57
$84.50
$108.70
$115.21
$221.06
$275.81
$457.17

Other Fund

$119.99
$584.87

$50.00
$156.00

$180.00

$270.00

$260.00
$416.00
$468.00
$520.00

$208.00

$91.00
$143.00
$169.00

$1,750.98

$520.00
$9.882.17

$821.37

$58.50
$335.91

$16.527.18

$351.00

$525.00
$525.00

$546.00

$26.00
$208.00

$494.54
$52.75
$767.09
$52.99
$942.06



Vendor Account
Sysco Central Illinois Inc

Materials

Food Supply Costs
Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Food Supply Costs
Materials

Food Supply Costs
Food Supply Costs
Materials

Food Supply Costs
Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Instructional Supplies
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Materials
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

Food Supply Costs
Materials

TLC's Ice Cream LLC

Event Expense

Taqueria La Perlita

Event Expense
Event Expense

Taylor, Brettni L

Stipends
Stipends
Stipends

Taylor, Dustin James

Stipends

Tennin, Jacobe J

Stipends
Stipends
Stipends
Stipends

The Great Game LLC

Event Expense

The SOLVR Group

Advertising

Thompson, Anthony

Bills for Ratification

Center

Cafe

Cafe

Bistro 537

Bistro 537

Cafe

Cafe

MCLETC Food Service
Cafe

Cafe

Cafe

MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
Coffee House
Culinary Arts
Culinary Arts

Bistro 537

Bistro 537

Cafe

Cafe

Bistro 537

Coffee House

Bistro 537

Bistro 537

Coffee House

Coffee House

Cafe

Cafe

Cafe

Cafe

Cafe

Cafe

MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
MCLETC Food Service
Cafe

Cafe

Institutional Advancemnt

Institutional Advancemnt
Institutional Advancemnt

CDL / Transportation
CDL / Transportation
CDL / Transportation
Grant-Administration
CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
Club Expenses

Marketing

August 2025

Amount

$121.26
$1,111.74
$883.25
$272.67
$1,113.36
$152.47
$1,399.28
$997.27
$462.28
$1,475.55
$2,163.64
$126.90
$3,558.43
$3,884.74
$72.30
$4,180.03
$410.18
$4,328.79
$349.78
$94.85
$117.38
$209.14
$264.58
$74.95
$22.55
$436.19
$192.62
$392.83
$605.37
$70.24
$1,058.21
$145.63
$1,464.47
$76.95
$1,709.21
$133.66
$2,015.00
$206.37
$2,786.25
$165.96
$3,459.09
$3,764.78
$35.95
$5,222.95
$438.27
$5,167.56
$669.04
$6,407.22
$216.29
$734.79
$62.55

$804.00

$700.00
$551.00

$208.00
$143.00
$221.00
$156.00
$520.00
$312.00
$312.00
$377.00
$1,100.00

$99,565.00

kY,
Richland Community College’

Ed Fund O&M Fund Other Fund

$121.26
$1,111.74
$883.25
$272.67
$1,113.36
$152.47
$1,399.28
$997.27
$462.28
$1,475.55
$2,163.64
$126.90
$3,558.43
$3,884.74
$72.30
$4,180.03
$410.18
$4,328.79
$349.78
$94.85
$117.38
$209.14

$264.58
$74.95
$22.55
$436.19
$192.62
$392.83
$605.37
$70.24
$1,058.21
$145.63
$1,464.47
$76.95
$1,709.21
$133.66
$2,015.00
$206.37
$2,786.25
$165.96
$3,459.09
$3,764.78
$35.95
$5,222.95
$438.27
$5,167.56
$669.04
$6,407.22
$216.29
$734.79
$62.55

$804.00

$700.00
$551.00

$208.00
$143.00
$221.00
$156.00
$520.00
$312.00
$312.00
$377.00
$1,100.00

$99,565.00



Vendor Account
Thompson, Anthony

Stipends
Stipends
Stipends
Stipends

Thompson, Chedane

Stipends
Stipends

Thorne, James Steven

Tica Inc

Stipends

Facility Repair

Tillman, Camron R

Stipends
Stipends

TransUnion Risk and Alternative

Computer Software
Contractual-Other

Transfr Inc

Equipment-Instructional

Tread Tech

Equip Repair/Maint Agree

Truck Centers Inc

Vehicle Expense

Tucker, Brian ]

Telephone

Turner, David E

Stipends

Tyus, Tyrell

Stipends

US Omni & TSACG Compliance

Contractual-Other

Uniform Den East Inc

Uniforms

United Way of Decatur/Macon

United Way
United Way
United Way
United Way

Valdez, Antonio R

Travel-In State

Valdez, Cristobal O,, Jr

Telephone
Travel-Out of State

Verizon Wireless

Telephone
Telephone

Vestis Group Inc

Laundry/Linen Supplies
Laundry/Linen Supplies
Laundry/Linen Supplies
Laundry/Linen Supplies
Laundry/Linen Supplies
Laundry/Linen Supplies

Vogel, Bryanna

Stipends

Wachenheim, Jason ]

Stipends
Stipends

Walton, Jakaylah Cm

Stipends
Stipends

Waste Management

Refuse Disposal
Refuse Disposal
Refuse Disposal

Western Illinois University

Staff/Faculty Developmen

Whitfield, Shamari Dejuanye

Stipends
Stipends

Wiley, Destiny Nikeria

Stipends

Bills for Ratification

Center

CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation

Grant-Administration
Grant-Administration

Student Activities
Law Enforce Trng Ctr O&M

Grant-Administration
Grant-Administration

Public Safety Department
Public Safety Department

Grant-Administration
Fitness Center

Credit

MCLETC Food Service
Grant-Administration
Grant-Administration
Human Resources

Law Enforce Trng Ctr

Grant-Administration

Presidents Office
Presidents Office

Telecommunications
Public Safety Department

Law Enforce Trng Ctr O&M
MCLETC - IDOC
Law Enforce Trng Ctr O&M
MCLETC - IDOC
Law Enforce Trng Ctr O&M
MCLETC - IDOC

Allied Health

Grant-Administration
Grant-Administration

Grant-Administration
Grant-Administration

MCLETC - IDOC

Law Enforce Trng Ctr O&M
Law Enforce Trng Ctr O&M
Insitutional Research

Grant-Administration
Grant-Administration

CDL / Transportation

August 2025

Amount

$351.00
$221.00
$234.00
$227.50

$26.00
$156.00

$546.00
$98.00

$26.00
$208.00

$150.00
$150.00

$10,400.00
$200.00
$1,601.36
$50.00
$208.00
$208.00
$3.00
$58.41
$5.00
$70.00
$5.00
$70.00
$83.00

$125.00
$1,984.05

$1,104.90
$180.19

$37.29
$21.47
$29.47
$29.47
$29.47
$29.47

$468.00

$26.00
$208.00

$26.00
$208.00

$228.63
$373.24
$560.60
$1,486.38

$26.00
$208.00

$312.00

Ed Fund

$3.00

$5.00
$70.00
$5.00
$70.00

$125.00
$1,984.05

$1,486.38

kY,
Richland Community College’

O&M Fund Other Fund

$351.00
$221.00
$234.00
$227.50

$26.00
$156.00

$546.00
$98.00

$26.00
$208.00

$150.00
$150.00

$10.400.00
$200.00
$1.601.36
$50.00
$208.00

$208.00

$58.41

$83.00

$1,104.90
$180.19

$37.29
$21.47
$29.47
$29.47
$29.47
$29.47

$468.00

$26.00
$208.00

$26.00
$208.00

$228.63

$373.24
$560.60

$26.00
$208.00

$312.00



Vendor Account
Wiley, Destiny Nikeria
Stipends
Stipends
Stipends
Wilkins, Lavonta
Stipends
Stipends
Stipends
Stipends
Williams, Carson Robert
Stipends
Wilson, Khanton
Stipends
Stipends
Stipends
Stipends
Wilson, Leo
Expense-Other
Wilson, Steve
Stipends
Stipends
Woodley, Trejon
Stipends
Workforce Investment Solutions
Contractual-Other
Yazel, Lisa Nicole
Stipends
Yorkshire Apartments
Expense-Other
Zalanka, Sheree
Telephone
Travel-Out of State
Zindel-McWilliams, Teena
Travel-Out of State
Zoro Tools Inc
New Bldgs & Additions
ePackageSupply LLC
Materials

Bills for Ratification

Center

CDL / Transportation
CDL / Transportation
CDL / Transportation

CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
CDL / Transportation
Student Activities
Student Activities
Student Activities
Student Activities
Student Activities

Grant-Administration
Grant-Administration

CDL / Transportation
Grant-Administration
Allied Health

Student Activities

Vice Pres Fin & Admin
General Expenses

Institutl Acad Planning

Renovations / Remodeling

Marketing

\/

Richland Community Colle?e'

August 2025
Amount Ed Fund O&M Fund Other Fund
$208.00 $208.00
$253.50 $253.50
$247.00 $247.00
$364.00 $364.00
$208.00 $208.00
$234.00 $234.00
$338.00 $338.00
$351.00 $351.00
$364.00 $364.00
$416.00 $416.00
$468.00 $468.00
$624.00 $624.00
$497.78 $497.78
$26.00 $26.00
$208.00 $208.00
$351.00 $351.00
$536.82 $536.82
$546.00 $546.00
$2,700.00 $2.700.00
$50.00 $50.00
$350.66 $350.66
$72.80 $72.80
$4,764.99 $4,764.99
$6,192.23 $6,192.23
$1,496,137.16 $596,039.19 $98,932.58 $801,165.39



Vendor Account
AEP Energy, Inc
Electricity and Nat Gas
Cutting Edge Power, LLC
Equipment-Instructional
Equipment-Instructional
DCC Marketing LLC
Contractual-Other
Elevate Healthcare Inc
Equip Repair/Maint Agree
Jenzabar Inc
Contractual-Other
Contractual-Other
Contractual-Other
Paragon Micro, Inc
Computer Software
Computer Software
Per Mar Security & Research
Security
Springfield Urban League Inc
Contractual-Other
Transfr Inc
Equipment-Instructional

Bills for Ratification

\/

Richland Community Colle?e'

August 2025

Center Amount Ed Fund O&M Fund Other Fund
Utilities $41,710.27 $41,710.27
Law Enforce Trng Ctr O&M $4,600.26 $4,600.26
MCLETC - IDOC $7,999.74 $7.999.74
Grant-Administration $23,847.41 $23,847.41
Human Simulator $11,068.56 $11,068.56
Administrative Info Syst $10,120.00 $10,120.00
Administrative Info Syst $20,520.00 $20,520.00
Administrative Info Syst $33,880.00 $33,880.00
MCLETC - IDOC $18,863.25 $18,863.25
Law Enforce Trng Ctr $45,271.80 $45,271.80
Public Safety Department $21,653.50 $21,653.50
Grant-Administration $16,527.18 $16,527.18
Grant-Administration $10,400.00 $10,400.00

$266,461.97 $75,588.56 $41,710.27 $149,163.14



Vendor Account
Blue Cross and Blue Shield of IL
Group Insurance
Health Insurance
EmployeeBenefitsTotal
Christy-Foltz Inc
New Bldgs & Additions
Kiesler Police Supply Inc
Firearms & Accessories
Firearms & Accessories
The SOLVR Group
Advertising

. . T
Bills for Ratification Richland Community College’

August 2025
Center Amount Ed Fund O&M Fund Other Fund
$47,643.00 $47,643.00
$224,618.92 $224,618.92
General Expenses $13,484.06 $13,484.06
Renovations / Remodeling $292,203.28 $292,203.28
Basic Corrections Trng $20,001.40 $20,001.40
Basic Law Enforce Trng $32,044.92 $32.044.92
Marketing $99,565.00 $99,565.00

$729,560.58 $385,310.98 $0.00 $344,249.60



Executive Session — September 16, 2025

MOTION FOR CLOSED SESSION

| move that the Board enter into closed session for the purpose of
discussing individual employments, as specified in Section 2 (c) (1); for
the purpose of discussing collective negotiating matters, as specified in
Section 2(c) (2);for discussion of purchase or lease of real property, as
specified in Section 2 (c) (5); for discussion of pending or probable
litigation, as specified in Section 2(c) (11); and for self -evaluation, as

specified in Section 2 (¢)(16) of the Open Meetings Act.

Richland Community College is in compliance with Public Act 93-
0523, requiring the tape or video recording of all executive

sessions .
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